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WHAT ARE SOME

“ A person who never made a mistake, 

never learned anything new. ” 

- Albert Einstein

1 2

34

IDENTIFIED DISABILITIES OF 
STUDENTS WITH IEPS THAT 
YOU MIGHT SEE IN YOUR 
CLASSROOM?

There is not one type of 

autism, but many 

subtypes. Each person 

with autism has unique 

challenges and 

strengths.Ý

#2

Many people with autism 

have difficulty withÝsensory 

processing. This may 

include sensitivityÝto sound, 

light, taste, and touch. Be 

aware of these sensitivities 

to maintain a safe learning 

environment for your 

student.

#1

Some children 

may display 

repetitive 

behaviors or 

obsessions with 

topics or objects.

#3

Autism can affect 

communication & social 

skills. This doesn't mean 

they have limitations 

however! We have many 

ways to overcome these 

difficulties.Ý

#4

So you have a student with an IEP in your 
classroom. You look at the IEP and see a 
marked box under the qualifying disability. 
What does that mean? Here are four 
common types of identified disabilities that 
you might see in your classroom:�

Autism1 in 59 of all children are diagnosed as autistic. ASDs
are 4 times more common in boys than in girls.

Source: autismspeaks.org¬

Autism Spectrum Disorder (ASD)

Do not confuse "disability" with low 

cognitive functioning. Most 

students with an identified 

disability process or learn 

differently. This doesn't mean they 

are not able to learn or be 

successful. Break the cycle of 

alienation that many of our 

students with IEPs feel. Remember, 

every student is OUR student.Ý
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Specific

Learning 

Disability (SLD)

This can affect the ability to: speak, write, read, 
listen, spell, do math calculations, and results from 
a variety of factors which include memory issues, 
hearing or visual disabilities, processing, etc.

SLDs account for 297,468 children in California between 2017-18. (California Dept. of Ed)

ÝDyslexia is ONE TYPE of specific learning disorder. Screenings for dyslexia should be 

given to all students in grades kindergarten and up. Not one specific test is used to 

identify dyslexia. A number of characteristics, including deficits in phonological 

processing, can identify someone as having dyslexia.
 

For more information, read the California Dyslexia Guidelines 

at:Ýhttps://www.cde.ca.gov/sp/se/ac/documents/cadyslexiaguidelines.pdf

If you suspect a student has a potential learning disability, collect samples of 

work that show evidence of learning difficulties and share these with an expert 

at your school site.
 

Experts include: school psychologists, speech language pathologists, and special 

education teachers. They might offer some suggestions on strategies that can be 

used in your classroom with that child. If learning difficulties still persist, call for 

a Student Success Team meeting to discuss additional documented interventions 

that student might need. At this meeting, a special education assessment might be 

discussed. You might also talk with the parent to find out if the child has a history 

of learning difficulties. Be supportive and positive in those discussions.Ý
 

A multi-tiered system of supports that provides additional interventions is 

oftentimes the most appropriate remedy to assist a child with learning difficulties 

without needing to assess for Special Education identification. School districts 

must be careful not to over-identify students.
 

Qualifying a child for special education also does not mean removing them from 

your classroom. Many students with IEPs can be successful in the general 

education classroom with the right supports and services.Ý
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The continuum of program options shall include, but
not necessarily be limited to, all of the following or
any combination of the following:

(a) Regular education programs consistent with
subparagraph (A) of paragraph (5) of subsection (a) of
Section 1412 of Title 20 of the United States Code
and implementing regulations.

(b) A resource specialist program pursuant to
Section 56362.

(c) Designated instruction and services pursuant to
Section 56363.

(d) Special classes pursuant to Section 56364.2.

(e) Nonpublic, nonsectarian school services pursuant
to Section 56365.

(f) State special schools pursuant to Section 56367.

(g) Instruction in settings other than classrooms
where specially designed instruction may occur.

(h) Itinerant instruction in classrooms, resource
rooms, and settings other than classrooms where
specially designed instruction may occur to the
extent required by federal law or regulation.

(i) Instruction using telecommunication, and
instruction in the home, in hospitals, and in other
institutions to the extent required by federal law or
regulation.

(Amended by Stats. 2004, Ch. 896, Sec. 59. Effective
September 29, 2004.)

CA EC 56361

What Are The Full Continuum of
Placements? 

IDEA states that "each public agency must ensure that a continuum of alternative

placements is available to meet the needs of children with disabilities for special

education and related services."

Removal only when the nature or severity of disability is such that the student can't receive an

appropriate education in general education with supplementary aids and services. District must offer a

full continuum of placements from least to most restrictive.

Source: Section 300.115 Continuum of alternate

placements, Part B Subpart B IDEA Regulations

General Ed setting with no direct

Special Education services

General Ed setting with

direct Special Education

and/or related services

Pull-out Special Ed

services & related

services for a portion

of the school day

Special Ed

classes with

mainstreaming

opportunities for

academic & non-

academic classes

(outlined in IEP)

Non Public

Schools,

Residential,

Hospitals,

Homebound
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Special Education FAQs

Q: Can parents record meetings?

A: Yes. Parents may use a recorder to record an IEP meeting, even without the school
district’s permission, as long as the parents give the school district 24 hours notice of their
intention to do so. Similarly, a school district may tape record a meeting with 24 hours
notice to the parent. However, the district cannot tape record the meeting if the parent
objects. If the parent objects to the district tape recording, then there can be no tape
recording of the meeting by either the district or the parent. [Cal. Ed. Code Sec.
56341.1(g)(1).]

Under federal and state law, audio tape recordings made by the school district are
subject to the confidentiality provisions of the Family Educational Rights and Privacy Act of
1974. [20 U.S.C. Secs. 1232g(a)(4) & (b)(2); 34 C.F.R. Secs. 300.610 - 300.626; Cal. Ed. Code
Sec. 56341.1(g)(2).]

Q: Who is responsible for scheduling these meetings and/or coordinating between
parents and staff?

A: Typically the case manager of the student does the coordination. In some cases, a
secretary or parent liaison might help, especially if translation is needed. A good practice is
to coordinate a calendar-scheduling meeting at the beginning of the school year to
coordinate between the different LEA/3rd party representatives that need to attend.
Ultimately though, the IEP meeting must be scheduled at a mutually agreed upon time and
place, especially with the parent’s involvement in mind. For example, if a parent can only
meet on Monday during the day, the district should ensure that the staff are available to
meet that day.

Q: Teachers "SHOULD" attend an entire meeting or "MUST"?

A: Great question! The parents & district can agree in writing that an IEP team member
does not need to attend if the members' area of the curriculum or related services is not
being modified or discussed in the meeting. In addition, even in case of changes, the parent
and district may still agree in writing, after conferring with the member that the member
does not need to attend. The member must submit written input into the development of
the IEP to the IEP team before the meeting. Ed Code [34 C.F.R. Secs. 300.321(e)(1) and (2);
Cal. Ed. Code Secs. 56341(f) & (g).] So if you are not excused from the meeting you must
attend, however, if you must leave early, please let the case manager and the parent know
ahead of time. If the parent does not wish for you to leave, then you can request that they
pause the meeting and continue at another time when you are all available. When in doubt,
consult with your site rep.

Q: Do school Academic Counselors need to attend IEP meetings?

A: Anyone who has expertise for the child should attend the IEP meeting. In developing the
agenda for the IEP meeting, if the team feels that the Academic Counselor would bring
expertise and be helpful to setting goals or recommending supports, then the Academic
Counselor should be invited to attend.
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Q: What is "general education environment?" If a student is not
mainstreamed/included at this time, must a Gen Ed teacher attend? (if student only
has recess/lunch with Gen Ed)

A: CA Ed Code 56341 states: (a) Each meeting to develop, review, or revise the
individualized education program of an individual with exceptional needs shall be
conducted by an individualized education program team. (2) Not less than one regular
education teacher of the pupil, if the pupil is, or may be, participating in the regular
education environment. If more than one regular education teacher is providing
instructional services to the individual with exceptional needs, one
regular education teacher may be designated by the local educational agency to
represent the others.

Q: My students are in a self enclosed classroom, they only leave for lunch, recess and
PE. Do we need to have a general education teacher at the IEP?

A: If the PE teacher is a general education teacher, then yes they should attend. See the
question above for the Ed Code regarding general education teacher attendance at an IEP.

Q: Do you have information on student ratios of students with IEPs in regular
classrooms?

A: You can find recommendations in CTA policy in the CTA Policy Handbook on
www.cta.org. You must be a CTA member to access the handbook. Currently there are no
California state laws that address this issue.

Q: Our association was under the impression that we don't have to sign if we
disagree with the IEP.

A: When you as the teacher sign for the IEP, you are only signing in attendance, not
agreement. Only the parent can sign in dissent of an IEP in part or whole. We recommend
that your concerns are entered into the notes. After the IEP team meeting, document
continued concerns and all instances where the IEP is not working for the child. In a month
or so, if the child is not making progress, you may wish to request a review IEP.

Q: What is the state caseload waiver process? Who does it apply to?

A: The RSP waiver process is for RSP caseloads only and has stipulations around it. Once
the RSP teacher and admin and union fill out their portion, it is submitted to the CDE. The
CDE staff then processes the request and prepares it for presentation on a future State
Board of Education meeting agenda. This process can take four months. The SBE makes a
final decision on whether or not it will be approved and if conditions apply. CTA offers input
through the liaison process if a chapter needs support opposing one, etc.

To review the conditions and process on the waiver, reference the CCR below.
● California Code of Regulations
● General Waiver information including information on bargaining unit consultation

Directions:
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When requesting a specific waiver request for Resource Specialist Caseload the following
should be included:

These documents are to be completed by the Resource Specialist Resource Specialist
Caseload Waiver and RSP Caseload Waiver Admin Form
attached to the online waiver request.

Please provide bargaining unit information with this waiver request. Name of bargaining
unit, date consulted, position on waiver: neutral, support, or oppose. If they oppose, please
specify why.

Q: What is the difference between an IEP and a 504?

A: Students with specific disabilities, identified in IDEA, are required to have IEPs. IEPs
identify specific goals, supports, and modifications a team (including the parent) agree will
allow Special Education students to have that allow them to have greater access to learning
and growing.

504 students have been determined to have learning challenges identified in Section 504 of
the Rehabilitation Act of 1975. While parents, students and school staff participate in 504
meetings (usually annually, if requested by the parent), the document that identifies how
the student’s learning challenges will be supported (like an IEP), compliance for the school
for holding the meeting, and identifying supports, does not have the weight (legal or
compliance-wise) of an IEP. For more information on the 504’s, look at our 504 section of
this book, or go to: https://bit.ly/504faqs

Q: Can a parent challenge a student's grade if the student is meeting his/her IEP
goals but failing the class?

A: Ed Code 49066 and 76224 make it clear that only the Teacher of record (except in case of
error or proof of malfeasance)  may change a grade, No exceptions exist for students with
IEPs; however, parents may work with the teacher directly /and/or utilize the IEP process to
request explanations for what a grade is based upon. Students with an IEP may have
alternative assignments with modified expectations.  After saying that, it would seem odd
to have a student meeting goals but receiving an “F” in a class. This is definitely worth
having a conversation with the teacher, and perhaps following up with an IEP team meeting
to discuss how the student may be more successful.

Q: How much of the IEP do I have to have completed before the IEP begins?

A: This can be tricky as the law states that parents must be able to participate in every
decision of the IEP team process. That means that having pre-determined goals, etc. could
take away from that process. Sections that can be completed in advance that do not
prevent parent participation would be teacher feedback, present levels, observation
information, etc.
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Q: Who is required to attend IEP meetings?

A: CA EC 56340-56347 outline who attends the IEP team meeting in accordance with
Section 300.323 of Title 34 of the Code of Federal Regulations. The IEP team shall include
the following:

● One or both of the student’s parents, a representative selected by a parent, or both
in accordance with IDEA.

● Not less than one general education teacher of the pupil, if the pupil is or may be
participating in general education. If more than one general education teacher
exists for the student, the LEA has the purview to determine which of the general
education teachers would attend the meeting.

● Not less than one special education teacher of the pupil, or if appropriate, not less
than one special education provider of the pupil

● A representative of the district (which we typically think of as the administrator or
admin designee), who meets the following requirements:

○ Is qualified to provide, or supervise the provision of, specially designed
instruction to meet the unique needs of individuals with exceptional needs.

○ Is knowledgeable about the general education curriculum.
○ Is knowledgeable about the availability of resources of the local educational

agency.
● An individual who can interpret the instructional implications of the assessment

results. That individual may already be serving as a staffmember of the IEP team.
● The LEA or parent/guardians may invite other individuals who may have knowledge

or special expertise regarding the pupil as appropriate. The party who invites that
person determines if they have the expertise to attend or not.

● Whenever appropriate, the individual with the IEP.
● In accordance with Sections 300.308 and 300.310 of Title 34 of the Code of Federal

Regulations, for a pupil suspected of having a specific learning disability, at least one
member of the individualized education program team shall be qualified to conduct
individual diagnostic examinations of children, such as a school psychologist,
speech-language pathologist, or remedial reading teacher.

● In accordance with Section 300.310 of Title 34 of the Code of Federal Regulations, at
least one team member shall observe the pupil's academic performance and
behavior in the areas of difficulty in the pupil's learning environment, including in
the general education classroom setting.

● In the case of a child who is less than schoolage or out of school, a team member
shall observe the child in an environment appropriate for a child of that age.

● To the extent appropriate, with the consent of the parents or an individual with
exceptional needs who has reached the age of majority, in implementing the
requirements of paragraph (1), the local educational agency shall invite a
representative of a participating agency that is likely to be responsible for providing
or paying for transition services.

Q: What is an “administrative designee?”

A: Another staff person who is acting as the district representative in the meeting. The
admin designee must meet the statutory obligations of that role (CA EC 56341 (4)(A-C):
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504 Plan FAQs

To access a digital copy of this page to click the links in
the FAQs, scan the QR code to the left.

How does a person qualify for a 504?

From the Office of Civil Rights “Under Section 504, an individual with a disability
(also referred to as a student with a disability in the elementary and secondary
education context) is defined as a person who:
(1) has a physical or mental impairment that substantially limits a major life activity;
(2) has a record of such an impairment; or
(3) is regarded as having such an impairment.

The determination of whether a student has a physical or mental impairment that
substantially limits a major life activity (and therefore has a disability) must be
made on a case by case basis.
In addition, when determining if someone meets the definition of a disability, the
definition must be understood to provide broad coverage of individuals.
Physical or mental impairments.

Section 504 defines a physical or mental impairment as any
● physiological disorder or condition,
● cosmetic disfigurement, or
● anatomical loss affecting one or more of the following body systems:

neurological; musculoskeletal; special sense organs; respiratory, including
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speech organs; cardiovascular; reproductive; digestive; genito-urinary; hemic
and lymphatic; skin; and endocrine.

The Section 504 definition of physical and mental impairment also includes any
mental or psychological disorder.

The definition does not include all specific diseases and conditions that may be
physical or mental impairments because of the difficulty of ensuring the
completeness of such a list.

The list of major life activities under Section 504 includes, but is not limited to, the
activities listed below.

● caring for oneself
● bending
● performing manual tasks
● speaking
● seeing
● breathing
● hearing
● Learning
● eating

● reading
● sleeping
● concentrating
● walking
● thinking
● standing
● communicating
● lifting
● working

Major bodily functions are also major life activities under the law, and these major
bodily functions include functions of the bowel, bladder, and brain; normal cell
growth; and the immune, endocrine (for example, thyroid, pituitary, and pancreas),
respiratory, reproductive, circulatory, digestive, and neurological systems.

These lists, however, do not provide every possible major life activity or bodily
function; therefore, if an activity or bodily function is not listed in the Amendments
Act, it might still be considered a major life activity under Section 504.14.”

For more information and details on specific examples, go to page 3 of the Parent
and Educator Resource Guide to Section 504 in Public Elementary and Secondary
Schools
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Who enforces 504s?

The Office of Civil Rights at the U.S. Department of Education.

What laws govern 504 plans?

The Americans with Disabilities Act and Section 504 of the Rehabilitation Act of
1973. Unlike the Individuals with Disabilities Education Act, Section 504 and ADA are
not funding or grant statutes but are instead intended to be anti-discrimination
laws.

Who is on the 504 team?

The law does not explicitly define the members of the 504 team. However, the law
does state in 34 CFR § 104.35 - Evaluation and placement that “ In interpreting
evaluation data and in making placement decisions, a recipient shall (1) draw upon
information from a variety of sources, including aptitude and achievement tests,
teacher recommendations, physical condition, social or cultural background, and
adaptive behavior, (2) establish procedures to ensure that information obtained
from all such sources is documented and carefully considered, (3) ensure that the
placement decision is made by a group of persons, including persons
knowledgeable about the child, the meaning of the evaluation data, and the
placement options, and (4) ensure that the placement decision is made in
conformity with § 104.34.

Additionally, The determination of substantial limitation must be made on a case-by
case basis with respect to each individual student.21 Section 504 requires that, for
elementary and secondary school students, a group of knowledgeable persons
draw upon information from a variety of sources in making this determination.1 The
group of knowledgeable persons is often called a Section 504 Team.

The current district where I work seems to have different 504 procedures
than my previous district. Aren’t all districts supposed to have the same
process like an IEP?

1 34 CFR § 104.35
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School districts must have standards and procedures to evaluate students who may
have a disability and need special education or related services. 2 The evaluation of
a student, however, must be individualized. Although Section 504 does not require
a specific process, all LEAs must have standards and procedures that meet certain
requirements.
Specifically, the evaluation standards and procedures must ensure that:

● Evaluations consist of more than IQ tests;3

● Evaluations measure specific areas of educational need. These could include
speech processing, inability to concentrate, and behavioral concerns;4

● Tests are selected and administered to the student in a manner that best
ensures that the test results accurately reflect the student’s aptitude or
achievement or other factor being measured, rather than reflect the
student’s disability, except where those are the factors being measured;5

● Tests and other evaluation materials are validated for the specific purpose
for which they are used;6 and

● Tests are appropriately administered by trained personnel.7

One of my students continues to have behavioral problems but is fine
academically. Does this mean they don’t have a disability and can’t be
referred for a 504 or IEP?

According to the Office of Civil Rights, in OCR’s investigative experience, school
districts sometimes rely on a student’s average, or better-than-average, classroom
grades or grade point average (GPA) and, as a result, make inappropriate decisions.

For example, a school district might wrongly assume that a student with an
above-average GPA does not have a disability and therefore fail to conduct a
Section 504 evaluation of that student, even if the school suspects that the student
has ADHD or the school is aware that the student has been diagnosed with ADHD

7 Id.

6 34 C.F.R. § 104.35(b)(1)

5 34 C.F.R. § 104.35(b)(3)

4 Id.

3 34 C.F.R. § 104.35(b)(2)

2 34 C.F.R. § 104.35(b)
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outside of school. However, a student with a disability may achieve a high level of
academic success but may nevertheless be substantially limited in a major life
activity due to the student’s impairment because of the additional time or effort the
student must spend to read, write, or learn compared to others.8

What are some resources I can access to learn more about the law and 504s?

Frequently Asked Questions About Section 504 and the Education of Children with
Disabilities

1. Americans with Disabilities Act Amendments Act of 2008 (ADA AA)
2. PART 104 -- NONDISCRIMINATION ON THE BASIS OF HANDICAP IN

PROGRAMS OR ACTIVITIES RECEIVING FEDERAL FINANCIAL ASSISTANCE
3. US Department of Education,  Office of Civil Rights (2016) Parent and

Educator Guide to 504s
4. 504 Evaluation and Placement Federal Statute
5. Title 34 Education
6. Subtitle B Regulations Of The Offices Of The Department Of Education
7. Chapter I -- Office For Civil Rights, Department Of Education

8 28 C.F.R. § 35.108(d)(3)(iii). See also 29 C.F.R. pt. 1630, App. (Equal Employment Opportunity
Commission Interpretive Guidance on Title I of the Americans with Disabilities Act)
(discussing Section 1630.2(j)(4)) (Mar. 25, 2011),
www.gpo.gov/fdsys/pkg/CFR-2013-title29-vol4/pdf/CFR-2013-title29-vol4-part1630-app-id986.p
df.
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● Is qualified to provide, or supervise the provision of, specially designed instruction
to meet the unique needs of individuals with exceptional needs.

● Is knowledgeable about the general education curriculum.
● Is knowledgeable about the availability of resources of the local educational agency.

Q: What’s the difference between a compliance complaint and a due process
complaint?

A: The CDE has a statutory obligation under IDEA to take compliance complaints, which are
allegations of a special education law violation (federal or state). This link explains
everything about them. A compliance complaint results in an investigation by the CDE.

If this is a complaint as it pertains to due process, school districts, parents or other
authorized parties can request a Special Education due process hearing and/or mediation
with the Office of Administrative Hearings (OAH). This might be due to a specific
disagreement about an IEP. More info here. A due process complaint results in mediation.

Short answer: Compliance complaints are allegations of special education law violation.
Due process complaints are disagreements over IEP team decisions.
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3OHDVH�UHIHU�WR�WKH�DGGLWLRQDO�VWDWXWHV�PHQWLRQHG�IRU�IXUWKHU�FODULILFDWLRQ��,Q�DGGLWLRQ��WKHUH�DUH�
IHGHUDO�DQG�VWDWH�UHJXODWLRQV��DORQJ�ZLWK�FDVH�ODZ�WKDW�KHOS�LQWHUSUHW�6SHFLDO�(GXFDWLRQ�ODZ��,W�
LV�LPSRUWDQW�WR�FRQVLGHU�DOO�VWDWXWH��UHJXODWLRQV��DQG�FRXUW�LQWHUSUHWDWLRQV�ZKHQ�LQWHUSUHWLQJ�(G�
&RGH��

$57,&/(����*HQHUDO�3URYLVLRQV�>�������������@�
(Article 3 added by Stats. 1980, Ch. 797, Sec. 9. ) 

)UHH�DQG�$SSURSULDWH�(GXFDWLRQ�
�������
�D� (YHU\�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�ZKR�LV�HOLJLEOH�WR�UHFHLYH�VSHFLDO�HGXFDWLRQ
LQVWUXFWLRQ�DQG�UHODWHG�VHUYLFHV�XQGHU�WKLV�SDUW��VKDOO�UHFHLYH�WKDW�LQVWUXFWLRQ�DQG�WKRVH�VHUYLFHV
DW�QR�FRVW�WR�KLV�RU�KHU�SDUHQWV�RU��DV�DSSURSULDWH��WR�KLP�RU�KHU��$�IUHH�DSSURSULDWH�SXEOLF
HGXFDWLRQ�VKDOO�EH�DYDLODEOH�WR�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�LQ�DFFRUGDQFH�ZLWK�6HFWLRQ
�����D�����RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�DQG�6HFWLRQ���������RI�7LWOH����RI�WKH�&RGH�RI
)HGHUDO�5HJXODWLRQV�
�E� $Q�LQGLYLGXDO��DJHG����WKURXJK����\HDUV��ZKR��LQ�WKH�HGXFDWLRQDO�SODFHPHQW�SULRU�WR�KLV�RU
KHU�LQFDUFHUDWLRQ�LQ�DQ�DGXOW�FRUUHFWLRQDO�IDFLOLW\�ZDV�QRW�LGHQWLILHG�DV�EHLQJ�DQ�LQGLYLGXDO�ZLWK
H[FHSWLRQDO�QHHGV�RU�GLG�QRW�KDYH�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�XQGHU�WKLV�SDUW��LV�QRW
HQWLWOHG�WR�D�IUHH�DSSURSULDWH�SXEOLF�HGXFDWLRQ�SXUVXDQW�WR�6HFWLRQ������D�����%��LL��RI�7LWOH���
RI�WKH�8QLWHG�6WDWHV�&RGH��(Amended by Stats. 2007, Ch. 56, Sec. 10. Effective January 1,
2008.)

/HDVW�5HVWULFWLYH�(QYLURQPHQW�
���������,Q�DFFRUGDQFH�ZLWK�6HFWLRQ������D�����RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�DQG�
6HFWLRQ���������RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��HDFK�SXEOLF�DJHQF\�VKDOO�
HQVXUH�WKH�IROORZLQJ�WR�DGGUHVV�WKH�OHDVW�UHVWULFWLYH�HQYLURQPHQW�IRU�LQGLYLGXDOV�ZLWK�
H[FHSWLRQDO�QHHGV��
�D� 7R�WKH�PD[LPXP�H[WHQW�DSSURSULDWH��LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV��LQFOXGLQJ�FKLOGUHQ
LQ�SXEOLF�RU�SULYDWH�LQVWLWXWLRQV�RU�RWKHU�FDUH�IDFLOLWLHV��DUH�HGXFDWHG�ZLWK�FKLOGUHQ�ZKR�DUH
1RQGLVDEOHG�
�E� 6SHFLDO�FODVVHV��VHSDUDWH�VFKRROLQJ��RU�RWKHU�UHPRYDO�RI�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV
IURP�WKH�UHJXODU�HGXFDWLRQDO�HQYLURQPHQW�RFFXUV�RQO\�LI�WKH
QDWXUH�RU�VHYHULW\�RI�WKH�GLVDELOLW\�LV�VXFK�WKDW�HGXFDWLRQ�LQ�WKH�UHJXODU�FODVVHV�ZLWK�WKH�XVH�RI
VXSSOHPHQWDU\�DLGV�DQG�VHUYLFHV�FDQQRW�EH�DFKLHYHG�VDWLVIDFWRULO\�
(Added by Stats. 2007, Ch. 454, Sec. 8. Effective October 10, 2007.) 

����������D��6WDWH�DQG�ORFDO�HGXFDWLRQDO�DJHQF\�SHUVRQQHO�DUH�SURKLELWHG��SXUVXDQW�WR�
SDUDJUDSK������RI�VXEVHFWLRQ��D��RI�6HFWLRQ������RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH��IURP�
UHTXLULQJ�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�WR�REWDLQ�D�SUHVFULSWLRQ�IRU�D�PHGLFDWLRQ�WKDW�LV�D�
VXEVWDQFH�FRYHUHG�E\�WKH�&RQWUROOHG�6XEVWDQFHV�$FW�����8�6�&��6HF������HW�VHT���DV�D�
FRQGLWLRQ�RI�DWWHQGLQJ�VFKRRO��UHFHLYLQJ�DQ�DVVHVVPHQW�XQGHU�VXEVHFWLRQ��D��RU��F��RI�6HFWLRQ�
�����RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH��RU�UHFHLYLQJ�VHUYLFHV�XQGHU�WKLV�SDUW���
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�E� 6XEGLYLVLRQ��D��GRHV�QRW�FUHDWH�D�IHGHUDO�SURKLELWLRQ�DJDLQVW�WHDFKHUV�DQG�RWKHU�VFKRRO
SHUVRQQHO�FRQVXOWLQJ�RU�VKDULQJ�FODVVURRP�EDVHG�REVHUYDWLRQV�ZLWK�SDUHQWV�RU�JXDUGLDQV
UHJDUGLQJ�D�SXSLO
V�DFDGHPLF�DQG�IXQFWLRQDO�SHUIRUPDQFH��KLV�RU�KHU�EHKDYLRU�LQ�WKH�FODVV�RU
VFKRRO��RU�WKH�QHHG�IRU�DVVHVVPHQW�IRU�VSHFLDO�HGXFDWLRQ�DQG�UHODWHG�VHUYLFHV�XQGHU�SDUDJUDSK
��� RI�VXEVHFWLRQ��D��RI�6HFWLRQ������RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�
(Added by Stats. 2005, Ch. 653, Sec. 5. Effective October 7, 2005.)

�������([FHSW�IRU�WKRVH�SXSLOV�PHHWLQJ�UHVLGHQF\�UHTXLUHPHQWV�IRU�VFKRRO�DWWHQGDQFH�
VSHFLILHG�LQ�VXEGLYLVLRQ��D��RI�6HFWLRQ��������DQG�QRWZLWKVWDQGLQJ�DQ\�RWKHU�SURYLVLRQ�RI�ODZ��LI�
LW�LV�GHWHUPLQHG�E\�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�WKDW�VSHFLDO�HGXFDWLRQ�VHUYLFHV�
DUH�UHTXLUHG�EH\RQG�WKH�SXSLO
V���WK�ELUWKGD\��WKH�GLVWULFW�RI�UHVLGHQFH�UHVSRQVLEOH�IRU�SURYLGLQJ�
VSHFLDO�HGXFDWLRQ�DQG�UHODWHG�VHUYLFHV�WR�SXSLOV�EHWZHHQ�WKH�DJHV�RI����WR����\HDUV��LQFOXVLYH��
VKDOO�EH�DVVLJQHG��DV�IROORZV��
�D� )RU�QRQFRQVHUYHG�SXSLOV��WKH�ODVW�GLVWULFW�RI�UHVLGHQFH�LQ�HIIHFW�SULRU�WR�WKH�SXSLO
V�DWWDLQLQJ
WKH�DJH�RI�PDMRULW\�VKDOO�EHFRPH�DQG�UHPDLQ�DV�WKH�UHVSRQVLEOH�ORFDO�HGXFDWLRQDO�DJHQF\��DV
ORQJ�DV�DQG�XQWLO�WKH�FRQVHUYDWRU�UHORFDWHV�RU�D�QHZ�RQH�LV�DSSRLQWHG��$W�WKDW�WLPH��WKH�QHZ
GLVWULFW�RI�UHVLGHQFH�VKDOO�DWWDFK�DQG�EHFRPH�WKH�UHVSRQVLEOH�ORFDO�HGXFDWLRQDO�DJHQF\�
�E� )RU�FRQVHUYHG�SXSLOV��WKH�GLVWULFW�RI�UHVLGHQFH�RI�WKH�FRQVHUYDWRU�VKDOO�DWWDFK�DQG�UHPDLQ
WKH�UHVSRQVLEOH�ORFDO�HGXFDWLRQDO�DJHQF\��DV�ORQJ�DV�DQG�XQWLO�WKH�FRQVHUYDWRU�UHORFDWHV�RU�D
QHZ�RQH�LV�DSSRLQWHG��$W�WKDW�WLPH��WKH�QHZ�GLVWULFW�RI�UHVLGHQFH�VKDOO�DWWDFK�DQG�EHFRPH�WKH
UHVSRQVLEOH�ORFDO�HGXFDWLRQDO�DJHQF\�

���������:KHQ�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�UHDFKHV�WKH�DJH�RI�����ZLWK�WKH�H[FHSWLRQ�
RI�DQ�LQGLYLGXDO�ZKR�KDV�EHHQ�GHWHUPLQHG�WR�EH�LQFRPSHWHQW�XQGHU�VWDWH�ODZ��WKH�ORFDO�
HGXFDWLRQDO�DJHQF\�VKDOO�SURYLGH�DQ\�QRWLFH�RI�SURFHGXUDO�VDIHJXDUGV�UHTXLUHG�E\�WKLV�SDUW�WR�
ERWK�WKH�LQGLYLGXDO�DQG�WKH�SDUHQWV�RI�WKH�LQGLYLGXDO��$OO�RWKHU�ULJKWV�DFFRUGHG�WR�D�SDUHQW�XQGHU�
WKLV�SDUW�VKDOO�WUDQVIHU�WR�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV��7KH�ORFDO�HGXFDWLRQDO�DJHQF\�
VKDOO�QRWLI\�WKH�LQGLYLGXDO�DQG�WKH�SDUHQW�RI�WKH�WUDQVIHU�RI�ULJKWV��

�������1RWZLWKVWDQGLQJ�DQ\�RWKHU�SURYLVLRQ�RI�ODZ��DQ�DWWRUQH\�RU�DGYRFDWH�IRU�D�SDUHQW�RI�DQ�
LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�VKDOO�QRW�UHFRPPHQG�SODFHPHQW�LQ�D�QRQSXEOLF��QRQVHFWDULDQ�
VFKRRO�RU�DJHQF\�ZLWK�ZKLFK�WKH�DWWRUQH\�RU�DGYRFDWH�LV�HPSOR\HG�RU�FRQWUDFWHG��RU�RWKHUZLVH�
KDV�D�FRQIOLFW�RI�LQWHUHVW�RU�IURP�ZKLFK�WKH�DWWRUQH\�RU�DGYRFDWH�UHFHLYHV�D�EHQHILW��

6SHFLDO�(GXFDWLRQ�7LPHOLQHV��7UDQVIHUV��3XSLO�5HFRUGV��DQG�'XH�3URFHVV�
�������7KH�SULPDU\�WLPHOLQHV�DIIHFWLQJ�VSHFLDO�HGXFDWLRQ�SURJUDPV�DUH�DV�IROORZV��
�D� $�SURSRVHG�DVVHVVPHQW�SODQ�VKDOO�EH�GHYHORSHG�ZLWKLQ����FDOHQGDU�GD\V�RI�UHIHUUDO�IRU
DVVHVVPHQW��QRW�FRXQWLQJ�FDOHQGDU�GD\V�EHWZHHQ�WKH�SXSLO
V�UHJXODU�VFKRRO�VHVVLRQV�RU�WHUPV
RU�FDOHQGDU�GD\V�RI�VFKRRO�YDFDWLRQ�LQ�H[FHVV�RI�ILYH�VFKRROGD\V��IURP�WKH�GDWH�RI�UHFHLSW�RI�WKH
UHIHUUDO��XQOHVV�WKH�SDUHQW�RU�JXDUGLDQ�DJUHHV�LQ�ZULWLQJ�WR�DQ�H[WHQVLRQ��SXUVXDQW�WR
VXEGLYLVLRQ��D��RI�6HFWLRQ�������
�E� $�SDUHQW�RU�JXDUGLDQ�VKDOO�KDYH�DW�OHDVW����FDOHQGDU�GD\V�IURP�WKH�UHFHLSW�RI�WKH�SURSRVHG
DVVHVVPHQW�SODQ�WR�DUULYH�DW�D�GHFLVLRQ��SXUVXDQW�WR�VXEGLYLVLRQ��F��RI�6HFWLRQ�������
�F� 2QFH�D�FKLOG�KDV�EHHQ�UHIHUUHG�IRU�DQ�LQLWLDO�DVVHVVPHQW�WR�GHWHUPLQH�ZKHWKHU�WKH�FKLOG�LV
DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�DQG�WR�GHWHUPLQH�WKH�HGXFDWLRQDO�QHHGV�RI�WKH�FKLOG��WKHVH
GHWHUPLQDWLRQV�VKDOO�EH�PDGH��DQG�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�PHHWLQJ�VKDOO
RFFXU�ZLWKLQ����GD\V�RI�UHFHLYLQJ�SDUHQWDO�FRQVHQW�IRU�WKH�DVVHVVPHQW��SXUVXDQW�WR�VXEGLYLVLRQ
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�D� RI�6HFWLRQ����������H[FHSW�DV�VSHFLILHG�LQ�VXEGLYLVLRQ��E��RI�WKDW�VHFWLRQ��DQG�SXUVXDQW�WR
6HFWLRQ�������
�G� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�UHYLHZ�WKH�SXSLO
V�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�SHULRGLFDOO\��EXW�QRW�OHVV�IUHTXHQWO\�WKDQ�DQQXDOO\��SXUVXDQW�WR�VXEGLYLVLRQ��G��RI
6HFWLRQ��������
�H� $�SDUHQW�RU�JXDUGLDQ�VKDOO�EH�QRWLILHG�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�PHHWLQJ
HDUO\�HQRXJK�WR�HQVXUH�DQ�RSSRUWXQLW\�WR�DWWHQG��SXUVXDQW�WR�VXEGLYLVLRQ��E��RI�6HFWLRQ
���������,Q�WKH�FDVH�RI�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�ZKR�LV����\HDUV�RI�DJH�RU
\RXQJHU��LI�DSSURSULDWH��WKH�PHHWLQJ�QRWLFH�VKDOO�LQGLFDWH�WKDW�D�SXUSRVH�RI�WKH�PHHWLQJ�ZLOO�EH
WKH�FRQVLGHUDWLRQ�RI�WKH�SRVWVHFRQGDU\�JRDOV�DQG�WUDQVLWLRQ�VHUYLFHV�IRU�WKH�LQGLYLGXDO�ZLWK
H[FHSWLRQDO�QHHGV��DQG�WKH�PHHWLQJ�QRWLFH�GHVFULEHG�LQ�WKLV�VXEGLYLVLRQ�VKDOO�LQGLFDWH�WKDW�WKH
LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�LV�LQYLWHG�WR�DWWHQG��SXUVXDQW�WR�VXEGLYLVLRQ��H��RI�6HFWLRQ
��������
�I�����$Q�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�UHTXLUHG�DV�D�UHVXOW�RI�DQ�DVVHVVPHQW�RI�D�SXSLO�
VKDOO�EH�GHYHORSHG�ZLWKLQ�D�WRWDO�WLPH�QRW�WR�H[FHHG����FDOHQGDU�GD\V��QRW�FRXQWLQJ�GD\V�
EHWZHHQ�WKH�SXSLO
V�UHJXODU�VFKRRO�VHVVLRQV��WHUPV��RU�GD\V�RI�VFKRRO�YDFDWLRQ�LQ�H[FHVV�RI�ILYH�
VFKRROGD\V��IURP�WKH�GDWH�RI�UHFHLSW�RI�WKH�SDUHQW
V�RU�JXDUGLDQ
V�ZULWWHQ�FRQVHQW�IRU�
DVVHVVPHQW��XQOHVV�WKH�SDUHQW�RU�JXDUGLDQ�DJUHHV�LQ�ZULWLQJ�WR�DQ�H[WHQVLRQ��SXUVXDQW�WR�
6HFWLRQ���������
��� $�PHHWLQJ�WR�GHYHORS�DQ�LQLWLDO�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�IRU�WKH�SXSLO�VKDOO�EH
FRQGXFWHG�ZLWKLQ����GD\V�RI�D�GHWHUPLQDWLRQ�WKDW�WKH�FKLOG�QHHGV�VSHFLDO�HGXFDWLRQ�DQG�UHODWHG
VHUYLFHV�SXUVXDQW�WR�6HFWLRQ���������F�����RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�DQG
LQ�DFFRUGDQFH�ZLWK�6HFWLRQ�������
�J�����%HJLQQLQJ�QRW�ODWHU�WKDQ�WKH�ILUVW�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WR�EH�LQ�HIIHFW�ZKHQ�
WKH�SXSLO�LV����\HDUV�RI�DJH��RU�\RXQJHU�LI�GHWHUPLQHG�DSSURSULDWH�E\�WKH�LQGLYLGXDOL]HG�
HGXFDWLRQ�SURJUDP�WHDP��DQG�XSGDWHG�DQQXDOO\�WKHUHDIWHU��WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�
SURJUDP�VKDOO�LQFOXGH�DSSURSULDWH�PHDVXUDEOH�SRVWVHFRQGDU\�JRDOV�DQG�WUDQVLWLRQ�VHUYLFHV�
QHHGHG�WR�DVVLVW�WKH�SXSLO�LQ�UHDFKLQJ�WKRVH�JRDOV��SXUVXDQW�WR�SDUDJUDSK�����RI�VXEGLYLVLRQ��D��
RI�6HFWLRQ��������
��� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�IRU�SXSLOV�LQ�JUDGHV���WR�����LQFOXVLYH��VKDOO�LQFOXGH
DQ\�DOWHUQDWLYH�PHDQV�DQG�PRGHV�QHFHVVDU\�IRU�WKH�SXSLO�WR�FRPSOHWH�WKH�GLVWULFW
V�SUHVFULEHG
FRXUVH�RI�VWXG\�DQG�WR�PHHW�RU�H[FHHG�SURILFLHQF\�VWDQGDUGV�IRU�JUDGXDWLRQ��SXUVXDQW�WR
SDUDJUDSK�����RI�VXEGLYLVLRQ��E��RI�6HFWLRQ�������
��� %HJLQQLQJ�QRW�ODWHU�WKDQ�RQH�\HDU�EHIRUH�WKH�SXSLO�UHDFKHV����\HDUV�RI�DJH��WKH
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�VKDOO�FRQWDLQ�D�VWDWHPHQW�WKDW�WKH�SXSLO�KDV�EHHQ�LQIRUPHG�RI
WKH�SXSLO
V�ULJKWV�XQGHU�WKLV�SDUW��LI�DQ\��WKDW�ZLOO�WUDQVIHU�WR�WKH�SXSLO�XSRQ�UHDFKLQJ����\HDUV�RI
DJH��\HDUV�RI�DJH��SXUVXDQW�WR�6HFWLRQ����������VXEGLYLVLRQ��J�RI�6HFWLRQ��������DQG�6HFWLRQ
��������RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�
�K� %HJLQQLQJ�DW�WKH�DJH�RI����\HDUV�RU�\RXQJHU��DQG�DQQXDOO\�WKHUHDIWHU��D�VWDWHPHQW�RI
QHHGHG�WUDQVLWLRQ�VHUYLFHV�VKDOO�EH�LQFOXGHG�LQ�WKH�SXSLO
V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�
SXUVXDQW�WR�6HFWLRQ���������DQG�6HFWLRQ������G�����$��L�
�9,,,� RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�
�L� $�SXSLO
V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�VKDOO�EH�LPSOHPHQWHG�DV�VRRQ�DV�SRVVLEOH
IROORZLQJ�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�PHHWLQJ��SXUVXDQW�WR�6HFWLRQ
��������F�����RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�DQG�LQ�DFFRUGDQFH�ZLWK�6HFWLRQ
������
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�M� $Q�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�PHHW�DW�OHDVW�DQQXDOO\�WR�UHYLHZ�D�SXSLO
V
SURJUHVV��WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��LQFOXGLQJ�ZKHWKHU
WKH�DQQXDO�JRDOV�IRU�WKH�SXSLO�DUH�EHLQJ�DFKLHYHG��WKH�DSSURSULDWHQHVV�RI�WKH�SODFHPHQW��DQG�WR
PDNH�DQ\�QHFHVVDU\�UHYLVLRQV��SXUVXDQW�WR�VXEGLYLVLRQ��G��RI�6HFWLRQ��������7KH�ORFDO
HGXFDWLRQDO�DJHQF\�VKDOO�PDLQWDLQ�SURFHGXUHV�WR�HQVXUH�WKDW�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�WHDP�UHYLHZV�WKH�SXSLO
V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�SHULRGLFDOO\��EXW�QRW�OHVV
IUHTXHQWO\�WKDQ�DQQXDOO\��WR�GHWHUPLQH�ZKHWKHU�WKH�DQQXDO�JRDOV�IRU�WKH�SXSLO�DUH�EHLQJ
DFKLHYHG��DQG�UHYLVHV�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�DV�DSSURSULDWH�WR�DGGUHVV��DPRQJ
RWKHU�PDWWHUV��WKH�SURYLVLRQV�VSHFLILHG�LQ�VXEGLYLVLRQ��G��RI�6HFWLRQ����������SXUVXDQW�WR
VXEGLYLVLRQ��D��RI�6HFWLRQ�������
�N� $�UHDVVHVVPHQW�RI�D�SXSLO�VKDOO�RFFXU�QRW�PRUH�IUHTXHQWO\�WKDQ�RQFH�D�\HDU��XQOHVV�WKH
SDUHQW�DQG�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�DJUHH�RWKHUZLVH�LQ�ZULWLQJ��DQG�VKDOO�RFFXU�DW�OHDVW
RQFH�HYHU\�WKUHH�\HDUV��XQOHVV�WKH�SDUHQW�DQG�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�DJUHH��LQ�ZULWLQJ�
WKDW�D�UHDVVHVVPHQW�LV�XQQHFHVVDU\��SXUVXDQW�WR�6HFWLRQ��������DQG�LQ�DFFRUGDQFH�ZLWK
6HFWLRQ������D�����RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�
�O� $�PHHWLQJ�RI�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�UHTXHVWHG�E\�D�SDUHQW�RU�JXDUGLDQ
WR�UHYLHZ�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�SXUVXDQW�WR�VXEGLYLVLRQ��F��RI�6HFWLRQ������
VKDOO�EH�KHOG�ZLWKLQ����FDOHQGDU�GD\V��QRW�FRXQWLQJ�GD\V�EHWZHHQ�WKH�SXSLO
V�UHJXODU�VFKRRO
VHVVLRQV��WHUPV��RU�GD\V�RI�VFKRRO�YDFDWLRQ�LQ�H[FHVV�RI�ILYH�VFKRROGD\V��IURP�WKH�GDWH�RI
UHFHLSW�RI�WKH�SDUHQW
V�RU�JXDUGLDQ
V�ZULWWHQ�UHTXHVW��SXUVXDQW�WR�6HFWLRQ���������
�P� ,I�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�WUDQVIHUV�IURP�GLVWULFW�WR�GLVWULFW�ZLWKLQ�WKH�VWDWH��WKH
IROORZLQJ�DUH�DSSOLFDEOH�SXUVXDQW�WR�6HFWLRQ�������
��� ,I�WKH�FKLOG�KDV�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�DQG�WUDQVIHUV�LQWR�D�GLVWULFW�IURP�D
GLVWULFW�QRW�RSHUDWLQJ�SURJUDPV�XQGHU�WKH�VDPH�ORFDO�SODQ�LQ�ZKLFK�KH�RU�VKH�ZDV�ODVW�HQUROOHG
LQ�D�VSHFLDO�HGXFDWLRQ�SURJUDP�ZLWKLQ�WKH�VDPH�DFDGHPLF�\HDU��WKH�ORFDO�HGXFDWLRQDO�DJHQF\
VKDOO�SURYLGH�WKH�SXSLO�ZLWK�D�IUHH�DSSURSULDWH�SXEOLF�HGXFDWLRQ��LQFOXGLQJ�VHUYLFHV�FRPSDUDEOH
WR�WKRVH�GHVFULEHG�LQ�WKH�SUHYLRXVO\�DSSURYHG�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��LQ�FRQVXOWDWLRQ
ZLWK�WKH�SDUHQWV�RU�JXDUGLDQV��IRU�D�SHULRG�QRW�WR�H[FHHG����GD\V��E\�ZKLFK�WLPH�WKH�ORFDO
HGXFDWLRQDO�DJHQF\�VKDOO�DGRSW�WKH�SUHYLRXVO\�DSSURYHG�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�RU
VKDOO�GHYHORS��DGRSW��DQG�LPSOHPHQW�D�QHZ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WKDW�LV�FRQVLVWHQW
ZLWK�IHGHUDO�DQG�VWDWH�ODZ��SXUVXDQW�WR�SDUDJUDSK�����RI�VXEGLYLVLRQ��D��RI�6HFWLRQ�������
��� ,I�WKH�FKLOG�KDV�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�DQG�WUDQVIHUV�LQWR�D�GLVWULFW�IURP�D
GLVWULFW�RSHUDWLQJ�SURJUDPV�XQGHU�WKH�VDPH�VSHFLDO�HGXFDWLRQ�ORFDO�SODQ�DUHD�RI�WKH�GLVWULFW�LQ
ZKLFK�KH�RU�VKH�ZDV�ODVW�HQUROOHG�LQ�D�VSHFLDO�HGXFDWLRQ�SURJUDP�ZLWKLQ�WKH�VDPH�DFDGHPLF
\HDU��WKH�QHZ�GLVWULFW�VKDOO�FRQWLQXH��ZLWKRXW�GHOD\��WR�SURYLGH�VHUYLFHV�FRPSDUDEOH�WR�WKRVH
GHVFULEHG�LQ�WKH�H[LVWLQJ�DSSURYHG�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��XQOHVV�WKH�SDUHQW�DQG�WKH
ORFDO�HGXFDWLRQDO�DJHQF\�DJUHH�WR�GHYHORS��DGRSW��DQG�LPSOHPHQW�D�QHZ�LQGLYLGXDOL]HG
HGXFDWLRQ�SURJUDP�WKDW�LV�FRQVLVWHQW�ZLWK�VWDWH�DQG�IHGHUDO�ODZ��SXUVXDQW�WR�SDUDJUDSK�����RI
VXEGLYLVLRQ��D��RI�6HFWLRQ�������
��� ,I�WKH�FKLOG�KDV�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�DQG�WUDQVIHUV�IURP�DQ�HGXFDWLRQDO
DJHQF\�ORFDWHG�RXWVLGH�WKH�VWDWH�WR�D�GLVWULFW�ZLWKLQ�WKH�VWDWH�ZLWKLQ�WKH�VDPH�DFDGHPLF�\HDU�
WKH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�SURYLGH�WKH�SXSLO�ZLWK�D�IUHH�DSSURSULDWH�SXEOLF�HGXFDWLRQ�
LQFOXGLQJ�VHUYLFHV�FRPSDUDEOH�WR�WKRVH�GHVFULEHG�LQ�WKH�SUHYLRXVO\�DSSURYHG�LQGLYLGXDOL]HG
HGXFDWLRQ�SURJUDP��LQ�FRQVXOWDWLRQ�ZLWK�WKH�SDUHQWV�RU�JXDUGLDQV��XQWLO�WKH�ORFDO�HGXFDWLRQDO
DJHQF\�FRQGXFWV�DQ�DVVHVVPHQW�DV�VSHFLILHG�LQ�SDUDJUDSK�����RI�VXEGLYLVLRQ��D��RI�6HFWLRQ
������
��� ,Q�RUGHU�WR�IDFLOLWDWH�WKH�WUDQVLWLRQ�IRU�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�GHVFULEHG�LQ
SDUDJUDSKV�����WR������LQFOXVLYH��WKH�QHZ�VFKRRO�LQ�ZKLFK�WKH�SXSLO�HQUROOV�VKDOO�WDNH�UHDVRQDEOH
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VWHSV�WR�SURPSWO\�REWDLQ�WKH�SXSLO¶V�UHFRUGV��DV�VSHFLILHG��SXUVXDQW�WR�VXEGLYLVLRQ��E��RI�6HFWLRQ�
�������
�Q� 7KH�SDUHQW�RU�JXDUGLDQ�VKDOO�KDYH�WKH�ULJKW�DQG�RSSRUWXQLW\�WR�H[DPLQH�DOO�VFKRRO�UHFRUGV�RI
WKH�FKLOG�DQG�WR�UHFHLYH�FRPSOHWH�FRSLHV�ZLWKLQ�ILYH�EXVLQHVV�GD\V�DIWHU�D�UHTXHVW�LV�PDGH�E\
WKH�SDUHQW�RU�JXDUGLDQ��HLWKHU�RUDOO\�RU�LQ�ZULWLQJ��DQG�EHIRUH�DQ\�PHHWLQJ�UHJDUGLQJ�DQ
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�RI�KLV�RU�KHU�FKLOG�RU�DQ\�KHDULQJ�RU�UHVROXWLRQ�VHVVLRQ
SXUVXDQW�WR�&KDSWHU����FRPPHQFLQJ�ZLWK�6HFWLRQ���������LQ�DFFRUGDQFH�ZLWK�6HFWLRQ������
DQG�&KDSWHU������FRPPHQFLQJ�ZLWK�6HFWLRQ��������RI�3DUW����
�R� 8SRQ�UHFHLSW�RI�D�UHTXHVW�IURP�D�ORFDO�HGXFDWLRQDO�DJHQF\�ZKHUH�DQ�LQGLYLGXDO�ZLWK
H[FHSWLRQDO�QHHGV�KDV�HQUROOHG��D�IRUPHU�HGXFDWLRQDO�DJHQF\�VKDOO�VHQG�WKH�SXSLO¶V�VSHFLDO
HGXFDWLRQ�UHFRUGV��RU�D�FRS\�RI�WKRVH�UHFRUGV��WR�WKH�QHZ�ORFDO�HGXFDWLRQDO�DJHQF\�ZLWKLQ�ILYH
ZRUNLQJ�GD\V��SXUVXDQW�WR�VXEGLYLVLRQ��D��RI�6HFWLRQ������RI�7LWOH���RI�WKH�&DOLIRUQLD�&RGH�RI
5HJXODWLRQV�
�S� 7KH�GHSDUWPHQW�VKDOO�GR�DOO�RI�WKH�IROORZLQJ�
��� +DYH�D�WLPH�OLPLW�RI����FDOHQGDU�GD\V�DIWHU�D�FRPSODLQW�LV�ILOHG�ZLWK�WKH�VWDWH�HGXFDWLRQDO
DJHQF\�WR�LQYHVWLJDWH�WKH�FRPSODLQW�
��� *LYH�WKH�FRPSODLQDQW�WKH�RSSRUWXQLW\�WR�VXEPLW�DGGLWLRQDO�LQIRUPDWLRQ�DERXW�WKH�DOOHJDWLRQV
LQ�WKH�FRPSODLQW�
��� 5HYLHZ�DOO�UHOHYDQW�LQIRUPDWLRQ�DQG�PDNH�DQ�LQGHSHQGHQW�GHWHUPLQDWLRQ�DV�WR�ZKHWKHU
WKHUH�LV�D�YLRODWLRQ�RI�D�UHTXLUHPHQW�RI�WKLV�SDUW�RU�3DUW�%�RI�WKH�IHGHUDO�,QGLYLGXDOV�ZLWK
'LVDELOLWLHV�(GXFDWLRQ�$FW�����8�6�&��6HF�������HW�VHT���
��� ,VVXH�D�ZULWWHQ�GHFLVLRQ�SXUVXDQW�WR�6HFWLRQ���������D�����RI�7LWOH����RI�WKH�&RGH�RI
)HGHUDO�5HJXODWLRQV�
�T� $�SUHKHDULQJ�PHGLDWLRQ�FRQIHUHQFH�VKDOO�EH�VFKHGXOHG�ZLWKLQ����FDOHQGDU�GD\V�RI�UHFHLSW
E\�WKH�6XSHULQWHQGHQW�RI�WKH�UHTXHVW�IRU�PHGLDWLRQ��DQG�VKDOO�EH�FRPSOHWHG�ZLWKLQ����FDOHQGDU
GD\V�DIWHU�WKH�UHTXHVW�IRU�PHGLDWLRQ��XQOHVV�ERWK�SDUWLHV�WR�WKH�SUHKHDULQJ�PHGLDWLRQ
FRQIHUHQFH�DJUHH�WR�H[WHQG�WKH�WLPH�IRU�FRPSOHWLQJ�WKH�PHGLDWLRQ��SXUVXDQW�WR�6HFWLRQ
��������
�U� $Q\�UHTXHVW�IRU�D�GXH�SURFHVV�KHDULQJ�DULVLQJ�IURP�VXEGLYLVLRQ��D��RI�6HFWLRQ�������VKDOO�EH
ILOHG�ZLWKLQ�WZR�\HDUV�IURP�WKH�GDWH�WKH�SDUW\�LQLWLDWLQJ�WKH�UHTXHVW�NQHZ�RU�KDG�UHDVRQ�WR�NQRZ
RI�IDFWV�XQGHUO\LQJ�WKH�EDVLV�IRU�WKH�UHTXHVW��H[FHSW�WKDW�WKLV�WLPHOLQH�VKDOO�QRW�DSSO\�WR�D�SDUHQW
LI�WKH�SDUHQW�ZDV�SUHYHQWHG�IURP�UHTXHVWLQJ�WKH�GXH�SURFHVV�KHDULQJ��SXUVXDQW�WR�VXEGLYLVLRQ
�O� RI�6HFWLRQ�������
�V� 7KH�6XSHULQWHQGHQW�VKDOO�HQVXUH�WKDW��ZLWKLQ����FDOHQGDU�GD\V�DIWHU�UHFHLSW�RI�D�ZULWWHQ�GXH
SURFHVV�KHDULQJ�UHTXHVW��WKH�KHDULQJ�LV�LPPHGLDWHO\�FRPPHQFHG�DQG�FRPSOHWHG��LQFOXGLQJ�DQ\
PHGLDWLRQ�UHTXHVWHG�DW�DQ\�SRLQW�GXULQJ�WKH�KHDULQJ�SURFHVV��DQG�D�ILQDO�DGPLQLVWUDWLYH
GHFLVLRQ�LV�UHQGHUHG��SXUVXDQW�WR�VXEGLYLVLRQ��I��RI�6HFWLRQ�������
�W� ,I�HLWKHU�SDUW\�WR�D�GXH�SURFHVV�KHDULQJ�LQWHQGV�WR�EH�UHSUHVHQWHG�E\�DQ�DWWRUQH\�LQ�WKH�GXH
SURFHVV�KHDULQJ��QRWLFH�RI�WKDW�LQWHQW�VKDOO�EH�JLYHQ�WR�WKH�RWKHU�SDUW\�DW�OHDVW����FDOHQGDU�GD\V
EHIRUH�WKH�KHDULQJ��SXUVXDQW�WR�VXEGLYLVLRQ��D��RI�6HFWLRQ�������
�X� $Q\�SDUW\�WR�D�GXH�SURFHVV�KHDULQJ�VKDOO�KDYH�WKH�ULJKW�WR�EH�LQIRUPHG�E\�WKH�RWKHU�SDUWLHV
WR�WKH�KHDULQJ��DW�OHDVW����FDOHQGDU�GD\V�EHIRUH�WKH�KHDULQJ��DV�WR�ZKDW�WKRVH�SDUWLHV�EHOLHYH
DUH�WKH�LVVXHV�WR�EH�GHFLGHG�DW�WKH�KHDULQJ�DQG�WKHLU�SURSRVHG�UHVROXWLRQ�RI�WKRVH�LVVXHV�
SXUVXDQW�WR�SDUDJUDSK�����RI�VXEGLYLVLRQ��H��RI�6HFWLRQ�������
�Y� $Q\�SDUW\�WR�D�GXH�SURFHVV�KHDULQJ�VKDOO�KDYH�WKH�ULJKW�WR�UHFHLYH�IURP�RWKHU�SDUWLHV�WR�WKH
KHDULQJ��DW�OHDVW�ILYH�EXVLQHVV�GD\V�EHIRUH�WKH�KHDULQJ��D�FRS\�RI�DOO�GRFXPHQWV��LQFOXGLQJ�DOO
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DVVHVVPHQWV�FRPSOHWHG�DQG�QRW�FRPSOHWHG�E\�WKDW�GDWH��DQG�D�OLVW�RI�DOO�ZLWQHVVHV�DQG�WKHLU�
JHQHUDO�DUHD�RI�WHVWLPRQ\�WKDW�WKH�SDUWLHV�LQWHQG�WR�SUHVHQW�DW�WKH�KHDULQJ��SXUVXDQW�WR�
SDUDJUDSK�����RI�VXEGLYLVLRQ��H��RI�6HFWLRQ��������
�Z� $Q�DSSHDO�RI�D�GXH�SURFHVV�KHDULQJ�GHFLVLRQ�VKDOO�EH�PDGH�ZLWKLQ����FDOHQGDU�GD\V�RI
UHFHLSW�RI�WKH�KHDULQJ�GHFLVLRQ��SXUVXDQW�WR�VXEGLYLVLRQ��N��RI�6HFWLRQ�������
�[� $�FRPSODLQW�ILOHG�ZLWK�WKH�GHSDUWPHQW�VKDOO�DOOHJH�D�YLRODWLRQ�RI�WKH�IHGHUDO�,QGLYLGXDOV�ZLWK
'LVDELOLWLHV�(GXFDWLRQ�$FW�����8�6�&��6HF�������HW�VHT���RU�D�SURYLVLRQ�RI�WKLV�SDUW�WKDW�RFFXUUHG
QRW�PRUH�WKDQ�RQH�\HDU�EHIRUH�WKH�GDWH�WKDW�WKH�FRPSODLQW�LV�UHFHLYHG�E\�WKH�GHSDUWPHQW�
SXUVXDQW�WR�6HFWLRQ���������DQG�6HFWLRQ���������F��RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO
5HJXODWLRQV�
(Amended by Stats. 2014, Ch. 327, Sec. 12. (AB 1599) Effective January 1, 2015.)�

&RPSOLDQFH�
���������D��7KH�6XSHULQWHQGHQW�VKDOO�VHQG�D�QRWLFH�WR�WKH�JRYHUQLQJ�ERDUG�RI�HDFK�ORFDO�
HGXFDWLRQDO�DJHQF\�ZLWKLQ����GD\V�RI�ZKHQ�WKH�6XSHULQWHQGHQW�GHWHUPLQHV�DQ\�RI�WKH�
IROORZLQJ��

��� 7KH�ORFDO�HGXFDWLRQDO�DJHQF\�LV�VXEVWDQWLDOO\�RXW�RI�FRPSOLDQFH�ZLWK�RQH�RU�PRUH�VLJQLILFDQW
SURYLVLRQV�RI�WKLV�SDUW��WKH�LPSOHPHQWLQJ�UHJXODWLRQV��SURYLVLRQV�RI�WKH�IHGHUDO�,QGLYLGXDOV�ZLWK
'LVDELOLWLHV�(GXFDWLRQ�$FW�����8�6�&��6HF�������HW�VHT����RU�WKH�LPSOHPHQWLQJ�UHJXODWLRQV�
��� 7KH�ORFDO�HGXFDWLRQDO�DJHQF\�IDLOV�WR�FRPSO\�VXEVWDQWLDOO\�ZLWK�FRUUHFWLYH�DFWLRQ�RUGHUV
LVVXHG�E\�WKH�GHSDUWPHQW�UHVXOWLQJ�IURP�IRFXVHG�PRQLWRULQJ�ILQGLQJV�RU�FRPSODLQW
LQYHVWLJDWLRQV�
��� 7KH�ORFDO�HGXFDWLRQDO�DJHQF\�IDLOV�WR�LPSOHPHQW�WKH�GHFLVLRQ�RI�D�GXH�SURFHVV�KHDULQJ
RIILFHU�IRU�QRQFRPSOLDQFH�ZLWK�SURYLVLRQV�RI�WKLV�SDUW��WKH�LPSOHPHQWLQJ�UHJXODWLRQV��SURYLVLRQV
RI�WKH�IHGHUDO�,QGLYLGXDOV�ZLWK�'LVDELOLWLHV�(GXFDWLRQ�$FW�����8�6�&��6HF�������HW�VHT����RU�WKH
LPSOHPHQWLQJ�UHJXODWLRQV��ZKLFK�QRQFRPSOLDQFH�UHVXOWV�LQ�WKH�GHQLDO�RI��RU�LPSHGHV�WKH
GHOLYHU\�RI��D�IUHH�DSSURSULDWH�SXEOLF�HGXFDWLRQ�IRU�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�
�E� 7KH�QRWLFH�VKDOO�SURYLGH�D�GHVFULSWLRQ�RI�WKH�VSHFLDO�HGXFDWLRQ�DQG�UHODWHG�VHUYLFHV�WKDW�DUH
UHTXLUHG�E\�ODZ�DQG�ZLWK�ZKLFK�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�LV�QRW�LQ�FRPSOLDQFH�
�F� 8SRQ�UHFHLSW�RI�WKH�QRWLILFDWLRQ�VHQW�SXUVXDQW�WR�VXEGLYLVLRQ��D���WKH�JRYHUQLQJ�ERDUG�VKDOO
DW�D�UHJXODUO\�VFKHGXOHG�SXEOLF�KHDULQJ�DGGUHVV�WKH�LVVXH�RI�QRQFRPSOLDQFH�

5HWDOLDWLRQ�$JDLQVW�DQ�(PSOR\HH�
��������D��$Q�HPSOR\HH�RI�D�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�QRW�GLUHFWO\�RU�LQGLUHFWO\�XVH�RU�
DWWHPSW�WR�XVH�WKH�RIILFLDO�DXWKRULW\�RU�LQIOXHQFH�RI�WKH�HPSOR\HH�IRU�WKH�SXUSRVH�RI�
LQWLPLGDWLQJ��WKUHDWHQLQJ��FRHUFLQJ��RU�DWWHPSWLQJ�WR�LQWLPLGDWH��WKUHDWHQ��RU�FRHUFH��DQ\�
SHUVRQ��LQFOXGLQJ��EXW�QRW�OLPLWHG�WR��D�WHDFKHU��D�SURYLGHU�RI�GHVLJQDWHG�LQVWUXFWLRQ�DQG�
VHUYLFHV��D�SDUDSURIHVVLRQDO��DQ�LQVWUXFWLRQDO�DLGH��D�EHKDYLRUDO�DLGH��D�KHDOWK�DLGH��RWKHU�
HGXFDWRUV�RU�VWDII�RI�WKH�ORFDO�HGXFDWLRQDO�DJHQF\��D�SULYDWH�LQGLYLGXDO�RU�HQWLW\�XQGHU�FRQWUDFW�
ZLWK�WKH�ORFDO�HGXFDWLRQDO�DJHQF\��RU�D�VXERUGLQDWH�RI�WKH�HPSOR\HH��IRU�WKH�SXUSRVH�RI�
LQWHUIHULQJ�ZLWK�WKH�DFWLRQ�RI�WKDW�SHUVRQ�DW�DQ\�WLPH��WR�DVVLVW�D�SDUHQW�RU�JXDUGLDQ�RI�D�SXSLO�
ZLWK�H[FHSWLRQDO�QHHGV�WR�REWDLQ�VHUYLFHV�RU�DFFRPPRGDWLRQV�IRU�WKDW�SXSLO��
�E� ,I�D�SHUVRQ�GHVFULEHG�LQ�VXEGLYLVLRQ��D���EHOLHYHV�DQ�HPSOR\HH�RU�DJHQW�RI�D�ORFDO
HGXFDWLRQDO�DJHQF\�LV�LQ�YLRODWLRQ�RI�VXEGLYLVLRQ��D��EHFDXVH�RI�XVLQJ�RU�DWWHPSWLQJ�WR�XVH
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RIILFLDO�DXWKRULW\�RU�LQIOXHQFH��WKDW�SHUVRQ�PD\�ILOH�D�FRPSODLQW�XQGHU�WKH�8QLIRUP�&RPSODLQW�
3URFHGXUHV�DV�VHW�IRUWK�LQ�7LWOH���RI�WKH�&DOLIRUQLD�&RGH�RI�5HJXODWLRQV��,I�D�SHUVRQ�ILOHV�D�
FRPSODLQW�SXUVXDQW�WR�WKLV�VXEGLYLVLRQ��WKH�VWDWH�VKDOO�LQWHUYHQH�GLUHFWO\�DQG�WKH�FRQGLWLRQV�IRU�
LQWHUYHQWLRQ�LQ�6HFWLRQ������RI�7LWOH���RI�WKH�&DOLIRUQLD�&RGH�RI�5HJXODWLRQV�DUH�QRW�DSSOLFDEOH��
�F� 7KLV�VHFWLRQ�GRHV�QRW�OLPLW�RU�DOWHU�DQ\�ULJKW�D�SHUVRQ�GHVFULEHG�LQ�VXEGLYLVLRQ��D��PD\�KDYH
WR�ILOH�D�FRPSODLQW�SXUVXDQW�WR�HLWKHU�D�JRYHUQLQJ�ERDUG�DGRSWHG�JULHYDQFH�SURFHVV�RU�D
FROOHFWLYHO\�EDUJDLQHG�JULHYDQFH�
�G� 7KLV�VHFWLRQ�GRHV�QRW�GR�DQ\�RI�WKH�IROORZLQJ�
��� /LPLW�RU�DOWHU�WKH�ULJKW�RU�GXW\�RI�D�SXEOLF�VFKRRO�RIILFLDO�WR�GLUHFW�RU�GLVFLSOLQH�DQ�HPSOR\HH�RU
FRQWUDFWRU�
��� 3UHYHQW�D�ORFDO�HGXFDWLRQDO�DJHQF\�IURP�HQIRUFLQJ�D�ODZ�RU�UHJXODWLRQ�UHJDUGLQJ�FRQIOLFWV�RI
LQWHUHVW��LQFRPSDWLEOH�DFWLYLWLHV��RU�WKH�FRQILGHQWLDOLW\�RI�SXSLO�UHFRUGV�
�H�����)RU�SXUSRVHV�RI�WKLV�VHFWLRQ���VHUYLFHV�RU�DFFRPPRGDWLRQV��
LQFOXGHV�LQIRUPDWLRQ�WKDW�ZRXOG�DVVLVW�D�SDUHQW�RU�JXDUGLDQ�WR�REWDLQ�D�IUHH�DSSURSULDWH�SXEOLF�
HGXFDWLRQ�IRU�KLV�RU�KHU�FKLOG�DV�JXDUDQWHHG�E\�WKH�IHGHUDO�,QGLYLGXDOV�ZLWK�'LVDELOLWLHV�
(GXFDWLRQ�$FW�����8�6�&��6HF�������HW�VHT����RU�RWKHU�VHUYLFHV�RU�DFFRPPRGDWLRQV�JXDUDQWHHG�
XQGHU�6HFWLRQ�����RI�WKH�IHGHUDO�5HKDELOLWDWLRQ�$FW�RI�
���������8�6�&��6HF�������DQG�WKH�IHGHUDO�$PHULFDQV�ZLWK�'LVDELOLWLHV�$FW�RI����������8�6�&��
6HF��������HW�VHT����DV�ZHOO�DV�VWDWH�ODZV�UHJDUGLQJ�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV��
��� )RU�SXUSRVHV�RI�WKLV�VHFWLRQ���XVH�RI�RIILFLDO�DXWKRULW\�RU�LQIOXHQFH��LQFOXGHV�SURPLVLQJ�WR
FRQIHU�RU�FRQIHUULQJ�DQ\�EHQHILW��DIIHFWLQJ�RU�WKUHDWHQLQJ�WR�DIIHFW�DQ\�UHSULVDO��RU�WDNLQJ�
GLUHFWLQJ�RWKHUV�WR�WDNH��UHFRPPHQGLQJ��SURFHVVLQJ��RU�DSSURYLQJ�DQ\�SHUVRQQHO�DFWLRQ�
LQFOXGLQJ��EXW�QRW�OLPLWHG�WR��DSSRLQWPHQW��SURPRWLRQ��WUDQVIHU��DVVLJQPHQW��SHUIRUPDQFH
HYDOXDWLRQ��VXVSHQVLRQ��RU�RWKHU�GLVFLSOLQDU\�DFWLRQ���8VH�RI�RIILFLDO�DXWKRULW\�RU�LQIOXHQFH��GRHV
QRW�LQFOXGH�JRRG�IDLWK�DGYRFDF\�E\�DQ�HPSOR\HH�RI�D�SXEOLF�VFKRRO�DJHQF\��WR�DQ\�SHUVRQ
LQFOXGLQJ�DQRWKHU�DJHQF\�HPSOR\HH�RU�FRQWUDFWRU��UHJDUGLQJ�WKH�VHUYLFHV��LI�DQ\��WR�EH�SURYLGHG
WR�D�SXSLO�XQGHU�WKH�ODZV�UHIHUUHG�WR�LQ�SDUDJUDSK������GXH�SURFHVV�
�I� 7KLV�VHFWLRQ�GRHV�QRW�GLPLQLVK�WKH�ULJKWV��SULYLOHJHV��RU�UHPHGLHV�RI�D�SXEOLF�VFKRRO
HPSOR\HH�XQGHU�DQ\�RWKHU�IHGHUDO�RU�VWDWH�ODZ�RU�XQGHU�DQ�HPSOR\PHQW�FRQWUDFW�RU�FROOHFWLYH
EDUJDLQLQJ�DJUHHPHQW�
�J� $�VFKRRO�HPSOR\HH
V�RU�FRQWUDFWRU
V�DVVLVWDQFH�RIIHUHG�WR�D�SDUHQW�RU�JXDUGLDQ�RI�D�SXSLO
ZLWK�H[FHSWLRQDO�QHHGV�WR�REWDLQ�VHUYLFHV�RU�DFFRPPRGDWLRQV�IRU�WKDW�SXSLO�VKDOO�QRW�LQWHUIHUH
ZLWK�WKH�VFKRRO�HPSOR\HH
V�RU�FRQWUDFWRU
V�UHJXODU�GXWLHV�IRU�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�

7KH�,QGLYLGXDOL]HG�(GXFDWLRQ�3URJUDP�0HHWLQJ�

,(3�0HHWLQJ�$WWHQGDQFH�
�������
�D� (DFK�PHHWLQJ�WR�GHYHORS��UHYLHZ��RU�UHYLVH�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�RI�DQ
LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�VKDOO�EH�FRQGXFWHG�E\�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP
WHDP�
�E� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�LQFOXGH�DOO�RI�WKH�IROORZLQJ�
��� 2QH�RU�ERWK�RI�WKH�SXSLO¶V�SDUHQWV��D�UHSUHVHQWDWLYH�VHOHFWHG�E\�D�SDUHQW��RU�ERWK��LQ
DFFRUGDQFH�ZLWK�WKH�IHGHUDO�,QGLYLGXDOV�ZLWK�'LVDELOLWLHV�(GXFDWLRQ�$FW�����8�6�&��6HF�������HW
VHT���
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��� 1RW�OHVV�WKDQ�RQH�UHJXODU�HGXFDWLRQ�WHDFKHU�RI�WKH�SXSLO��LI�WKH�SXSLO�LV��RU�PD\�EH�
SDUWLFLSDWLQJ�LQ�WKH�UHJXODU�HGXFDWLRQ�HQYLURQPHQW��,I�PRUH�WKDQ�RQH�UHJXODU�HGXFDWLRQ�WHDFKHU
LV�SURYLGLQJ�LQVWUXFWLRQDO�VHUYLFHV�WR�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV��RQH�UHJXODU
HGXFDWLRQ�WHDFKHU�PD\�EH�GHVLJQDWHG�E\�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�WR�UHSUHVHQW�WKH�RWKHUV�
7KH�UHJXODU�HGXFDWLRQ�WHDFKHU�RI�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV��WR�WKH�H[WHQW�
DSSURSULDWH��VKDOO�SDUWLFLSDWH�LQ�WKH�GHYHORSPHQW��UHYLHZ��DQG�UHYLVLRQ�RI�WKH�SXSLO¶V�
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��LQFOXGLQJ�DVVLVWLQJ�LQ�WKH�GHWHUPLQDWLRQ�RI�DSSURSULDWH�
SRVLWLYH�EHKDYLRUDO�LQWHUYHQWLRQV�DQG�VXSSRUWV��DQG�RWKHU�VWUDWHJLHV�IRU�WKH�SXSLO��DQG�WKH�
GHWHUPLQDWLRQ�RI�VXSSOHPHQWDU\�DLGV�DQG�VHUYLFHV��SURJUDP�PRGLILFDWLRQV��DQG�VXSSRUWV�IRU�
VFKRRO�SHUVRQQHO�WKDW�ZLOO�EH�SURYLGHG�IRU�WKH�SXSLO��FRQVLVWHQW�ZLWK�6HFWLRQ������G�����$��L��,9��
RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH��
��� 1RW�OHVV�WKDQ�RQH�VSHFLDO�HGXFDWLRQ�WHDFKHU�RI�WKH�SXSLO��RU�LI�DSSURSULDWH��QRW�OHVV�WKDQ�RQH
VSHFLDO�HGXFDWLRQ�SURYLGHU�RI�WKH�SXSLO�
��� $�UHSUHVHQWDWLYH�RI�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�ZKR�PHHWV�DOO�RI�WKH�IROORZLQJ�
�$� ,V�TXDOLILHG�WR�SURYLGH��RU�VXSHUYLVH�WKH�SURYLVLRQ�RI��VSHFLDOO\�GHVLJQHG�LQVWUXFWLRQ�WR�PHHW
WKH�XQLTXH�QHHGV�RI�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�
�%� ,V�NQRZOHGJHDEOH�DERXW�WKH�JHQHUDO�HGXFDWLRQ�FXUULFXOXP�
�&� ,V�NQRZOHGJHDEOH�DERXW�WKH�DYDLODELOLW\�RI�UHVRXUFHV�RI�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�
��� $Q�LQGLYLGXDO�ZKR�FDQ�LQWHUSUHW�WKH�LQVWUXFWLRQDO�LPSOLFDWLRQV�RI�WKH�DVVHVVPHQW�UHVXOWV��7KH
LQGLYLGXDO�PD\�EH�D�PHPEHU�RI�WKH�WHDP�GHVFULEHG�LQ�SDUDJUDSKV�����WR������LQFOXVLYH�
��� $W�WKH�GLVFUHWLRQ�RI�WKH�SDUHQW��JXDUGLDQ��RU�WKH�ORFDO�HGXFDWLRQDO�DJHQF\��RWKHU�LQGLYLGXDOV
ZKR�KDYH�NQRZOHGJH�RU�VSHFLDO�H[SHUWLVH�UHJDUGLQJ�WKH�SXSLO��LQFOXGLQJ�UHODWHG�VHUYLFHV
SHUVRQQHO��DV�DSSURSULDWH��7KH�GHWHUPLQDWLRQ�RI�ZKHWKHU�WKH�LQGLYLGXDO�KDV�NQRZOHGJH�RU
VSHFLDO�H[SHUWLVH�UHJDUGLQJ�WKH�SXSLO�VKDOO�EH�PDGH�E\�WKH�SDUW\�ZKR�LQYLWHV�WKH�LQGLYLGXDO�WR�EH
D�PHPEHU�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�
��� :KHQHYHU�DSSURSULDWH��WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�
�F� ,Q�DFFRUGDQFH�ZLWK�6HFWLRQV���������DQG���������RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO
5HJXODWLRQV��IRU�D�SXSLO�VXVSHFWHG�RI�KDYLQJ�D�VSHFLILF�OHDUQLQJ�GLVDELOLW\��DW�OHDVW�RQH�PHPEHU
RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�EH�TXDOLILHG�WR�FRQGXFW�LQGLYLGXDO�GLDJQRVWLF
H[DPLQDWLRQV�RI�FKLOGUHQ��VXFK�DV�D�VFKRRO�SV\FKRORJLVW��VSHHFK�ODQJXDJH�SDWKRORJLVW��RU
UHPHGLDO�UHDGLQJ�WHDFKHU��,Q�DFFRUGDQFH�ZLWK�6HFWLRQ���������RI�7LWOH����RI�WKH�&RGH�RI
)HGHUDO�5HJXODWLRQV��DW�OHDVW�RQH�WHDP�PHPEHU�VKDOO�REVHUYH�WKH�SXSLO¶V�DFDGHPLF
SHUIRUPDQFH�DQG�EHKDYLRU�LQ�WKH�DUHDV�RI�GLIILFXOW\�LQ�WKH�SXSLO¶V�OHDUQLQJ�HQYLURQPHQW�
LQFOXGLQJ�LQ�WKH�UHJXODU�FODVVURRP�VHWWLQJ��,Q�WKH�FDVH�RI�D�FKLOG�ZKR�LV�OHVV�WKDQ�VFKRRO�DJH�RU
RXW�RI�VFKRRO��D�WHDP�PHPEHU�VKDOO�REVHUYH�WKH�FKLOG�LQ�DQ�HQYLURQPHQW�DSSURSULDWH�IRU�D�FKLOG
RI�WKDW�DJH�
�G� ����7KH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�LQYLWH�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�WR�DWWHQG
KLV�RU�KHU�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�PHHWLQJ�LI�D�SXUSRVH�RI�WKH�PHHWLQJ�ZLOO�EH�WKH
FRQVLGHUDWLRQ�RI�WKH�SRVWVHFRQGDU\�JRDOV�IRU�WKH�LQGLYLGXDO�DQG�WKH�QHHGHG�WUDQVLWLRQ�VHUYLFHV
IRU�WKH�LQGLYLGXDO�WR�DVVLVW�WKH�LQGLYLGXDO�LQ�UHDFKLQJ�WKRVH�JRDOV�XQGHU�VXESDUDJUDSKV��$��DQG
�%� RI�SDUDJUDSK�����RI�VXEGLYLVLRQ��D��RI�6HFWLRQ�������
��� ,I�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�GRHV�QRW�DWWHQG�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�PHHWLQJ��WKH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�WDNH�VWHSV�WR�HQVXUH�WKDW�WKH�LQGLYLGXDO¶V
SUHIHUHQFHV�DQG�LQWHUHVWV�DUH�FRQVLGHUHG�

23 |Page



��� 7R�WKH�H[WHQW�DSSURSULDWH��ZLWK�WKH�FRQVHQW�RI�WKH�SDUHQWV�RU�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO
QHHGV�ZKR�KDV�UHDFKHG�WKH�DJH�RI�PDMRULW\��LQ�LPSOHPHQWLQJ�WKH�UHTXLUHPHQWV�RI�SDUDJUDSK
�����WKH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�LQYLWH�D�UHSUHVHQWDWLYH�RI�D�SDUWLFLSDWLQJ�DJHQF\�WKDW�LV
OLNHO\�WR�EH�UHVSRQVLEOH�IRU�SURYLGLQJ�RU�SD\LQJ�IRU�WUDQVLWLRQ�VHUYLFHV�
�H� $�ORFDO�HGXFDWLRQDO�DJHQF\�PD\�GHVLJQDWH�DQRWKHU�ORFDO�HGXFDWLRQDO�DJHQF\�PHPEHU�RI�WKH
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�WR�VHUYH�DOVR�DV�WKH�UHSUHVHQWDWLYH�UHTXLUHG�SXUVXDQW�WR
SDUDJUDSK�����RI�VXEGLYLVLRQ��E��LI�WKH�UHTXLUHPHQWV�RI�VXESDUDJUDSKV��$����%���DQG��&��RI
SDUDJUDSK�����RI�VXEGLYLVLRQ��E��DUH�PHW�
�I� $�PHPEHU�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�GHVFULEHG�LQ�SDUDJUDSKV�����WR�����
LQFOXVLYH��RI�VXEGLYLVLRQ��E��VKDOO�QRW�EH�UHTXLUHG�WR�DWWHQG�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP
PHHWLQJ��LQ�ZKROH�RU�LQ�SDUW��LI�WKH�SDUHQW�RI�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�DQG�WKH�ORFDO
HGXFDWLRQDO�DJHQF\�DJUHH��LQ�ZULWLQJ��WKDW�WKH�DWWHQGDQFH�RI�WKH�PHPEHU�LV�QRW�QHFHVVDU\
EHFDXVH�WKH�PHPEHU¶V�DUHD�RI�WKH�FXUULFXOXP�RU�UHODWHG�VHUYLFHV�LV�QRW�EHLQJ�PRGLILHG�RU
GLVFXVVHG�LQ�WKH�PHHWLQJ�
�J� $�PHPEHU�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�GHVFULEHG�LQ�VXEGLYLVLRQ��I��PD\�EH
H[FXVHG�IURP�DWWHQGLQJ�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�PHHWLQJ��LQ�ZKROH�RU�LQ�SDUW��ZKHQ
WKH�PHHWLQJ�LQYROYHV�D�PRGLILFDWLRQ�WR�RU�GLVFXVVLRQ�RI�WKH�PHPEHU¶V�DUHD�RI�WKH�FXUULFXOXP�RU
UHODWHG�VHUYLFHV��LI�ERWK�RI�WKH�IROORZLQJ�RFFXU�
��� 7KH�SDUHQW��LQ�ZULWLQJ��DQG�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�FRQVHQW�WR�WKH�H[FXVDO�DIWHU
FRQIHUULQJ�ZLWK�WKH�PHPEHU�
��� 7KH�PHPEHU�VXEPLWV��LQ�ZULWLQJ��WR�WKH�SDUHQW�DQG�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP
WHDP�LQSXW�LQWR�WKH�GHYHORSPHQW�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�SULRU�WR�WKH�PHHWLQJ�
�K� $�SDUHQW¶V�DJUHHPHQW�XQGHU�VXEGLYLVLRQ��I��DQG�FRQVHQW�XQGHU�VXEGLYLVLRQ��J��VKDOO�EH�LQ
ZULWLQJ�
�L� ,Q�WKH�FDVH�RI�D�FKLOG�ZKR�ZDV�SUHYLRXVO\�VHUYHG�XQGHU�&KDSWHU������FRPPHQFLQJ�ZLWK
6HFWLRQ���������(DUO\�(GXFDWLRQ�IRU�,QGLYLGXDOV�ZLWK�([FHSWLRQDO�1HHGV��RU�WKH�&DOLIRUQLD�(DUO\
,QWHUYHQWLRQ�6HUYLFHV�$FW�XQGHU�7LWOH�����FRPPHQFLQJ�ZLWK�6HFWLRQ��������RI�WKH�*RYHUQPHQW
&RGH��DQ�LQYLWDWLRQ�WR�WKH�LQLWLDO�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�PHHWLQJ�VKDOO��DW�WKH
UHTXHVW�RI�WKH�SDUHQW��EH�VHQW�WR�WKH�LQIDQWV�DQG�WRGGOHUV�ZLWK�GLVDELOLWLHV�VHUYLFH�FRRUGLQDWRU�
DV�GHVFULEHG�LQ�6XEFKDSWHU�,,,��FRPPHQFLQJ�ZLWK�6HFWLRQ�������RI�WKH�IHGHUDO�,QGLYLGXDOV�ZLWK
'LVDELOLWLHV�(GXFDWLRQ�$FW�����8�6�&��6HF�������HW�VHT����RU�RWKHU�UHSUHVHQWDWLYHV�RI�WKH�HDUO\
HGXFDWLRQ�RU�HDUO\�LQWHUYHQWLRQ�V\VWHP�WR�DVVLVW�ZLWK�WKH�VPRRWK�WUDQVLWLRQ�RI�VHUYLFHV�

7KH�,(3�0HHWLQJ�
�����������
�D� :KHQ�GHYHORSLQJ�HDFK�SXSLO¶V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��WKH�LQGLYLGXDOL]HG
HGXFDWLRQ�SURJUDP�WHDP�VKDOO�FRQVLGHU�WKH�IROORZLQJ�
��� 7KH�VWUHQJWKV�RI�WKH�SXSLO�
��� 7KH�FRQFHUQV�RI�WKH�SDUHQWV�RU�JXDUGLDQV�IRU�HQKDQFLQJ�WKH�HGXFDWLRQ�RI�WKH�SXSLO�
��� 7KH�UHVXOWV�RI�WKH�LQLWLDO�DVVHVVPHQW�RU�PRVW�UHFHQW�DVVHVVPHQW�RI�WKH�SXSLO�
��� 7KH�DFDGHPLF��GHYHORSPHQWDO��DQG�IXQFWLRQDO�QHHGV�RI�WKH�FKLOG�
�E� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�GR�WKH�IROORZLQJ�
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��� ,Q�WKH�FDVH�RI�D�SXSLO�ZKRVH�EHKDYLRU�LPSHGHV�KLV�RU�KHU�OHDUQLQJ�RU�WKDW�RI�RWKHUV��FRQVLGHU
WKH�XVH�RI�SRVLWLYH�EHKDYLRUDO�LQWHUYHQWLRQV�DQG�VXSSRUWV��DQG�RWKHU�VWUDWHJLHV��WR�DGGUHVV�WKDW
EHKDYLRU�
��� ,Q�WKH�FDVH�RI�D�SXSLO�ZLWK�OLPLWHG�(QJOLVK�SURILFLHQF\��FRQVLGHU�WKH�ODQJXDJH�QHHGV�RI�WKH
SXSLO�DV�WKRVH�QHHGV�UHODWH�WR�WKH�SXSLO¶V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�
��� ,Q�WKH�FDVH�RI�D�SXSLO�ZKR�LV�EOLQG�RU�YLVXDOO\�LPSDLUHG��SURYLGH�IRU�LQVWUXFWLRQ�LQ�EUDLOOH��DQG
WKH�XVH�RI�EUDLOOH��XQOHVV�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�GHWHUPLQHV��DIWHU�DQ
DVVHVVPHQW�RI�WKH�SXSLO¶V�UHDGLQJ�DQG�ZULWLQJ�VNLOOV��QHHGV��DQG�DSSURSULDWH�UHDGLQJ�DQG�ZULWLQJ
PHGLD��LQFOXGLQJ�DQ�DVVHVVPHQW�RI�WKH�SXSLO¶V�IXWXUH�QHHGV�IRU�LQVWUXFWLRQ�LQ�EUDLOOH�RU�WKH�XVH
RI�EUDLOOH��WKDW�LQVWUXFWLRQ�LQ�EUDLOOH�RU�WKH�XVH�RI�EUDLOOH�LV�QRW�DSSURSULDWH�IRU�WKH�SXSLO�
��� &RQVLGHU�WKH�FRPPXQLFDWLRQ�QHHGV�RI�WKH�SXSLO��DQG�LQ�WKH�FDVH�RI�D�SXSLO�ZKR�LV�GHDI�RU
KDUG�RI�KHDULQJ��FRQVLGHU�WKH�SXSLO¶V�ODQJXDJH�DQG�FRPPXQLFDWLRQ�QHHGV��RSSRUWXQLWLHV�IRU
GLUHFW�FRPPXQLFDWLRQV�ZLWK�SHHUV�DQG�SURIHVVLRQDO�SHUVRQQHO�LQ�WKH�SXSLO¶V�ODQJXDJH�DQG
FRPPXQLFDWLRQ�PRGH��DFDGHPLF�OHYHO��DQG�IXOO�UDQJH�RI�QHHGV��LQFOXGLQJ�RSSRUWXQLWLHV�IRU
GLUHFW�LQVWUXFWLRQ�LQ�WKH�SXSLO¶V�ODQJXDJH�DQG�FRPPXQLFDWLRQ�PRGH�
��� &RQVLGHU�ZKHWKHU�WKH�SXSLO�UHTXLUHV�DVVLVWLYH�WHFKQRORJ\�GHYLFHV�DQG�VHUYLFHV�DV�GHILQHG
LQ�6HFWLRQ���������DQG�����RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�
�F� ,I��LQ�FRQVLGHULQJ�WKH�VSHFLDO�IDFWRUV�GHVFULEHG�LQ�VXEGLYLVLRQV��D��DQG��E���WKH�LQGLYLGXDOL]HG
HGXFDWLRQ�SURJUDP�WHDP�GHWHUPLQHV�WKDW�D�SXSLO�QHHGV�D�SDUWLFXODU�GHYLFH�RU�VHUYLFH��LQFOXGLQJ
DQ�LQWHUYHQWLRQ��DFFRPPRGDWLRQ��RU�RWKHU�SURJUDP�PRGLILFDWLRQ��LQ�RUGHU�IRU�WKH�SXSLO�WR�UHFHLYH
D�IUHH�DSSURSULDWH�SXEOLF�HGXFDWLRQ��WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�LQFOXGH�D
VWDWHPHQW�WR�WKDW�HIIHFW�LQ�WKH�SXSLO¶V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�
�G� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�UHYLHZ�WKH�SXSLO¶V�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�SHULRGLFDOO\��EXW�QRW�OHVV�IUHTXHQWO\�WKDQ�DQQXDOO\��WR�GHWHUPLQH�ZKHWKHU�WKH�DQQXDO
JRDOV�IRU�WKH�SXSLO�DUH�EHLQJ�DFKLHYHG��DQG�UHYLVH�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��DV
DSSURSULDWH��WR�DGGUHVV��DPRQJ�RWKHU�PDWWHUV��WKH�IROORZLQJ�
��� $�ODFN�RI�H[SHFWHG�SURJUHVV�WRZDUG�WKH�DQQXDO�JRDOV�DQG�LQ�WKH�JHQHUDO�HGXFDWLRQ
FXUULFXOXP��ZKHUH�DSSURSULDWH�
��� 7KH�UHVXOWV�RI�DQ\�UHDVVHVVPHQW�FRQGXFWHG�SXUVXDQW�WR�6HFWLRQ�������
��� ,QIRUPDWLRQ�DERXW�WKH�SXSLO�SURYLGHG�WR��RU�E\��WKH�SDUHQWV�RU�JXDUGLDQV��DV�GHVFULEHG�LQ
VXEGLYLVLRQ��E��RI�6HFWLRQ�������
��� 7KH�SXSLO¶V�DQWLFLSDWHG�QHHGV�
��� $Q\�RWKHU�UHOHYDQW�PDWWHU�
�H� $�UHJXODU�HGXFDWLRQ�WHDFKHU�RI�WKH�SXSLO��ZKR�LV�D�PHPEHU�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�WHDP��VKDOO�SDUWLFLSDWH��FRQVLVWHQW�ZLWK�6HFWLRQ������G�����&��RI�7LWOH����RI�WKH�8QLWHG
6WDWHV�&RGH��LQ�WKH�UHYLHZ�DQG�UHYLVLRQ�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�RI�WKH�SXSLO�
�I� 7KH�SDUHQW�RU�JXDUGLDQ�VKDOO�KDYH�WKH�ULJKW�WR�SUHVHQW�LQIRUPDWLRQ�WR�WKH�LQGLYLGXDOL]HG
HGXFDWLRQ�SURJUDP�WHDP�LQ�SHUVRQ�RU�WKURXJK�D�UHSUHVHQWDWLYH�DQG�WKH�ULJKW�WR�SDUWLFLSDWH�LQ
PHHWLQJV��UHODWLQJ�WR�HOLJLELOLW\�IRU�VSHFLDO�HGXFDWLRQ�DQG�UHODWHG�VHUYLFHV��UHFRPPHQGDWLRQV�
DQG�SURJUDP�SODQQLQJ�

5HFRUGLQJ�DQ�,(3�7HDP�0HHWLQJ�
�J� ����1RWZLWKVWDQGLQJ�6HFWLRQ�����RI�WKH�3HQDO�&RGH��WKH�SDUHQW�RU�JXDUGLDQ�RU�ORFDO
HGXFDWLRQDO�DJHQF\�VKDOO�KDYH�WKH�ULJKW�WR�DXGLR�UHFRUG�WKH�SURFHHGLQJV�RI�LQGLYLGXDOL]HG
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HGXFDWLRQ�SURJUDP�WHDP�PHHWLQJV��7KH�SDUHQW�RU�JXDUGLDQ�RU�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�
QRWLI\�WKH�PHPEHUV�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�RI�KLV��KHU��RU�LWV�LQWHQW�WR�
DXGLR�UHFRUG�D�PHHWLQJ�DW�OHDVW����KRXUV�SULRU�WR�WKH�PHHWLQJ��,I�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�
LQLWLDWHV�WKH�QRWLFH�RI�LQWHQW�WR�DXGLR�UHFRUG�D�PHHWLQJ�DQG�WKH�SDUHQW�RU�JXDUGLDQ�REMHFWV�RU�
UHIXVHV�WR�DWWHQG�WKH�PHHWLQJ�EHFDXVH�LW�ZLOO�EH�DXGLR�UHFRUGHG��WKH�PHHWLQJ�VKDOO�QRW�EH�DXGLR�
UHFRUGHG��
��� 7KH�/HJLVODWXUH�KHUHE\�ILQGV�DV�IROORZV�
�$� 8QGHU�IHGHUDO�ODZ��DXGLR�UHFRUGLQJV�PDGH�E\�D�ORFDO�HGXFDWLRQDO�DJHQF\�DUH�VXEMHFW�WR�WKH
IHGHUDO�)DPLO\�(GXFDWLRQDO�5LJKWV�DQG�3ULYDF\�$FW�RI����������8�6�&��6HF������J��DQG�DUH
VXEMHFW�WR�WKH�FRQILGHQWLDOLW\�UHTXLUHPHQWV�RI�WKH�UHJXODWLRQV�XQGHU�6HFWLRQV���������WR
���������LQFOXVLYH��RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�
�%� 3DUHQWV�RU�JXDUGLDQV�KDYH�WKH�ULJKW��SXUVXDQW�WR�6HFWLRQV�������WR��������LQFOXVLYH��RI�7LWOH
���RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��WR�GR�DOO�RI�WKH�IROORZLQJ�
�L� ,QVSHFW�DQG�UHYLHZ�WKH�DXGLR�UHFRUGLQJV�
�LL� 5HTXHVW�WKDW�WKH�DXGLR�UHFRUGLQJV�EH�DPHQGHG�LI�WKH�SDUHQW�RU�JXDUGLDQ�EHOLHYHV�WKDW�WKH\
FRQWDLQ�LQIRUPDWLRQ�WKDW�LV�LQDFFXUDWH��PLVOHDGLQJ��RU�LQ�YLRODWLRQ�RI�WKH�ULJKWV�RI�SULYDF\�RU�RWKHU
ULJKWV�RI�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�
�LLL� &KDOOHQJH��LQ�D�KHDULQJ��LQIRUPDWLRQ�WKDW�WKH�SDUHQW�RU�JXDUGLDQ�EHOLHYHV�LV�LQDFFXUDWH�
PLVOHDGLQJ��RU�LQ�YLRODWLRQ�RI�WKH�LQGLYLGXDO¶V�ULJKWV�RI�SULYDF\�RU�RWKHU�ULJKWV�
�K� ,W�LV�WKH�LQWHQW�RI�WKH�/HJLVODWXUH�WKDW�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�PHHWLQJV
EH�QRQDGYHUVDULDO�DQG�FRQYHQHG�VROHO\�IRU�WKH�SXUSRVH�RI�PDNLQJ�HGXFDWLRQDO�GHFLVLRQV�IRU�WKH
JRRG�RI�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�

6WXGHQW�LQ�D�*URXS�+RPH�
�����������
�D� ,Q�WKH�FDVH�RI�D�SXSLO�ZLWK�H[FHSWLRQDO�QHHGV�ZKR�KDV�EHHQ�SODFHG�LQ�D�JURXS�KRPH��DV
GHILQHG�LQ�VXEGLYLVLRQ��J��RI�6HFWLRQ�������RI�7LWOH����RI�WKH�&DOLIRUQLD�&RGH�RI�5HJXODWLRQV��E\
WKH�MXYHQLOH�FRXUW�SXUVXDQW�WR�6HFWLRQ�����������RU�����RI�WKH�:HOIDUH�DQG�,QVWLWXWLRQV�&RGH�
WKH�GLVWULFW��VSHFLDO�HGXFDWLRQ�ORFDO�SODQ�DUHD��RU�FRXQW\�RIILFH�VKDOO�LQYLWH�WR�WKH�LQGLYLGXDOL]HG
HGXFDWLRQ�SURJUDP�WHDP�PHHWLQJV�D�UHSUHVHQWDWLYH�RI�WKH�JURXS�KRPH�
�E� 7KLV�VHFWLRQ�VKDOO�QRW�EH�FRQVWUXHG�WR�GHOD\�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�SURFHVV
RU�WR�FKDQJH�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�UHTXLUHPHQWV�RI�VXEGLYLVLRQ��E��RI
6HFWLRQ�������

,(3�7HDP�0HHWLQJ�1RWLILFDWLRQV�
���������
�D� (DFK�ORFDO�HGXFDWLRQDO�DJHQF\�FRQYHQLQJ�D�PHHWLQJ�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�WHDP�VKDOO�WDNH�VWHSV�WR�HQVXUH�WKDW�QR�OHVV�WKDQ�RQH�RI�WKH�SDUHQWV�RU�JXDUGLDQV�RI
WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�DUH�SUHVHQW�DW�HDFK�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP
PHHWLQJ�RU�DUH�DIIRUGHG�WKH�RSSRUWXQLW\�WR�SDUWLFLSDWH�
�E� 3DUHQWV�RU�JXDUGLDQV�VKDOO�EH�QRWLILHG�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�PHHWLQJ�early
enough to ensure an opportunity to attend�
�F� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�PHHWLQJ�VKDOO�EH�VFKHGXOHG�DW�D�PXWXDOO\�DJUHHG�
XSRQ�WLPH�DQG�SODFH��7KH�QRWLFH�RI�WKH�PHHWLQJ�XQGHU�VXEGLYLVLRQ��E��VKDOO�LQGLFDWH�WKH
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SXUSRVH��WLPH��DQG�ORFDWLRQ�RI�WKH�PHHWLQJ�DQG�ZKR�VKDOO�EH�LQ�DWWHQGDQFH��3DUHQWV�RU�
JXDUGLDQV�DOVR�VKDOO�EH�LQIRUPHG�LQ�WKH�QRWLFH�RI�WKH�ULJKW��SXUVXDQW�WR�6HFWLRQ���������E�����LL��
RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��WR�EULQJ�RWKHU�SHRSOH�WR�WKH�PHHWLQJ�ZKR�KDYH�
NQRZOHGJH�RU�VSHFLDO�H[SHUWLVH�UHJDUGLQJ�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV��DQG�LQIRUP�WKH�
SDUHQWV�RI�VXEGLYLVLRQ��L��RI�6HFWLRQ�������UHODWLQJ�WR�WKH�SDUWLFLSDWLRQ�RI�WKH�LQIDQWV�DQG�
WRGGOHUV�ZLWK�GLVDELOLWLHV�VHUYLFH�FRRUGLQDWRU�XQGHU�6XEFKDSWHU�,,,��FRPPHQFLQJ�ZLWK�6HFWLRQ�
������RI�WKH�IHGHUDO�,QGLYLGXDOV�ZLWK�'LVDELOLWLHV�(GXFDWLRQ�$FW�����8�6�&��6HF�������HW�VHT���DW�
WKH�LQLWLDO�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�PHHWLQJ�IRU�D�FKLOG�SUHYLRXVO\�VHUYHG�XQGHU�
WKH�6XEFKDSWHU�,,,�SURJUDP��
�G� $V�SDUW�RI�WKH�SDUWLFLSDWLRQ�RI�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�LQ�WKH�GHYHORSPHQW�RI�DQ
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��DV�UHTXLUHG�E\�IHGHUDO�ODZ��WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO
QHHGV�VKDOO�EH�DOORZHG�WR�SURYLGH�FRQILGHQWLDO�LQSXW�WR�DQ\�UHSUHVHQWDWLYH�RI�KLV�RU�KHU
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�
�H� )RU�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV��EHJLQQLQJ�QR�ODWHU�WKDQ�WKH�HIIHFWLYH�GDWH�RI�WKH
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�LQ�HIIHFW�ZKHQ�WKH�LQGLYLGXDO�UHDFKHV�WKH�DJH�RI����\HDUV��RU
\RXQJHU�LI�GHWHUPLQHG�DSSURSULDWH�E\�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP��WKH�PHHWLQJ
QRWLFH�DOVR�VKDOO�LQGLFDWH�WKDW�D�SXUSRVH�RI�WKH�PHHWLQJ�ZLOO�EH�WKH�FRQVLGHUDWLRQ�RI�WKH
SRVWVHFRQGDU\�JRDOV�DQG�WUDQVLWLRQ�VHUYLFHV�IRU�WKH�LQGLYLGXDO��SXUVXDQW�WR�6HFWLRQ���������DQG
6HFWLRQ������G�����$��L��9,,,��RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH��DQG�WKH�PHHWLQJ�QRWLFH
VKDOO�LQGLFDWH�WKDW�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�LV�LQYLWHG�WR�DWWHQG��,I�WKH�SXSLO�GRHV�QRW
DWWHQG�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�PHHWLQJ��WKH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�WDNH
VWHSV�WR�HQVXUH�WKDW�WKH�SUHIHUHQFHV�DQG�LQWHUHVWV�RI�WKH�SXSLO�DUH�FRQVLGHUHG�LQ�DFFRUGDQFH
ZLWK�6HFWLRQ���������E�����RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�
�I� 7KH�ORFDO�HGXFDWLRQDO�DJHQF\��WR�WKH�H[WHQW�DSSURSULDWH��ZLWK�WKH�FRQVHQW�RI�WKH�SDUHQWV�RU
LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�ZKR�KDV�UHDFKHG�WKH�DJH�RI�PDMRULW\��DQG�LQ�DFFRUGDQFH�ZLWK
6HFWLRQ���������E�����RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��VKDOO�LQYLWH�D
UHSUHVHQWDWLYH�RI�DQ\�SDUWLFLSDWLQJ�DJHQF\�WKDW�LV�OLNHO\�WR�EH�UHVSRQVLEOH�IRU�SURYLGLQJ�RU
SD\LQJ�IRU�WUDQVLWLRQ�VHUYLFHV�
�J� 3XUVXDQW�WR�6HFWLRQ���������F��RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��LI�QR�SDUHQW
RU�JXDUGLDQ�FDQ�DWWHQG�WKH�PHHWLQJ��WKH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�XVH�RWKHU�PHWKRGV�WR
HQVXUH�SDUHQW�RU�JXDUGLDQ�SDUWLFLSDWLRQ��LQFOXGLQJ�LQGLYLGXDO�RU�FRQIHUHQFH�WHOHSKRQH�FDOOV��DQG
FRQVLVWHQW�ZLWK�6HFWLRQ���������RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��WKH�SDUHQW�RU
JXDUGLDQ�DQG�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�PD\�DJUHH�WR�XVH�DOWHUQDWLYH�PHDQV�RI�PHHWLQJ
SDUWLFLSDWLRQ�
�K� $�PHHWLQJ�PD\�EH�FRQGXFWHG�ZLWKRXW�D�SDUHQW�RU�JXDUGLDQ�LQ�DWWHQGDQFH�LI�WKH�ORFDO
HGXFDWLRQDO�DJHQF\�LV�XQDEOH�WR�FRQYLQFH�WKH�SDUHQW�RU�JXDUGLDQ�WKDW�KH�RU�VKH�VKRXOG�DWWHQG�
,Q�WKLV�HYHQW��WKH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�PDLQWDLQ�D�UHFRUG�RI�LWV�DWWHPSWV�WR�DUUDQJH�D
PXWXDOO\�DJUHHG�XSRQ�WLPH�DQG�SODFH��VXFK�DV�
��� 'HWDLOHG�UHFRUGV�RI�WHOHSKRQH�FDOOV�PDGH�RU�DWWHPSWHG�DQG�WKH�UHVXOWV�RI�WKRVH�FDOOV�
��� &RSLHV�RI�FRUUHVSRQGHQFH�VHQW�WR�WKH�SDUHQWV�RU�JXDUGLDQV�DQG�DQ\�UHVSRQVHV�UHFHLYHG�
��� 'HWDLOHG�UHFRUGV�RI�YLVLWV�PDGH�WR�WKH�KRPH�RU�SODFH�RI�HPSOR\PHQW�RI�WKH�SDUHQW�RU
JXDUGLDQ�DQG�WKH�UHVXOWV�RI�WKRVH�YLVLWV�
�L� 7KH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�WDNH�DQ\�DFWLRQ�QHFHVVDU\�WR�HQVXUH�WKDW�WKH�SDUHQW�RU
JXDUGLDQ�XQGHUVWDQGV�WKH�SURFHHGLQJV�DW�D�PHHWLQJ��LQFOXGLQJ�DUUDQJLQJ�IRU�DQ�LQWHUSUHWHU�IRU
SDUHQWV�RU�JXDUGLDQV�ZLWK�GHDIQHVV�RU�ZKRVH�QDWLYH�ODQJXDJH�LV�D�ODQJXDJH�RWKHU�WKDQ
(QJOLVK�
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�M� 7KH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�JLYH�WKH�SDUHQW�RU�JXDUGLDQ�D�FRS\�RI�WKH�LQGLYLGXDOL]HG
HGXFDWLRQ�SURJUDP��DW�QR�FRVW�WR�WKH�SDUHQW�RU�JXDUGLDQ�

3ODFHPHQW�5HFRPPHQGDWLRQV�
���������
�D� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�UHYLHZ�WKH�DVVHVVPHQW�UHVXOWV��GHWHUPLQH
HOLJLELOLW\��GHWHUPLQH�WKH�FRQWHQW�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��FRQVLGHU�ORFDO
WUDQVSRUWDWLRQ�SROLFLHV�DQG�FULWHULD�GHYHORSHG�SXUVXDQW�WR�SDUDJUDSK�����RI�VXEGLYLVLRQ��E��RI
6HFWLRQ����������DQG�PDNH�SURJUDP�SODFHPHQW�UHFRPPHQGDWLRQV�
�E� ,Q�GHWHUPLQLQJ�WKH�SURJUDP�SODFHPHQW�RI�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV��D�ORFDO
HGXFDWLRQDO�DJHQF\�VKDOO�HQVXUH�WKDW�WKH�SODFHPHQW�GHFLVLRQV�DQG�WKH�FKLOG¶V�SODFHPHQW�DUH
PDGH�LQ�DFFRUGDQFH�ZLWK�6HFWLRQV���������WR����������LQFOXVLYH��RI�7LWOH����RI�WKH�&RGH�RI
)HGHUDO�5HJXODWLRQV�
6HH�WKHVH�UHJXODWLRQV�DW�KWWSV���ZZZ�ODZ�FRUQHOO�HGX�FIU�WH[W������������

1RQVHFWDULDQ�6FKRRO�3ODFHPHQW�5HFRPPHQGDWLRQV�
�����������
%HIRUH�D�ORFDO�HGXFDWLRQDO�DJHQF\�SODFHV�DQ�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�LQ��RU�UHIHUV�DQ�
LQGLYLGXDO�WR��D�QRQSXEOLF��QRQVHFWDULDQ�VFKRRO��WKH�GLVWULFW��VSHFLDO�HGXFDWLRQ�ORFDO�SODQ�DUHD��
RU�FRXQW\�RIILFH�RI�HGXFDWLRQ�VKDOO�LQLWLDWH�DQG�FRQGXFW�D�PHHWLQJ�WR�GHYHORS�DQ�LQGLYLGXDOL]HG�
HGXFDWLRQ�SURJUDP�LQ�DFFRUGDQFH�ZLWK�6HFWLRQV���������DQG�������DQG�LQ�DFFRUGDQFH�ZLWK�
6HFWLRQ���������D��RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��$Q�LQGLYLGXDO�ZLWK�
H[FHSWLRQDO�QHHGV�VKDOO�QRW�EH�UHIHUUHG�WR��RU�SODFHG�LQ��D�QRQSXEOLF��QRQVHFWDULDQ�VFKRRO�
XQOHVV�KLV�RU�KHU�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�VSHFLILHV�WKDW�WKH�SODFHPHQW�LV�DSSURSULDWH��

3DUHQWDO�,QYROYHPHQW�LQ�'HFLVLRQ�0DNLQJ�
���������
$�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�HQVXUH�WKDW�WKH�SDUHQW�RI�HDFK�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�
QHHGV�LV�D�PHPEHU�RI�any group�WKDW�PDNHV�GHFLVLRQV�RQ�WKH�HGXFDWLRQDO�SODFHPHQW�RI�WKH�
LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV��

:KHQ�VKDOO�WKH�,(3�7HDP�PHHW"�
���������
$Q�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO�PHHW�ZKHQHYHU�DQ\�RI�WKH�IROORZLQJ�RFFXUV��
�D� $�SXSLO�KDV�UHFHLYHG�DQ�LQLWLDO�IRUPDO�DVVHVVPHQW��7KH�WHDP�PD\�PHHW�ZKHQ�D�SXSLO
UHFHLYHV�DQ\�VXEVHTXHQW�IRUPDO�DVVHVVPHQW�
�E� 7KH�SXSLO�GHPRQVWUDWHV�D�ODFN�RI�DQWLFLSDWHG�SURJUHVV�
�F� 7KH�SDUHQW�RU�WHDFKHU�UHTXHVWV�D�PHHWLQJ�WR�GHYHORS��UHYLHZ��RU�UHYLVH�WKH�LQGLYLGXDOL]HG
HGXFDWLRQ�SURJUDP�
�G� $W�OHDVW�DQQXDOO\��WR�UHYLHZ�WKH�SXSLO¶V�SURJUHVV��WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�
LQFOXGLQJ�ZKHWKHU�WKH�DQQXDO�JRDOV�IRU�WKH�SXSLO�DUH�EHLQJ�DFKLHYHG��DQG�WKH�DSSURSULDWHQHVV
RI�SODFHPHQW��DQG�WR�PDNH�DQ\�QHFHVVDU\�UHYLVLRQV��7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP
WHDP�FRQGXFWLQJ�WKH�DQQXDO�UHYLHZ�VKDOO�FRQVLVW�RI�WKRVH�SHUVRQV�VSHFLILHG�LQ�VXEGLYLVLRQ��E��RI
6HFWLRQ��������2WKHU�LQGLYLGXDOV�PD\�SDUWLFLSDWH�LQ�WKH�DQQXDO�UHYLHZ�LI�WKH\�SRVVHVV�H[SHUWLVH
RU�NQRZOHGJH�HVVHQWLDO�IRU�WKH�UHYLHZ�
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3DUHQW�5HTXHVW�RI�DQ�,(3�7HDP�0HHWLQJ�
�����������
$�PHHWLQJ�RI�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�UHTXHVWHG�E\�D�SDUHQW�WR�UHYLHZ�DQ�
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�SXUVXDQW�WR�VXEGLYLVLRQ��F��RI�6HFWLRQ�������VKDOO�EH�KHOG�
ZLWKLQ����GD\V��QRW�FRXQWLQJ�GD\V�EHWZHHQ�WKH�SXSLO¶V�UHJXODU�VFKRRO�VHVVLRQV��WHUPV��RU�GD\V�
RI�VFKRRO�YDFDWLRQ�LQ�H[FHVV�RI�ILYH�VFKRROGD\V��IURP�WKH�GDWH�RI�UHFHLSW�RI�WKH�SDUHQW¶V�ZULWWHQ�
UHTXHVW��,I�D�SDUHQW�PDNHV�DQ�RUDO�UHTXHVW��WKH�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�QRWLI\�WKH�SDUHQW�
RI�WKH�QHHG�IRU�D�ZULWWHQ�UHTXHVW�DQG�WKH�SURFHGXUH�IRU�ILOLQJ�D�ZULWWHQ�UHTXHVW��

,(3�$VVHVVPHQW�7LPHOLQH�
�������
�D� $Q�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�UHTXLUHG�DV�D�UHVXOW�RI�DQ�DVVHVVPHQW�RI�D�SXSLO�VKDOO
EH�GHYHORSHG�ZLWKLQ�D�WRWDO�WLPH�QRW�WR�H[FHHG����GD\V��QRW�FRXQWLQJ�GD\V�EHWZHHQ�WKH�SXSLO¶V
UHJXODU�VFKRRO�VHVVLRQV��WHUPV��RU�GD\V�RI�VFKRRO�YDFDWLRQ�LQ�H[FHVV�RI�ILYH�VFKRROGD\V��IURP
WKH�GDWH�RI�UHFHLSW�RI�WKH�SDUHQW¶V�ZULWWHQ�FRQVHQW�IRU�DVVHVVPHQW��XQOHVV�WKH�SDUHQW�DJUHHV��LQ
ZULWLQJ��WR�DQ�H[WHQVLRQ��+RZHYHU��DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�UHTXLUHG�DV�D�UHVXOW�RI
DQ�DVVHVVPHQW�RI�D�SXSLO�VKDOO�EH�GHYHORSHG�ZLWKLQ����GD\V�DIWHU�WKH�FRPPHQFHPHQW�RI�WKH
VXEVHTXHQW�UHJXODU�VFKRRO�\HDU�DV�GHWHUPLQHG�E\�HDFK�ORFDO�HGXFDWLRQDO�DJHQF\¶V�VFKRRO
FDOHQGDU�IRU�HDFK�SXSLO�IRU�ZKRP�D�UHIHUUDO�KDV�EHHQ�PDGH����GD\V�RU�OHVV�SULRU�WR�WKH�HQG�RI
WKH�UHJXODU�VFKRRO�\HDU��,Q�WKH�FDVH�RI�SXSLO�VFKRRO�YDFDWLRQV��WKH����GD\�WLPH�VKDOO
UHFRPPHQFH�RQ�WKH�GDWH�WKDW�SXSLO�VFKRRO�GD\V�UHFRQYHQH��$�PHHWLQJ�WR�GHYHORS�DQ�LQLWLDO
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�IRU�WKH�SXSLO�VKDOO�EH�FRQGXFWHG�ZLWKLQ����GD\V�RI�D
GHWHUPLQDWLRQ�WKDW�WKH�SXSLO�QHHGV�VSHFLDO�HGXFDWLRQ�DQG�UHODWHG�VHUYLFHV�SXUVXDQW�WR�6HFWLRQ
��������F�����RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�
�E� 3XUVXDQW�WR�6HFWLRQ���������F�����RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��DV�VRRQ
DV�SRVVLEOH�IROORZLQJ�GHYHORSPHQW�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��VSHFLDO�HGXFDWLRQ
DQG�UHODWHG�VHUYLFHV�VKDOO�EH�PDGH�DYDLODEOH�WR�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�LQ
DFFRUGDQFH�ZLWK�WKH�LQGLYLGXDO¶V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�
�F� (DFK�ORFDO�HGXFDWLRQDO�DJHQF\�VKDOO�KDYH�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�LQ�HIIHFW�IRU
HDFK�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�ZLWKLQ�LWV�MXULVGLFWLRQ�DW�WKH�EHJLQQLQJ�RI�HDFK�VFKRRO
\HDU�LQ�DFFRUGDQFH�ZLWK�VXEGLYLVLRQ��D��DQG�SXUVXDQW�WR�6HFWLRQ���������D��DQG��E��RI�7LWOH���
RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�

,QGLYLGXDOL]HG�(GXFDWLRQ�3URJUDPV�
���������
�D� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�LV�D�ZULWWHQ�VWDWHPHQW�IRU�HDFK�LQGLYLGXDO�ZLWK
H[FHSWLRQDO�QHHGV�WKDW�LV�GHYHORSHG��UHYLHZHG��DQG�UHYLVHG�LQ�DFFRUGDQFH�ZLWK�WKLV�VHFWLRQ��DV
UHTXLUHG�E\�6HFWLRQ������G��RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH��DQG�WKDW�LQFOXGHV�WKH
IROORZLQJ�
��� $�VWDWHPHQW�RI�WKH�LQGLYLGXDO¶V�SUHVHQW�OHYHOV�RI�DFDGHPLF�DFKLHYHPHQW�DQG�IXQFWLRQDO
SHUIRUPDQFH��LQFOXGLQJ�WKH�IROORZLQJ�
�$� 7KH�PDQQHU�LQ�ZKLFK�WKH�GLVDELOLW\�RI�WKH�LQGLYLGXDO�DIIHFWV�KLV�RU�KHU�LQYROYHPHQW�DQG
SURJUHVV�LQ�WKH�JHQHUDO�HGXFDWLRQ�FXUULFXOXP�
�%� )RU�SUHVFKRRO�FKLOGUHQ��DV�DSSURSULDWH��WKH�PDQQHU�LQ�ZKLFK�WKH�GLVDELOLW\�DIIHFWV�KLV�RU�KHU
SDUWLFLSDWLRQ�LQ�DSSURSULDWH�DFWLYLWLHV�
�&� )RU�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�ZKR�WDNH�DOWHUQDWH�DVVHVVPHQWV�DOLJQHG�WR�DOWHUQDWH
DFKLHYHPHQW�VWDQGDUGV��D�GHVFULSWLRQ�RI�EHQFKPDUNV�RU�VKRUW�WHUP�REMHFWLYHV�
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��� $�VWDWHPHQW�RI�PHDVXUDEOH�DQQXDO�JRDOV��LQFOXGLQJ�DFDGHPLF�DQG�IXQFWLRQDO�JRDOV�
GHVLJQHG�WR�GR�WKH�IROORZLQJ�
�$� 0HHW�WKH�QHHGV�RI�WKH�LQGLYLGXDO�WKDW�UHVXOW�IURP�WKH�GLVDELOLW\�RI�WKH�LQGLYLGXDO�WR�HQDEOH�WKH
SXSLO�WR�EH�LQYROYHG�LQ�DQG�PDNH�SURJUHVV�LQ�WKH�JHQHUDO�HGXFDWLRQ�FXUULFXOXP�
�%� 0HHW�HDFK�RI�WKH�RWKHU�HGXFDWLRQDO�QHHGV�RI�WKH�SXSLO�WKDW�UHVXOW�IURP�WKH�GLVDELOLW\�RI�WKH
LQGLYLGXDO�
��� $�GHVFULSWLRQ�RI�WKH�PDQQHU�LQ�ZKLFK�WKH�SURJUHVV�RI�WKH�SXSLO�WRZDUG�PHHWLQJ�WKH�DQQXDO
JRDOV�GHVFULEHG�LQ�SDUDJUDSK�����ZLOO�EH�PHDVXUHG�DQG�ZKHQ�SHULRGLF�UHSRUWV�RQ�WKH�SURJUHVV
WKH�SXSLO�LV�PDNLQJ�WRZDUG�PHHWLQJ�WKH�DQQXDO�JRDOV��VXFK�DV�WKURXJK�WKH�XVH�RI�TXDUWHUO\�RU
RWKHU�SHULRGLF�UHSRUWV��FRQFXUUHQW�ZLWK�WKH�LVVXDQFH�RI�UHSRUW�FDUGV��ZLOO�EH�SURYLGHG�
��� $�VWDWHPHQW�RI�WKH�VSHFLDO�HGXFDWLRQ�DQG�UHODWHG�VHUYLFHV�DQG�VXSSOHPHQWDU\�DLGV�DQG
VHUYLFHV��EDVHG�RQ�SHHU�UHYLHZHG�UHVHDUFK�WR�WKH�H[WHQW�SUDFWLFDEOH��WR�EH�SURYLGHG�WR�WKH
SXSLO��RU�RQ�EHKDOI�RI�WKH�SXSLO��DQG�D�VWDWHPHQW�RI�WKH�SURJUDP�PRGLILFDWLRQV�RU�VXSSRUWV�IRU
VFKRRO�SHUVRQQHO�WKDW�ZLOO�EH�SURYLGHG�WR�HQDEOH�WKH�SXSLO�WR�GR�WKH�IROORZLQJ�
�$� 7R�DGYDQFH�DSSURSULDWHO\�WRZDUG�DWWDLQLQJ�WKH�DQQXDO�JRDOV�
�%� 7R�EH�LQYROYHG�LQ�DQG�PDNH�SURJUHVV�LQ�WKH�JHQHUDO�HGXFDWLRQ�FXUULFXOXP�LQ�DFFRUGDQFH
ZLWK�SDUDJUDSK�����DQG�WR�SDUWLFLSDWH�LQ�H[WUDFXUULFXODU�DQG�RWKHU�QRQDFDGHPLF�DFWLYLWLHV�
�&� 7R�EH�HGXFDWHG�DQG�SDUWLFLSDWH�ZLWK�RWKHU�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�DQG
QRQGLVDEOHG�SXSLOV�LQ�WKH�DFWLYLWLHV�GHVFULEHG�LQ�WKLV�VXEGLYLVLRQ�
��� $Q�H[SODQDWLRQ�RI�WKH�H[WHQW��LI�DQ\��WR�ZKLFK�WKH�SXSLO�ZLOO�QRW�SDUWLFLSDWH�ZLWK�QRQGLVDEOHG
SXSLOV�LQ�WKH�UHJXODU�FODVV�DQG�LQ�WKH�DFWLYLWLHV�GHVFULEHG�LQ�VXESDUDJUDSK��&��RI�SDUDJUDSK�����
��� �$��$�VWDWHPHQW�RI�LQGLYLGXDO�DSSURSULDWH�DFFRPPRGDWLRQV�WKDW�DUH�QHFHVVDU\�WR�PHDVXUH
WKH�DFDGHPLF�DFKLHYHPHQW�DQG�IXQFWLRQDO�SHUIRUPDQFH�RI�WKH�SXSLO�RQ�VWDWH�DQG�GLVWULFWZLGH
DVVHVVPHQWV�FRQVLVWHQW�ZLWK�6HFWLRQ������D������$��RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�
�%� ,I�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�GHWHUPLQHV�WKDW�WKH�SXSLO�VKDOO�WDNH�DQ
DOWHUQDWH�DVVHVVPHQW�LQVWHDG�RI�D�SDUWLFXODU�VWDWH�RU�GLVWULFW�ZLGH�DVVHVVPHQW�RI�SXSLO
DFKLHYHPHQW��D�VWDWHPHQW�RI�WKH�IROORZLQJ�
�L� 7KH�UHDVRQ�ZK\�WKH�SXSLO�FDQQRW�SDUWLFLSDWH�LQ�WKH�UHJXODU�DVVHVVPHQW�
�LL� 7KH�UHDVRQ�ZK\�WKH�SDUWLFXODU�DOWHUQDWH�DVVHVVPHQW�VHOHFWHG�LV�DSSURSULDWH�IRU�WKH�SXSLO�
��� 7KH�SURMHFWHG�GDWH�IRU�WKH�EHJLQQLQJ�RI�WKH�VHUYLFHV�DQG�PRGLILFDWLRQV�GHVFULEHG�LQ
SDUDJUDSK������DQG�WKH�DQWLFLSDWHG�IUHTXHQF\��ORFDWLRQ��DQG�GXUDWLRQ�RI�WKRVH�VHUYLFHV�DQG
PRGLILFDWLRQV�
��� %HJLQQLQJ�QRW�ODWHU�WKDQ�WKH�ILUVW�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WR�EH�LQ�HIIHFW�ZKHQ�WKH
SXSLO�LV����\HDUV�RI�DJH��RU�\RXQJHU�LI�GHWHUPLQHG�DSSURSULDWH�E\�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�WHDP��DQG�XSGDWHG�DQQXDOO\�WKHUHDIWHU��WKH�IROORZLQJ�VKDOO�EH�LQFOXGHG�
�$� $SSURSULDWH�PHDVXUDEOH�SRVWVHFRQGDU\�JRDOV�EDVHG�XSRQ�DJH�DSSURSULDWH�WUDQVLWLRQ
DVVHVVPHQWV�UHODWHG�WR�WUDLQLQJ��HGXFDWLRQ��HPSOR\PHQW��DQG�ZKHUH�DSSURSULDWH��LQGHSHQGHQW
OLYLQJ�VNLOOV�
�%� 7KH�WUDQVLWLRQ�VHUYLFHV��DV�GHILQHG�LQ�6HFWLRQ����������LQFOXGLQJ�FRXUVHV�RI�VWXG\��QHHGHG
WR�DVVLVW�WKH�SXSLO�LQ�UHDFKLQJ�WKRVH�JRDOV�
�E� ,I�DSSURSULDWH��WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�VKDOO�DOVR�LQFOXGH��EXW�QRW�EH�OLPLWHG�WR�
DOO�RI�WKH�IROORZLQJ�
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��� )RU�SXSLOV�LQ�JUDGHV���WR�����LQFOXVLYH��DQ\�DOWHUQDWLYH�PHDQV�DQG�PRGHV�QHFHVVDU\�IRU�WKH
SXSLO�WR�FRPSOHWH�WKH�SUHVFULEHG�FRXUVH�RI�VWXG\�RI�WKH�GLVWULFW�DQG�WR�PHHW�RU�H[FHHG
SURILFLHQF\�VWDQGDUGV�IRU�JUDGXDWLRQ�
��� )RU�LQGLYLGXDOV�ZKRVH�QDWLYH�ODQJXDJH�LV�RWKHU�WKDQ�(QJOLVK��OLQJXLVWLFDOO\�DSSURSULDWH�JRDOV�
REMHFWLYHV��SURJUDPV��DQG�VHUYLFHV�
��� 3XUVXDQW�WR�6HFWLRQ���������RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��H[WHQGHG
VFKRRO�\HDU�VHUYLFHV�VKDOO�EH�LQFOXGHG�LQ�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�DQG�SURYLGHG�WR
WKH�SXSLO�LI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�RI�WKH�SXSLO�GHWHUPLQHV��RQ�DQ�LQGLYLGXDO
EDVLV��WKDW�WKH�VHUYLFHV�DUH�QHFHVVDU\�IRU�WKH�SURYLVLRQ�RI�D�IUHH�DSSURSULDWH�SXEOLF�HGXFDWLRQ
WR�WKH�SXSLO�
��� 3URYLVLRQ�IRU�WKH�WUDQVLWLRQ�LQWR�WKH�UHJXODU�FODVV�SURJUDP�LI�WKH�SXSLO�LV�WR�EH�WUDQVIHUUHG
IURP�D�VSHFLDO�FODVV�RU�QRQSXEOLF��QRQVHFWDULDQ�VFKRRO�LQWR�D�UHJXODU�FODVV�LQ�D�SXEOLF�VFKRRO
IRU�DQ\�SDUW�RI�WKH�VFKRROGD\��LQFOXGLQJ�WKH�IROORZLQJ�
�$� $�GHVFULSWLRQ�RI�DFWLYLWLHV�SURYLGHG�WR�LQWHJUDWH�WKH�SXSLO�LQWR�WKH�UHJXODU�HGXFDWLRQ�SURJUDP�
7KH�GHVFULSWLRQ�VKDOO�LQGLFDWH�WKH�QDWXUH�RI�HDFK�DFWLYLW\��DQG�WKH�WLPH�VSHQW�RQ�WKH�DFWLYLW\
HDFK�GD\�RU�ZHHN�
�%� $�GHVFULSWLRQ�RI�WKH�DFWLYLWLHV�SURYLGHG�WR�VXSSRUW�WKH�WUDQVLWLRQ�RI�SXSLOV�IURP�WKH�VSHFLDO
HGXFDWLRQ�SURJUDP�LQWR�WKH�UHJXODU�HGXFDWLRQ�SURJUDP�
��� )RU�SXSLOV�ZLWK�ORZ�LQFLGHQFH�GLVDELOLWLHV��VSHFLDOL]HG�VHUYLFHV��PDWHULDOV��DQG�HTXLSPHQW�
FRQVLVWHQW�ZLWK�JXLGHOLQHV�HVWDEOLVKHG�SXUVXDQW�WR�6HFWLRQ�������
�F� ,W�LV�WKH�LQWHQW�RI�WKH�/HJLVODWXUH�LQ�UHTXLULQJ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDPV��WKDW�WKH
ORFDO�HGXFDWLRQDO�DJHQF\�LV�UHVSRQVLEOH�IRU�SURYLGLQJ�WKH�VHUYLFHV�GHOLQHDWHG�LQ�WKH
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��+RZHYHU��WKH�/HJLVODWXUH�UHFRJQL]HV�WKDW�VRPH�SXSLOV�PD\
QRW�PHHW�RU�H[FHHG�WKH�JURZWK�SURMHFWHG�LQ�WKH�DQQXDO�JRDOV�DQG�REMHFWLYHV�RI�WKH
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�RI�WKH�SXSLO�
�G� &RQVLVWHQW�ZLWK�6HFWLRQ���������DQG�6HFWLRQ������G�����%��LY��RI�7LWOH����RI�WKH�8QLWHG
6WDWHV�&RGH��LW�LV�WKH�LQWHQW�RI�WKH�/HJLVODWXUH�WKDW��LQ�PDNLQJ�D�GHWHUPLQDWLRQ�RI�WKH�VHUYLFHV
WKDW�FRQVWLWXWH�DQ�DSSURSULDWH�HGXFDWLRQ�WR�PHHW�WKH�XQLTXH�QHHGV�RI�D�GHDI�RU�KDUG�RI�KHDULQJ
SXSLO�LQ�WKH�OHDVW�UHVWULFWLYH�HQYLURQPHQW��WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO
FRQVLGHU�WKH�UHODWHG�VHUYLFHV�DQG�SURJUDP�RSWLRQV�WKDW�SURYLGH�WKH�SXSLO�ZLWK�DQ�HTXDO
RSSRUWXQLW\�IRU�FRPPXQLFDWLRQ�DFFHVV��7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�VKDOO
VSHFLILFDOO\�GLVFXVV�WKH�FRPPXQLFDWLRQ�QHHGV�RI�WKH�SXSLO��FRQVLVWHQW�ZLWK�³'HDI�6WXGHQWV
(GXFDWLRQ�6HUYLFHV�3ROLF\�*XLGDQFH´�����)HG��5HJ���������2FWREHU���������LQFOXGLQJ�DOO�RI�WKH
IROORZLQJ�
��� 7KH�SXSLO¶V�SULPDU\�ODQJXDJH�PRGH�DQG�ODQJXDJH��ZKLFK�PD\�LQFOXGH�WKH�XVH�RI�VSRNHQ
ODQJXDJH�ZLWK�RU�ZLWKRXW�YLVXDO�FXHV��RU�WKH�XVH�RI�VLJQ�ODQJXDJH��RU�D�FRPELQDWLRQ�RI�ERWK�
��� 7KH�DYDLODELOLW\�RI�D�VXIILFLHQW�QXPEHU�RI�DJH��FRJQLWLYH��DQG�ODQJXDJH�SHHUV�RI�VLPLODU
DELOLWLHV��ZKLFK�PD\�EH�PHW�E\�FRQVROLGDWLQJ�VHUYLFHV�LQWR�D�ORFDO�SODQ�DUHDZLGH�SURJUDP�RU
SURYLGLQJ�SODFHPHQW�SXUVXDQW�WR�6HFWLRQ�������
��� $SSURSULDWH��GLUHFW��DQG�RQJRLQJ�ODQJXDJH�DFFHVV�WR�VSHFLDO�HGXFDWLRQ�WHDFKHUV�DQG�RWKHU
VSHFLDOLVWV�ZKR�DUH�SURILFLHQW�LQ�WKH�SXSLO¶V�SULPDU\�ODQJXDJH�PRGH�DQG�ODQJXDJH�FRQVLVWHQW
ZLWK�H[LVWLQJ�ODZ�UHJDUGLQJ�WHDFKHU�WUDLQLQJ�UHTXLUHPHQWV�
��� 6HUYLFHV�QHFHVVDU\�WR�HQVXUH�FRPPXQLFDWLRQ�DFFHVVLEOH�DFDGHPLF�LQVWUXFWLRQV��VFKRRO
VHUYLFHV��DQG�H[WUDFXUULFXODU�DFWLYLWLHV�FRQVLVWHQW�ZLWK�WKH�IHGHUDO�9RFDWLRQDO�5HKDELOLWDWLRQ�$FW
RI����������8�6�&��6HF������HW�VHT���DQG�WKH�IHGHUDO�$PHULFDQV�ZLWK�'LVDELOLWLHV�$FW�RI�����
����8�6�&��6HF��������HW�VHT���
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��� ,Q�DFFRUGDQFH�ZLWK�6HFWLRQ���������RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��HDFK
SXEOLF�DJHQF\�VKDOO�HQVXUH�WKDW�KHDULQJ�DLGV�ZRUQ�LQ�VFKRRO�E\�FKLOGUHQ�ZLWK�KHDULQJ
LPSDLUPHQWV��LQFOXGLQJ�GHDIQHVV��DUH�IXQFWLRQLQJ�SURSHUO\�
��� 6XEMHFW�WR�SDUDJUDSK������HDFK�SXEOLF�DJHQF\��SXUVXDQW�WR�6HFWLRQ���������E��RI�7LWOH����RI
WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��VKDOO�HQVXUH�WKDW�H[WHUQDO�FRPSRQHQWV�RI�VXUJLFDOO\
LPSODQWHG�PHGLFDO�GHYLFHV�DUH�IXQFWLRQLQJ�SURSHUO\�
��� )RU�D�FKLOG�ZLWK�D�VXUJLFDOO\�LPSODQWHG�PHGLFDO�GHYLFH�ZKR�LV�UHFHLYLQJ�VSHFLDO�HGXFDWLRQ
DQG�D�VHUYLFH�XQGHU�6HFWLRQ��������D�SXEOLF�DJHQF\�LV�QRW�UHVSRQVLEOH�IRU�WKH�SRVWVXUJLFDO
PDLQWHQDQFH��SURJUDPPLQJ��RU�UHSODFHPHQW�RI�WKH�PHGLFDO�GHYLFH�WKDW�KDV�EHHQ�VXUJLFDOO\
LPSODQWHG��RU�RI�DQ�H[WHUQDO�FRPSRQHQW�RI�WKH�VXUJLFDOO\�LPSODQWHG�PHGLFDO�GHYLFH�
�H� 6WDWH�PRQH\V�DSSURSULDWHG�WR�GLVWULFWV�RU�ORFDO�HGXFDWLRQDO�DJHQFLHV�PD\�QRW�EH�XVHG�IRU
DQ\�DGGLWLRQDO�UHVSRQVLELOLWLHV�DQG�VHUYLFHV�DVVRFLDWHG�ZLWK�SDUDJUDSKV�����DQG�����RI
VXEGLYLVLRQ��G���LQFOXGLQJ�WKH�WUDLQLQJ�RI�VSHFLDO�HGXFDWLRQ�WHDFKHUV�DQG�RWKHU�VSHFLDOLVWV��HYHQ
LI�WKRVH�DGGLWLRQDO�UHVSRQVLELOLWLHV�RU�VHUYLFHV�DUH�UHTXLUHG�SXUVXDQW�WR�D�MXGLFLDO�RU�VWDWH�DJHQF\
GHWHUPLQDWLRQ��7KRVH�UHVSRQVLELOLWLHV�DQG�VHUYLFHV�VKDOO�RQO\�EH�IXQGHG�E\�D�ORFDO�HGXFDWLRQDO
DJHQF\�DV�IROORZV�
��� 7KH�FRVWV�RI�WKRVH�DFWLYLWLHV�VKDOO�EH�IXQGHG�IURP�H[LVWLQJ�SURJUDPV�DQG�IXQGLQJ�VRXUFHV�
��� 7KRVH�DFWLYLWLHV�VKDOO�EH�VXSSRUWHG�E\�WKH�UHVRXUFHV�RWKHUZLVH�PDGH�DYDLODEOH�WR�WKRVH
SURJUDPV�
��� 7KRVH�DFWLYLWLHV�VKDOO�EH�FRQVLVWHQW�ZLWK�6HFWLRQV�������WR��������LQFOXVLYH�
�I� ,W�LV�WKH�LQWHQW�RI�WKH�/HJLVODWXUH�WKDW�WKH�FRPPXQLFDWLRQ�VNLOOV�RI�WHDFKHUV�ZKR�ZRUN�ZLWK
KDUG�RI�KHDULQJ�DQG�GHDI�FKLOGUHQ�EH�LPSURYHG��7KLV�VHFWLRQ�GRHV�QRW�UHPRYH�WKH�GLVFUHWLRQDU\
DXWKRULW\�RI�WKH�ORFDO�HGXFDWLRQDO�DJHQF\�LQ�UHJDUG�WR�LQ�VHUYLFH�DFWLYLWLHV�
�J� %HJLQQLQJ�QRW�ODWHU�WKDQ�RQH�\HDU�EHIRUH�WKH�SXSLO�UHDFKHV�WKH�DJH�RI����\HDUV��D�VWDWHPHQW
WKDW�WKH�SXSLO�KDV�EHHQ�LQIRUPHG�RI�WKH�SXSLO¶V�ULJKWV�XQGHU�WKLV�SDUW��LI�DQ\��WKDW�ZLOO�WUDQVIHU�WR
WKH�SXSLO�XSRQ�UHDFKLQJ�WKH�DJH�RI����\HDUV�SXUVXDQW�WR�6HFWLRQ���������
�K� 7KH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�LV�QRW�UHTXLUHG�WR�LQFOXGH�LQIRUPDWLRQ�XQGHU�RQH
FRPSRQHQW�RI�D�SXSLO¶V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WKDW�LV�DOUHDG\�FRQWDLQHG�XQGHU
DQRWKHU�FRPSRQHQW�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�
�L� 7KLV�VHFWLRQ�GRHV�QRW�UHTXLUH�WKDW�DGGLWLRQDO�LQIRUPDWLRQ��EH\RQG�WKDW�H[SOLFLWO\�UHTXLUHG�E\
6HFWLRQ������RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�DQG�WKLV�SDUW��EH�LQFOXGHG�LQ�WKH
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�RI�D�SXSLO�

6XSSOHPHQWDU\�$LGV�DQG�6HUYLFHV�
�����������
�D� 3XUVXDQW�WR�6HFWLRQ���������RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��HDFK�SXEOLF
DJHQF\�VKDOO�WDNH�VWHSV��LQFOXGLQJ�WKH�SURYLVLRQ�RI�VXSSOHPHQWDU\�DLGV�DQG�VHUYLFHV
GHWHUPLQHG�DSSURSULDWH�DQG�QHFHVVDU\�E\�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�RI�WKH
LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV��WR�SURYLGH�QRQDFDGHPLF�DQG�H[WUDFXUULFXODU�VHUYLFHV�DQG
DFWLYLWLHV�LQ�WKH�PDQQHU�QHFHVVDU\�WR�DIIRUG�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�DQ�HTXDO
RSSRUWXQLW\�IRU�SDUWLFLSDWLRQ�LQ�WKRVH�VHUYLFHV�DQG�DFWLYLWLHV�
�E� 1RQDFDGHPLF�DQG�H[WUDFXUULFXODU�VHUYLFHV�DQG�DFWLYLWLHV�PD\�LQFOXGH�FRXQVHOLQJ�VHUYLFHV�
DWKOHWLFV��WUDQVSRUWDWLRQ��KHDOWK�VHUYLFHV��UHFUHDWLRQDO�DFWLYLWLHV��VSHFLDO�LQWHUHVW�JURXSV�RU�FOXEV
VSRQVRUHG�E\�WKH�SXEOLF�DJHQF\��UHIHUUDOV�WR�DJHQFLHV�WKDW�SURYLGH�DVVLVWDQFH�WR�LQGLYLGXDOV
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ZLWK�H[FHSWLRQDO�QHHGV��DQG�HPSOR\PHQW�RI�SXSLOV��LQFOXGLQJ�ERWK�HPSOR\PHQW�E\�WKH�SXEOLF�
DJHQF\�DQG�DVVLVWDQFH�LQ�PDNLQJ�RXWVLGH�HPSOR\PHQW�DYDLODEOH��
�F� 3XUVXDQW�WR�6HFWLRQ���������RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��HDFK�SXEOLF
DJHQF\�VKDOO�HQVXUH�WKDW�HDFK�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�SDUWLFLSDWHV�ZLWK�QRQGLVDEOHG
FKLOGUHQ�LQ�H[WUDFXUULFXODU�VHUYLFHV�DQG�DFWLYLWLHV�WR�WKH�PD[LPXP�H[WHQW�DSSURSULDWH�WR�WKH
QHHGV�RI�WKDW�LQGLYLGXDO��(DFK�SXEOLF�DJHQF\�VKDOO�HQVXUH�WKDW�HDFK�LQGLYLGXDO�ZLWK�H[FHSWLRQDO
QHHGV�KDV�WKH�VXSSOHPHQWDU\�DLGV�DQG�VHUYLFHV�GHWHUPLQHG�E\�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�WHDP�RI�WKH�LQGLYLGXDO�WR�EH�DSSURSULDWH�DQG�QHFHVVDU\�IRU�WKH�LQGLYLGXDO�WR�SDUWLFLSDWH
LQ�QRQDFDGHPLF�VHWWLQJV�

.QRZOHGJH�RI�,(3�&RQWHQWV�
�������$�ORFDO�HGXFDWLRQDO�DJHQF\��SULRU�WR�WKH�SODFHPHQW�RI�WKH�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�
QHHGV��VKDOO�HQVXUH�WKDW�WKH�UHJXODU�WHDFKHU�RU�WHDFKHUV��WKH�VSHFLDO�HGXFDWLRQ�WHDFKHU�RU�
WHDFKHUV��DQG�RWKHU�SHUVRQV�ZKR�SURYLGH�VSHFLDO�HGXFDWLRQ��UHODWHG�VHUYLFHV��RU�ERWK�WR�WKH�
LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�KDYH�DFFHVV�WR�WKH�SXSLO¶V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��
VKDOO�EH�NQRZOHGJHDEOH�RI�WKH�FRQWHQW�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��DQG�VKDOO�EH�
LQIRUPHG�RI�KLV�RU�KHU�VSHFLILF�UHVSRQVLELOLWLHV�UHODWHG�WR�LPSOHPHQWLQJ�D�SXSLO¶V�LQGLYLGXDOL]HG�
HGXFDWLRQ�SURJUDP�DQG�WKH�VSHFLILF�DFFRPPRGDWLRQV��PRGLILFDWLRQV�DQG�VXSSRUWV�WKDW�VKDOO�EH�
SURYLGHG�IRU�WKH�SXSLO�LQ�DFFRUGDQFH�ZLWK�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��SXUVXDQW�WR�
6HFWLRQ���������G��RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV��$�FRS\�RI�HDFK�
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�VKDOO�EH�PDLQWDLQHG�DW�HDFK�VFKRRO�VLWH�ZKHUH�WKH�SXSLO�LV�
HQUROOHG��6HUYLFH�SURYLGHUV�IURP�RWKHU�DJHQFLHV�ZKR�SURYLGH�LQVWUXFWLRQ�RU�D�UHODWHG�VHUYLFH�WR�
WKH�LQGLYLGXDO�RII�WKH�VFKRRO�VLWH�VKDOO�EH�SURYLGHG�D�FRS\�RI�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�
SURJUDP��$OO�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDPV�VKDOO�EH�PDLQWDLQHG�LQ�DFFRUGDQFH�ZLWK�VWDWH�
DQG�IHGHUDO�SXSLO�UHFRUG�FRQILGHQWLDOLW\�ODZV��
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3$5$352)(66,21$/�,16758&7,21$/�$,'(�5(/$7('�('�&2'(�

&DOLIRUQLD�(&�DQG�7LWOH����&�)�5��(&�UHODWHG�WR�3DUDSURIHVVLRQDOV�GHOLYHULQJ�6SHFLDO�(GXFDWLRQ�
6HUYLFHV��QRW�LQFOXGLQJ�(DUO\�&KLOGKRRG��

7LWOH����&�)�5������������3HUVRQQHO�TXDOLILFDWLRQV��
�D� *HQHUDO��7KH�6($�PXVW�HVWDEOLVK�DQG�PDLQWDLQ�TXDOLILFDWLRQV�WR�HQVXUH�WKDW�SHUVRQQHO
QHFHVVDU\�WR�FDUU\�RXW�WKH�SXUSRVHV�RI�WKLV�SDUW�DUH�DSSURSULDWHO\�DQG�DGHTXDWHO\�SUHSDUHG�DQG
WUDLQHG��LQFOXGLQJ�WKDW�WKRVH�SHUVRQQHO�KDYH�WKH�FRQWHQW�NQRZOHGJH�DQG�VNLOOV�WR�VHUYH�FKLOGUHQ
ZLWK�GLVDELOLWLHV�

�E� 5HODWHG�VHUYLFHV�SHUVRQQHO�DQG�SDUDSURIHVVLRQDOV��7KH�TXDOLILFDWLRQV�XQGHU�SDUDJUDSK��D�
RI�WKLV�VHFWLRQ�PXVW�LQFOXGH�TXDOLILFDWLRQV�IRU�UHODWHG�VHUYLFHV�SHUVRQQHO�DQG�SDUDSURIHVVLRQDOV
WKDW�

��� $UH�FRQVLVWHQW�ZLWK�DQ\�6WDWH�DSSURYHG�RU�6WDWH�UHFRJQL]HG�FHUWLILFDWLRQ��OLFHQVLQJ�
UHJLVWUDWLRQ��RU�RWKHU�FRPSDUDEOH�UHTXLUHPHQWV�WKDW�DSSO\�WR�WKH�SURIHVVLRQDO�GLVFLSOLQH
LQ�ZKLFK�WKRVH�SHUVRQQHO�DUH�SURYLGLQJ�VSHFLDO�HGXFDWLRQ�RU�UHODWHG�VHUYLFHV��DQG
��� (QVXUH�WKDW�UHODWHG�VHUYLFHV�SHUVRQQHO�ZKR�GHOLYHU�VHUYLFHV�LQ�WKHLU�GLVFLSOLQH�RU
SURIHVVLRQ�

�L� 0HHW�WKH�UHTXLUHPHQWV�RI�SDUDJUDSK��E�����RI�WKLV�VHFWLRQ��DQG
�LL� +DYH�QRW�KDG�FHUWLILFDWLRQ�RU�OLFHQVXUH�UHTXLUHPHQWV�ZDLYHG�RQ�DQ�HPHUJHQF\�
WHPSRUDU\��RU�SURYLVLRQDO�EDVLV��DQG
�LLL� $OORZ�SDUDSURIHVVLRQDOV�DQG�DVVLVWDQWV�ZKR�DUH�DSSURSULDWHO\�WUDLQHG�DQG
VXSHUYLVHG��LQ�DFFRUGDQFH�ZLWK�6WDWH�ODZ��UHJXODWLRQ��RU�ZULWWHQ�SROLF\��LQ�PHHWLQJ
WKH�UHTXLUHPHQWV�RI�WKLV�SDUW�WR�EH�XVHG�WR�DVVLVW�LQ�WKH�SURYLVLRQ�RI�VSHFLDO
HGXFDWLRQ�DQG�UHODWHG�VHUYLFHV�XQGHU�WKLV�SDUW�WR�FKLOGUHQ�ZLWK�GLVDELOLWLHV�

&$�(G�&RGH��$57,&/(����4XDOLILFDWLRQV�IRU�'HVLJQDWHG�,QVWUXFWLRQ�DQG�6HUYLFHV�
3HUVRQQHO��5HODWHG�6HUYLFHV�3HUVRQQHO��DQG�3DUDSURIHVVLRQDOV�>�������������@�
�D� ,Q�DFFRUGDQFH�ZLWK�6HFWLRQ������D������$����%���DQG��'��RI�7LWOH����RI�WKH�8QLWHG�6WDWHV
&RGH�DQG�6HFWLRQ���������D����E���DQG��G��RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�
TXDOLILFDWLRQV�IRU�GHVLJQDWHG�LQVWUXFWLRQ�DQG�VHUYLFHV�SHUVRQQHO��UHODWHG�VHUYLFHV�SHUVRQQHO�
DQG�SDUDSURIHVVLRQDOV�VKDOO�LQFOXGH�WKH�IROORZLQJ�

��� %H�FRQVLVWHQW�ZLWK�D�VWDWH�DSSURYHG�RU�VWDWH�UHFRJQL]HG�FHUWLILFDWLRQ��OLFHQVLQJ��UHJLVWUDWLRQ�
RU�RWKHU�FRPSDUDEOH�UHTXLUHPHQWV�WKDW�DSSO\�WR�WKH�SURIHVVLRQDO�GLVFLSOLQH�LQ�ZKLFK�WKRVH
SHUVRQQHO�DUH�SURYLGLQJ�VSHFLDO�HGXFDWLRQ�RU�GHVLJQDWHG
LQVWUXFWLRQ�DQG�VHUYLFHV��DQG�UHODWHG�VHUYLFHV�

��� (QVXUH�WKDW�SHUVRQQHO�ZKR�GHOLYHU�VHUYLFHV�LQ�WKHLU�GLVFLSOLQH�RU�SURIHVVLRQ�PHHW�WKH
UHTXLUHPHQWV�RI�WKLV�VXEGLYLVLRQ�DQG�KDYH�QRW�KDG�FHUWLILFDWLRQ�RU�OLFHQVXUH�UHTXLUHPHQWV
ZDLYHG�RQ�DQ�HPHUJHQF\��WHPSRUDU\��RU�SURYLVLRQDO�EDVLV�

��� $OORZ�SDUDSURIHVVLRQDOV�DQG�DVVLVWDQWV�ZKR�DUH�DSSURSULDWHO\�WUDLQHG�DQG�VXSHUYLVHG��LQ
DFFRUGDQFH�ZLWK�VWDWH�ODZ��UHJXODWLRQ��RU�ZULWWHQ�SROLF\��LQ�PHHWLQJ�WKH�UHTXLUHPHQWV�RI�WKLV�SDUW
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WR�EH�XVHG�WR�DVVLVW�LQ�WKH�SURYLVLRQ�RI�VSHFLDO�HGXFDWLRQ��GHVLJQDWHG�LQVWUXFWLRQ�DQG�VHUYLFHV��
DQG�UHODWHG�VHUYLFHV�XQGHU�WKLV�SDUW�WR�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV��

�E� /RFDO�HGXFDWLRQDO�DJHQFLHV�VKDOO�WDNH�PHDVXUDEOH�VWHSV�WR�UHFUXLW��KLUH��WUDLQ��DQG�UHWDLQ
KLJKO\�TXDOLILHG�SHUVRQQHO�WR�SURYLGH�VSHFLDO�HGXFDWLRQ��GHVLJQDWHG�LQVWUXFWLRQ�DQG�VHUYLFHV�
DQG�UHODWHG�VHUYLFHV�XQGHU�WKLV�SDUW�WR�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�
(Added by Stats. 2007, Ch. 454, Sec. 11. Effective October 10, 2007.)

$57,&/(����,QVWUXFWLRQDO�$LGHV�>�������������@�

7KLV�DUWLFOH�PD\�EH�FLWHG�DV�WKH�,QVWUXFWLRQDO�$LGH�$FW�RI�������7KH�SURYLVLRQV�RI�WKLV�DUWLFOH�
VKDOO�DSSO\�WR�SHUVRQQHO�UHIHUUHG�WR�LQ�6HFWLRQV�������������������������������������������
�������RU�DQ\�RWKHU�VHFWLRQ�KHUHWRIRUH�RU�KHUHDIWHU�HQDFWHG��ZKR�SHUIRUP�WKH�GXWLHV�RI�
LQVWUXFWLRQDO�DLGHV��(Enacted by Stats. 1976, Ch. 1010.) 

�������7KH�/HJLVODWXUH�UHFRJQL]HV�WKH�QHHG�WR�SURYLGH�FODVVURRP�WHDFKHUV�DQG�RWKHU�
FHUWLILFDWHG�SHUVRQQHO�ZLWK�PRUH�WLPH�WR�WHDFK�DQG�WR�SURYLGH�WKH�PHDQV�IRU�WKHP�WR�XWLOL]H�WKHLU�
SURIHVVLRQDO�NQRZOHGJH�DQG�VNLOOV�PRUH�HIIHFWLYHO\�LQ�WKH�HGXFDWLRQDO�SURJUDPV�RI�WKH�SXEOLF�
VFKRROV��,W�LV�WKH�LQWHQW�RI�WKH�/HJLVODWXUH�WR�DXWKRUL]H�WKH�HPSOR\PHQW�RI�LQVWUXFWLRQDO�DLGHV�LQ�
RUGHU�WKDW�FODVVURRP�WHDFKHUV�DQG�RWKHU�FHUWLILFDWHG�SHUVRQQHO�PD\�GUDZ�XSRQ�WKH�VHUYLFHV�RI�
VXFK�DLGHV�WR�DVVLVW�WKHP�LQ�ZD\V�GHWHUPLQHG�WR�EH�XVHIXO�LQ�LPSURYLQJ�WKH�TXDOLW\�RI�
HGXFDWLRQDO�RSSRUWXQLWLHV�IRU�SXSLOV���(Enacted by Stats. 1976, Ch. 1010.)�

�������,QVWUXFWLRQDO�DLGHV�VKDOO�QRW�EH�XWLOL]HG�WR�LQFUHDVH�WKH�QXPEHU�RI�SXSLOV�LQ�UHODWLRQ�WR�
WKH�QXPEHU�RI�FODVVURRP�WHDFKHUV�LQ�DQ\�VFKRRO��DQ\�VFKRRO�GLVWULFW��RU�LQ�WKH�VWDWH��
1RWZLWKVWDQGLQJ�WKH�IRUHJRLQJ�SURYLVLRQV��FODVV�VL]H�UDWLRV�H[LVWLQJ�LQ�VSHFLDO�HGXFDWLRQ�FODVVHV�
SULRU�WR�1RYHPEHU�����������PD\�EH�PDLQWDLQHG�RU�GHFUHDVHG��EXW�QRW�LQFUHDVHG��E\�XVH�RI�
LQVWUXFWLRQDO�DLGHV���

$OO�LQVWUXFWLRQDO�DLGH�SRVLWLRQV�LQ�D�VFKRRO�GLVWULFW�VKDOO�EH�DVVLJQHG�WKH�EDVLF�WLWOH�RI�
³LQVWUXFWLRQDO�DLGH´�RU�RWKHU�DSSURSULDWH�WLWOH�GHVLJQDWHG�E\�WKH�JRYHUQLQJ�ERDUG��7R�SURYLGH�IRU�
GLIIHUHQFHV�LQ�UHVSRQVLELOLWLHV�DQG�GXWLHV��DGGLWLRQV�WR�WKH�EDVLF�WLWOH�PD\�EH�DVVLJQHG�VXFK�DV�
³LQVWUXFWLRQDO�DLGH�,�RU�,,´�RU�³LQVWUXFWLRQDO�DLGH²YROXQWHHU�´�RU�RWKHU�DSSURSULDWH�WLWOH��(Enacted 
by Stats. 1976, Ch. 1010.) 

�������
�D� $V�XVHG�LQ�WKLV�DUWLFOH��³LQVWUXFWLRQDO�DLGH´�PHDQV�D�SHUVRQ�HPSOR\HG�WR�DVVLVW�FODVVURRP
WHDFKHUV�DQG�RWKHU�FHUWLILFDWHG�SHUVRQQHO�LQ�WKH�SHUIRUPDQFH�RI�WKHLU�GXWLHV�DQG�LQ�WKH
VXSHUYLVLRQ�RI�SXSLOV�DQG�LQ�LQVWUXFWLRQDO�WDVNV�ZKLFK��LQ�WKH�MXGJPHQW�RI�WKH�FHUWLILFDWHG
SHUVRQQHO�WR�ZKRP�WKH�LQVWUXFWLRQDO�DLGH�LV�DVVLJQHG��PD\�EH�SHUIRUPHG�E\�D�SHUVRQ�QRW
OLFHQVHG�DV�D�FODVVURRP�WHDFKHU�
�E� ³$Q\�VFKRRO�GLVWULFW´�PHDQV�D�VFKRRO�GLVWULFW�RU�D�FRXQW\�VXSHULQWHQGHQW�RI�VFKRROV�ZKR
HPSOR\V�FODVVURRP�WHDFKHUV�LQ�WKH�SXEOLF�VFKRROV���(Enacted by Stats. 1976, Ch. 1010.)

�������
�D� 6XEMHFW�WR�WKH�SURYLVLRQV�RI�WKLV�DUWLFOH��DQ\�VFKRRO�GLVWULFW�PD\�HPSOR\�LQVWUXFWLRQDO�DLGHV�WR
DVVLVW�FODVVURRP�WHDFKHUV�DQG�RWKHU�FHUWLILFDWHG�SHUVRQQHO�LQ�WKH�SHUIRUPDQFH�RI�GXWLHV�DV
GHILQHG�LQ�6HFWLRQ��������$Q�LQVWUXFWLRQDO�DLGH�VKDOO�SHUIRUP�RQO\�VXFK�GXWLHV�DV��LQ�WKH
MXGJPHQW�RI�WKH�FHUWLILFDWHG�SHUVRQQHO�WR�ZKRP�WKH�LQVWUXFWLRQDO�DLGH�LV�DVVLJQHG��PD\�EH
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SHUIRUPHG�E\�D�SHUVRQ�QRW�OLFHQVHG�DV�D�FODVVURRP�WHDFKHU��7KHVH�GXWLHV�VKDOO�QRW�LQFOXGH�
DVVLJQPHQW�RI�JUDGHV�WR�SXSLOV��$Q�LQVWUXFWLRQDO�DLGH�QHHG�QRW�SHUIRUP�VXFK�GXWLHV�LQ�WKH�
SK\VLFDO�SUHVHQFH�RI�WKH�WHDFKHU�EXW�WKH�WHDFKHU�VKDOO�UHWDLQ�KLV�UHVSRQVLELOLW\�IRU�WKH�
LQVWUXFWLRQ�DQG�VXSHUYLVLRQ�RI�WKH�SXSLOV�LQ�KLV�FKDUJH��

�E� (GXFDWLRQDO�TXDOLILFDWLRQV�IRU�LQVWUXFWLRQDO�DLGHV�VKDOO�EH�SUHVFULEHG�E\�WKH�VFKRRO�GLVWULFW
HPSOR\HU�DQG�VKDOO�EH�DSSURSULDWH�WR�WKH�UHVSRQVLELOLWLHV�WR�EH�DVVLJQHG��(Enacted by Stats.
1976, Ch. 1010.)

���������
�D� 1R�SHUVRQ�VKDOO�EH�LQLWLDOO\�DVVLJQHG�WR�DVVLVW�LQ�LQVWUXFWLRQ�DV�DQ�LQVWUXFWLRQDO�DLGH�XQOHVV
WKH�SHUVRQ�KDV�GHPRQVWUDWHG�SURILFLHQF\�LQ�EDVLF�UHDGLQJ��ZULWLQJ��DQG�PDWKHPDWLFV�VNLOOV
SXUVXDQW�WR�6HFWLRQ�������

�E� $�VFKRRO�GLVWULFW�PD\�FKDUJH�SURVSHFWLYH�DLGHV�WDNLQJ�WKH�GLVWULFW¶V�SURILFLHQF\�WHVW�D�IHH�WR
IXQG�WKH�FRVWV�LQFXUUHG�E\�WKH�GLVWULFW�LQ�JLYLQJ�WKH�WHVW��7KLV�IHH�PD\�EH�VXEMHFW�WR�QHJRWLDWLRQ
EHWZHHQ�WKH�GLVWULFW�DQG�WKH�H[FOXVLYH�UHSUHVHQWDWLYH�RI�LQVWUXFWLRQDO�DLGHV��EXW�LQ�QR�HYHQW
VKDOO�WKH�IHH�H[FHHG�VHYHQ�GROODUV������

�F� $Q�LQVWUXFWLRQDO�DLGH�ZKR�SDVVHV�D�GLVWULFW�SURILFLHQF\�WHVW�DV�UHTXLUHG�E\�WKLV�VHFWLRQ�
WUDQVIHUV�WR�DQRWKHU�GLVWULFW��DQG�LV�HPSOR\HG�LQ�WKH�VDPH�FDSDFLW\�VKDOO�EH�FRQVLGHUHG�WR�KDYH
PHW�WKH�SURILFLHQF\�VWDQGDUGV�IRU�SXUSRVHV�RI�WKLV�VHFWLRQ�XQOHVV�WKH�GLVWULFW�WR�ZKLFK�KH�RU�VKH
KDV�WUDQVIHUUHG�GHWHUPLQHV�WKDW�WKH�WHVW�WDNHQ�E\�WKH�DLGH�LV�QRW�FRPSDUDEOH�WR�WKH�VWDQGDUGV
UHTXLUHG�E\�WKH�HPSOR\LQJ�GLVWULFW��(Amended by Stats. 2002, Ch. 1080, Sec. 3. Effective
January 1, 2003.)

�������1RWZLWKVWDQGLQJ�WKH�SURYLVLRQV�RI�6HFWLRQ��������QR�LQVWUXFWLRQDO�DLGH�VKDOO�JLYH�RXW�
DQ\�SHUVRQDO�LQIRUPDWLRQ�FRQFHUQLQJ�DQ\�SXSLO�ZKR�LV�QRW�KLV�RZQ�FKLOG�RU�ZDUG��H[FHSW�XQGHU�
MXGLFLDO�SURFHVV��WR�DQ\�SHUVRQ�RWKHU�WKDQ�D�WHDFKHU�RU�DGPLQLVWUDWRU�LQ�WKH�VFKRRO�ZKLFK�WKH�
SXSLO�DWWHQGV��$�YLRODWLRQ�RI�WKLV�VHFWLRQ�PD\�EH�D�FDXVH�IRU�GLVFLSOLQDU\�DFWLRQ��LQFOXGLQJ�
GLVPLVVDO��(Enacted by Stats. 1976, Ch. 1010.) 

�������&ODVVURRP�WHDFKHUV�DQG�RWKHU�FHUWLILFDWHG�SHUVRQQHO�VKDOO�QRW�EH�UHTXLUHG�WR�KROG�D�
VWDQGDUG�VXSHUYLVLRQ�FUHGHQWLDO�RU�D�VWDQGDUG�DGPLQLVWUDWLRQ�FUHGHQWLDO�DV�D�SUHUHTXLVLWH�WR�WKH�
VXSHUYLVLRQ�DQG�GLUHFWLRQ�RI�LQVWUXFWLRQDO�DLGHV��(Enacted by Stats. 1976, Ch. 1010.) 

�������
�D� $Q�LQVWUXFWLRQDO�DLGH�VKDOO�QRW�EH�GHHPHG�D�FHUWLILFDWHG�HPSOR\HH�IRU�WKH�SXUSRVHV�RI
DSSRUWLRQLQJ�VWDWH�DLG�DQG�QR�UHJURXSLQJ�RI�SXSLOV�ZLWK�LQVWUXFWLRQDO�DLGHV�VKDOO�EH�FRQVWUXHG
DV�D�FODVV�IRU�DSSRUWLRQPHQW�SXUSRVHV�
�E� ,QVWUXFWLRQDO�DLGHV�VKDOO�EH�FODVVLILHG�HPSOR\HHV�RI�WKH�GLVWULFW��DQG�VKDOO�EH�VXEMHFW�WR�DOO�RI
WKH�ULJKWV��EHQHILWV��DQG�EXUGHQV�RI�WKH�FODVVLILHG�VHUYLFH��H[FHSW�DV�VSHFLILHG�LQ�6HFWLRQ������
IRU�³UHVWULFWHG´�SRVLWLRQV��(Enacted by Stats. 1976, Ch. 1010.)

�������7KH�VFKRRO�GLVWULFW�VKDOO�SD\�WR�HDFK�SHUVRQ�HPSOR\HG�DV�DQ�LQVWUXFWLRQDO�DLGH�
FRPSHQVDWLRQ�DW�D�UDWH�QRW�OHVV�WKDQ�WKH�PLQLPXP�KRXUO\�UDWH�SUHVFULEHG�E\�IHGHUDO�ODZ��
(Enacted by Stats. 1976, Ch. 1010.) 
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�������1RWZLWKVWDQGLQJ�WKH�SURYLVLRQV�RI�WKLV�DUWLFOH��RU�DQ\�RWKHU�SURYLVLRQV�RI�ODZ��D�VFKRRO�
GLVWULFW�PD\�XWLOL]H�YROXQWHHUV�LQ�WKH�VXSHUYLVLRQ�DQG�LQVWUXFWLRQ�RI�SXSLOV��EXW�DQ\�VXFK�
YROXQWHHU�VKDOO�EH�VXEMHFW�WR�WKH�SURYLVLRQV�RI�6HFWLRQ�������DQG�WKLV�DUWLFOH��

Additional Ed Code related to any mandated hours of paraprofessional support 
&$�(&��������I��$W�OHDVW����SHUFHQW�RI�WKH�UHVRXUFH�VSHFLDOLVWV�ZLWKLQ�D�ORFDO�SODQ�VKDOO�EH�
SURYLGHG�ZLWK�DQ�LQVWUXFWLRQDO�DLGH�(See 56362 and 56362.1 for entire RSP caseload language) 

&DOLIRUQLD�&RGH�RI�5HJXODWLRQV���&&5���������5HVRXUFH�6SHFLDOLVW�&DVHORDG�:DLYHUV�
For full language on California State Board of Education RSP waivers go to this link: 

�G� )RU�WKH�SXUSRVHV�RI�VXEGLYLVLRQ��E���D�UHTXHVW�WR�ZDLYH�WKH�PD[LPXP�UHVRXUFH�VSHFLDOLVW
FDVHORDG�VKDOO�QRW��KLQGHU��HLWKHU�����LPSOHPHQWDWLRQ�RI�D�SXSLO
V�,(3�RU�����FRPSOLDQFH�E\�WKH
UHTXHVWLQJ�DJHQF\�ZLWK�VSHFLILHG�IHGHUDO�ODZ�LI�DOO�RI�WKH�IROORZLQJ�FRQGLWLRQV�DUH�PHW�

��� 7KH�UHTXHVWLQJ�DJHQF\�GHPRQVWUDWHV�WR�WKH�VDWLVIDFWLRQ�RI�WKH�6%(��$��WKDW�WKH�H[FHVV
UHVRXUFH�VSHFLDOLVW�FDVHORDG�UHVXOWV�IURP�H[WUDRUGLQDU\�ILVFDO�DQG�RU�SURJUDPPDWLF�FRQGLWLRQV�
DQG��%��WKDW�WKH�H[WUDRUGLQDU\�FRQGLWLRQV�KDYH�EHHQ�UHVROYHG�RU�ZLOO�EH�UHVROYHG�E\�WLPH�WKH
ZDLYHU�H[SLUHV�

��� 7KH�ZDLYHU�VWLSXODWHV�WKDW�DQ�DIIHFWHG�UHVRXUFH�VSHFLDOLVW�ZLOO�KDYH�WKH�DVVLVWDQFH�RI�DQ
LQVWUXFWLRQDO�DLGH�DW�OHDVW�ILYH�KRXUV�GDLO\�ZKHQHYHU�WKDW�UHVRXUFH�VSHFLDOLVW
V�FDVHORDG
H[FHHGV�WKH�VWDWXWRU\�PD[LPXP�GXULQJ�WKH�ZDLYHU
V�HIIHFWLYH�SHULRG�

��� 7KH�ZDLYHU�FRQILUPV�WKDW�WKH�VWXGHQWV�VHUYHG�E\�DQ�DIIHFWHG�UHVRXUFH�VSHFLDOLVW�ZLOO�UHFHLYH
DOO�RI�WKH�VHUYLFHV�FDOOHG�IRU�LQ�WKHLU�,(3V�

��� 7KH�ZDLYHU�ZDV�DJUHHG�WR�E\�DQ\�DIIHFWHG�UHVRXUFH�VSHFLDOLVW��DQG�WKH�EDUJDLQLQJ�XQLW��LI
DQ\��WR�ZKLFK�WKH�UHVRXUFH�VSHFLDOLVW�EHORQJV�SDUWLFLSDWHG�LQ�WKH�ZDLYHU
V�GHYHORSPHQW�

��� 7KH�ZDLYHU�GHPRQVWUDWHV�WR�WKH�VDWLVIDFWLRQ�RI�WKH�6%(�WKDW�WKH�H[FHVV�FDVHORDG�FDQ�EH
UHDVRQDEO\�PDQDJHG�E\�DQ�DIIHFWHG�UHVRXUFH�VSHFLDOLVW�LQ�SDUWLFXODU�UHODWLRQ�WR��$��WKH
UHVRXUFH�VSHFLDOLVW
V�SXSLO�FRQWDFW�WLPH�DQG�RWKHU�DVVLJQHG�GXWLHV�DQG��%��WKH�SURJUDPPDWLF
FRQGLWLRQV�IDFHG�E\�WKH�UHVRXUFH�VSHFLDOLVW��LQFOXGLQJ��EXW�QRW�OLPLWHG�WR��VWXGHQW�DJH�OHYHO��DJH
VSDQ��DQG�WKH�EHKDYLRUDO�FKDUDFWHULVWLFV��QXPEHU�RI�FXUULFXOXP�OHYHOV�WDXJKW�DW�DQ\�RQH�WLPH�RU
DQ\�JLYHQ�VHVVLRQ��DQG�LQWHQVLW\�RI�VWXGHQW�LQVWUXFWLRQDO�QHHGV�

$UWLFOH�����(OHPHQWV�RI�WKH�/RFDO�3ODQ��6SHFLDO�(GXFDWLRQ��6WDWH�5HTXLUHPHQWV�>������
�����@�
&$�(&�������UH��6SHFLDO�(GXFDWLRQ�/RFDO�3ODQ�$UHDV�VD\V�WKDW�SODQV�PXVW�LQFOXGH��³������
3HUVRQQHO�TXDOLILFDWLRQV�WR�HQVXUH�WKDW�SHUVRQQHO��LQFOXGLQJ�VSHFLDO�HGXFDWLRQ�WHDFKHUV�DQG�
SHUVRQQHO�DQG�SDUDSURIHVVLRQDOV�SURYLGLQJ�UHODWHG�VHUYLFHV��QHFHVVDU\�WR�LPSOHPHQW�WKLV�SDUW�
DUH�DSSURSULDWHO\�DQG�DGHTXDWHO\�SUHSDUHG�DQG�WUDLQHG�LQ�DFFRUGDQFH�ZLWK�6HFWLRQV�������DQG�
������DQG�6HFWLRQV������D������DQG������D�����RI�7LWOH����RI�WKH�8QLWHG�6WDWHV�&RGH�´�
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$57,&/(����4XDOLILFDWLRQV�IRU�'HVLJQDWHG�,QVWUXFWLRQ�DQG�6HUYLFHV�3HUVRQQHO��5HODWHG�
6HUYLFHV�3HUVRQQHO��DQG�3DUDSURIHVVLRQDOV�>�������������@�
(Article 5 added by Stats. 2007, Ch. 454, Sec. 11. ) 

�������
�D� ,Q�DFFRUGDQFH�ZLWK�6HFWLRQ������D������$����%���DQG��'��RI�7LWOH����RI�WKH�8QLWHG�6WDWHV
&RGH�DQG�6HFWLRQ���������D����E���DQG��G��RI�7LWOH����RI�WKH�&RGH�RI�)HGHUDO�5HJXODWLRQV�
TXDOLILFDWLRQV�IRU�GHVLJQDWHG�LQVWUXFWLRQ�DQG�VHUYLFHV�SHUVRQQHO��UHODWHG�VHUYLFHV�SHUVRQQHO�
DQG�SDUDSURIHVVLRQDOV�VKDOO�LQFOXGH�WKH�IROORZLQJ�

��� %H�FRQVLVWHQW�ZLWK�D�VWDWH�DSSURYHG�RU�VWDWH�UHFRJQL]HG�FHUWLILFDWLRQ��OLFHQVLQJ��UHJLVWUDWLRQ�
RU�RWKHU�FRPSDUDEOH�UHTXLUHPHQWV�WKDW�DSSO\�WR�WKH�SURIHVVLRQDO�GLVFLSOLQH�LQ�ZKLFK�WKRVH
SHUVRQQHO�DUH�SURYLGLQJ�VSHFLDO�HGXFDWLRQ�RU�GHVLJQDWHG�LQVWUXFWLRQ�DQG�VHUYLFHV��DQG�UHODWHG
VHUYLFHV�

��� (QVXUH�WKDW�SHUVRQQHO�ZKR�GHOLYHU�VHUYLFHV�LQ�WKHLU�GLVFLSOLQH�RU�SURIHVVLRQ�PHHW�WKH
UHTXLUHPHQWV�RI�WKLV�VXEGLYLVLRQ�DQG�KDYH�QRW�KDG�FHUWLILFDWLRQ�RU�OLFHQVXUH�UHTXLUHPHQWV
ZDLYHG�RQ�DQ�HPHUJHQF\��WHPSRUDU\��RU�SURYLVLRQDO�EDVLV�

��� $OORZ�SDUDSURIHVVLRQDOV�DQG�DVVLVWDQWV�ZKR�DUH�DSSURSULDWHO\�WUDLQHG�DQG�VXSHUYLVHG��LQ
DFFRUGDQFH�ZLWK�VWDWH�ODZ��UHJXODWLRQ��RU�ZULWWHQ�SROLF\��LQ�PHHWLQJ�WKH�UHTXLUHPHQWV�RI�WKLV�SDUW
WR�EH�XVHG�WR�DVVLVW�LQ�WKH�SURYLVLRQ�RI�VSHFLDO�HGXFDWLRQ��GHVLJQDWHG�LQVWUXFWLRQ�DQG�VHUYLFHV�
DQG�UHODWHG�VHUYLFHV�XQGHU�WKLV�SDUW�WR�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�

�E� /RFDO�HGXFDWLRQDO�DJHQFLHV�VKDOO�WDNH�PHDVXUDEOH�VWHSV�WR�UHFUXLW��KLUH��WUDLQ��DQG�UHWDLQ
KLJKO\�TXDOLILHG�SHUVRQQHO�WR�SURYLGH�VSHFLDO�HGXFDWLRQ��GHVLJQDWHG�LQVWUXFWLRQ�DQG�VHUYLFHV�
DQG�UHODWHG�VHUYLFHV�XQGHU�WKLV�SDUW�WR�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�

(Added by Stats. 2007, Ch. 454, Sec. 11. Effective October 10, 2007.) 

38 |Page



My Notes

39 |Page



My NotesyM toN se

Section Two:
Caseload&Workload

40 |Page



	

���
��������
����	���������	�����
�����
�����	�������

� 3#&+5+10#..:��2317+&'34�1(�4'37+%'4�51�456&'054�8+5*�
&+4#$+.+5+'4�5#.-�+0�5'3/4�1(�5*'�06/$'3�1(�456&'054�

10�5*'+3�%#4'.1#&4���#4'.1#&�&#5#�#3'�$#4'&�10�5*'�
06/$'3�1(�456&'054�8+5*��0&+7+&6#.+;'&��&6%#5+10�
�31)#/4�����4��#44+)0'&�51�5*'�'&6%#513�8+5*165�
%104+&'3#5+10�(13�5*'�+05'04+5:�1(�4'37+%'4�0''&'&�$:�
5*'�456&'05�13�5*'�#/1605�1(�5+/'�0''&'&�51�2317+&'�
5*14'�4'37+%'4�

�+7'0�5*'�53#04+5+10�51�/13'�+0%.64+10#3:�23#%5+%'4�
46%*�#4�%15'#%*+0)�#0&�4622135'&�+04536%5+10�+0�5*'�
)'0'3#.�'&6%#5+10�4'55+0)��5*+0-+0)�+0�5'3/4�1(�813-�
.1#&�/13'�#%%63#5'.:�#&&3'44'4�5*'�4'37+%'�&'/#0&4�
1(�42'%+#.�'&6%#5+10�5'#%*'34��2#3#'&6%#5134��2#3#4���
#0&�42'%+#.+;'&�+04536%5+10#.�4622135�2'34100'.���������
"13-.1#&�&#5#�5#-'�+051�%104+&'3#5+10�5*'�46221354�
#0&�4'37+%'4��$15*�&+3'%5�#0&�+0&+3'%5��2317+&'&�$:�
5'#%*'34��2#3#4��#0&������

 *+4�813-.1#&�#0#.:4+4�/1&'.�+4�+05'0&'&�#4�#��
(3#/'813-�51�#&#25�51�5*'�%*#0)+0)�3'42104+$+.+5+'4�
1(�42'%+#.�'&6%#5+10�4'37+%'�2317+&'34�

�#%� #����#"&���%�'�#"&

	���2'%+#..:��'4+)0'&��04536%5+10
#���+3'%5�+04536%5+10�51�/''5�����)1#.4�1$,'%5+7'4
$���0&+3'%5�4'37+%'4

+� �1046.5#5+10�8+5*�)'0'3#.�'&6%#5+10�5'#%*'34
++�� �&#25#5+10�1(�%633+%6.#3�/#5'3+#.4
+++���113&+0#5+0)�8+5*�15*'3�4'37+%'�2317+&'34
+7���1..#$13#5+10�5+/'�#/10)�42'%+#.�'&6%#5+10

4'37+%'�2317+&'34�51�&+4%644�231)3'44�#0&�0'95
45'24�(13�+0&+7+&6#.�456&'054

	��  '#%*'3�1(�3'%13&�#0&�)'0'3#.�'&6%#5+10
5'#%*'3


�  '#%*'3�1(�3'%13&�#0&�2#3#4
��  '#%*'3�1(�3'%13&�#0&�����
�� �����#0&�2#3#

7� �'&+%#5'&�2.#00+0)�5+/'�(13�%15'#%*+0)

���0%.64+10#3:��3#%5+%'4
D��&RWHDFKLQJ��WZR�RU�PRUH�FHUWLŵFDWHG�SURYLGHUV�
$���622135'&�+04536%5+10��2#3#'&6%#513�4622135+0)
)'0'3#.�'&6%#5+10�5'#%*'3�

%���64*�+0�4'37+%'4�42'%+#.+;'&�4'37+%'4�2317+&'&�+0
)'0'3#.�'&6%#5+10�4'55+0)��'�)���42''%*�.#0)6#)'
2#5*1.1)+45�2317+&+0)�.'4410�+0�)'0'3#.��'&6%#5+10
4'55+0)�

����0&+7+&6#.��&6%#5+10��31)3#/��#0#)'/'05
#���113&+0#5+10�1(�2#2'3813-�3')#3&+0)�����/''5+0)4
$���'7'.12/'05�1(�5*'����
%���31)3'44�/10+513+0)�#0&�3'2135+0)�10�����)1#.4
&���006#.�3'7+'8�53+'00+#.�3'7+'8
'���0+5+#.�'7#.6#5+10�3'�'7#.6#5+10
(���60%5+10#.�$'*#7+13�#44'44/'054�$'*#7+13#.�+05'3�
7'05+10�2.#04

)���)'0%:�4'37+%'�%113&+0#5+10�#0&�&1%6/'05#5+10
��'&+%#+&��!1%�'*#$��'5%��

�����&6%#5+10��1.+%:�#0&��3#%5+%'��'2#35/'05�
�'05'3�(13��3'#5��6$.+%��%*11.4�	
�	�	�5*��5����"��"#4*+0)510�������
�������
	�	���	
	�'%

41 |Page



�� �( �'�"���#%� #��

������
����������������������������� �#4�/+065'4�2'3�8''-�
#���0#.:;'����4�10�%#4'.1#&�51�&'5'3/+0'�4'37+%'4�#4
2'3�&1%6/'05#5+10

$���44+)0'&�+0%.64+10#3:�23#%5+%'4�3'42104+$+.+5+'4
%���'5'3/+0'�5+/'�0''&'&�(13�����/#0#)'/'05��%10�
4+&'3�5+/'�0''&'&�5*316)*165�:'#3�#0&�&+7+&'�51
&'5'3/+0'�8''-.:�#7'3#)'�

�������������������	���������
����������������2'3�8''-
�/+065'4�+0�&#:�9��
#���+065'4�+0�#�456&'05�&#:��45#35�1(�&#:�51�'0&�1(�&#:
(13�456&'05��9��51�&'5'3/+0'�/+065'4�2'3�8''-

$���6$53#%5�5'#%*'3�/+065'4�+0�5*'�8''-
+� �65:�(3''�.60%*
++� �6#3#05''&�%1053#%56#.�23'2#3#5+10�5+/'
+++�  3#7'.�&3+7'�5+/'�$'58''0�4'37+%'�&'.+7'3:�4+5'4

�������������������
��	�������������������51�&'5'3/+0'
+(�5*'3'�#3'�'016)*�#7#+.#$.'�/+065'4�+0�5*'�8''-�51
%1/2.'5'�5*'�0'%'44#3:�&65+'4�1(�5*+4�5'#%*'3

����������
����	���
��&�%�� ���  #��'�#"�#��'�!�


�
���#%� #����#"&���%�'�#"& ��"('�& 
���)�� �� ����!� ��"('�&

�2'%+#..:��'4+)0'&��04536%5+10����+3'%5�
+04536%5+10�

�	 �56&'05�&#:���������	�� ����9��� 
	�

�2'%+#..:��'4+)0'&��04536%5+10���0&+3'%5�
4'37+%'4

	
  '#%*'3�5+/' ���

�0%.64+10#3:��3#%5+%'4 �

�����#0#)'/'05 ���

"''-.:�813-.1#&�5+/' 	� "''-.:�#7#+.#$.'�5+/'� 	��

�
��������%�"����������	�����������������!�"('�&��)�� �� ����,#"���(%%�"'�*#%� #��

"+5*��/+065'4�2'3�8''-�60#..1%#5'&��5*'3'�+4�5+/'�(13�5*'�60'92'%5'&��2#3'05�%1046.5��456&'05�'/'3)'0%:��
0'8.:�'031..'&�456&'05��'5%��

�#%��',$��� ��+�!$ ����&���#"��#")�%&�'�#"&�*�'��!�!��%&


�
���#%� #����#"&���%�'�#"& ��"('�& 
���)�� �� ����!� ��"('�&

�2'%+#..:��'4+)0'&��04536%5+10����+3'%5�
+04536%5+10�

�	 �56&'05�&#:���������	�� ����9��� 
	�

�2'%+#..:��'4+)0'&��04536%5+10���0&+3'%5�
4'37+%'4

	�  '#%*'3�5+/' ���

�0%.64+10#3:��3#%5+%'4 �

�����#0#)'/'05 ���

"''-.:�813-.1#&�5+/' 	�� "''-.:�#7#+.#$.'�5+/'� 	��

�
��������%�"���������		��������������������!�"('�&���,#"���)�� �� ��"������'#��#!$ �'������"���&�

7KLV�H[DPSOH�LQGLFDWHV�WKHUH�LV�D�QHHG�WR�FRQVLGHU�DGGLWLRQDO�VWDIŵQJ�

42 |Page



� ������������##���)�#Ý
+���#�����#

�

��������#�%"��#
�

�Ř���
śś��Ŗ���Ŝ�Ŝŕ�������śŘ�Ś�
Ů�Ŝ���Ŝŕ��
ŝ�

���"���"�����# ����������##�#�)�
"�!%�"����$#���"�#$%���$#�'�$��	��#

�

����"�����%��$����$�����"#���(
$�������(��%���"����#$%���$#�'�$�
	��#����$���"����##"���,��#�������#
$��(��"��$��������$���#%����$���$$�"
��"�'�����$��(��"���"����$�����-Ý

�

���##�#�)�#�+���#�����#�������
��"����������$���������$�&����"�������
��"�����$-

�

��(����$"��$�����%������"����% ��,
�����$� "�&��$�#$%���$#�'�$��	��#
����##�$��$�������"�����%��$���
�%""��%�%�-Ý�Ý

�

�&�"(�#�$%�$�����#�%��!%�-������$��(�%"
�##����$����#�$��"� ,������"#�� ,��"
�����"���"(����$��$��$�������(�%���&�
!%�#$���#��"������"�#-Ý

�

������#� ����(�"���������$���#���"
� ��������%��$�������##
#�)�.��#�����#����$����"����)�$�����
��������,�'��������������%���������
�$�'''-�$�-�"�-

�

������"����"�����%$�� �����

��%��$�������##�#�)�����

��#�����#,�'�$����%"�&����

�$Ý�$$ #*..���-��.������
�

-�ŏ��"ŕŝŘ&%��
	
��śś&+)�ŝ#"��ŝ�ŝ"��&�Ŝ!�&Ŗ
�!*ŕ�ŝŘ&%�������ŝ&�+�ŘŞ"��%ş�'Ŝ&ŞŘ)Ř&%�&Ŗ��ŏ
&Ŝ�Ŝ"ŗ*ś�ŝŘ&%�ŘŖ�ŝ#"�+�ŘŞ"Ŝ�Ř)�%"ŕ"))�Ŝş�&Ŝ
 "%"ŖŘŕŘ�ś�+#"%�Ř$'ś"$"%ŝŘ%ŗ���)ŝ*!"%ŝ�����
�Řŝś"��ŏŏ��)'"ŕŘŖŘŕ�śśş��śś&+)�ŝ#"�����ŝ&
�''Ŝ&Ş"�+�ŘŞ"Ŝ)�Ŗ&Ŝ�Ŝ")&*Ŝŕ"�)'"ŕŘ�śŘ)ŝ)
'Ŝ&ŞŘ!Ř%ŗ�)'"ŕŘ�ś�"!*ŕ�ŝŘ&%�)"ŜŞŘŕ")�ŝ&
�śś&+�ŝ#"$�ŝ&�",ŕ""!�ŝ#"�$�,Ř$*$�ŕ�)"ś&�!�&Ŗ
���)ŝ*!"%ŝ)� ş�%&�$&Ŝ"�ŝ#�%�Ŗ&*Ŝ�)ŝ*!"%ŝ)�
�&+"Ş"Ŝ��ŝ#"Ŝ"��Ŝ"�)'"ŕŘŖŘŕ�Ŝ"(*ŘŜ"$"%ŝ)
Ř%�ŝ#")"�Ŝ"ŗ*ś�ŝŘ&%)�+#Řŕ#�$*)ŝ� "�$"ŝ�Ŗ&Ŝ
�''Ŝ&Ş�ś���%!�ŘŖ�ŝ���Ŝ��ŘŜ��ŝ��
Ŝ���ŝ
�ŝ��ŝ���
ŘŞŜ����ŝ�����Ř�.

�� ŏ�śŘŖ&Ŝ%Ř���ŝ�ŝ"��&�Ŝ!�&Ŗ��!*ŕ�ŝŘ&%

���������#���������&�"
�

�����#���������&�"��$� %��$���#

�
� �#"�Ŝ"(*")ŝŘ%ŗ��ŗ"%ŕş�!"$&%)ŝŜ�ŝ")�ŝ&
ŝ#"�)�ŝŘ)Ŗ�ŕŝŘ&%�&Ŗ�ŝ#"����������ŝ#�ŝ
ŝ#"�",ŕ"))�Ŝ")&*Ŝŕ"�)'"ŕŘ�śŘ)ŝ�ŕ�)"ś&�!
Ŝ")*śŝ)�ŖŜ&$�",ŝŜ�&Ŝ!Ř%�Ŝş�ŖŘ)ŕ�ś��%!�&Ŝ
'Ŝ&ŗŜ�$$�ŝŘŕ�ŕ&%!ŘŝŘ&%)���%!�� ��ŝ#�ŝ�ŝ#"
",ŝŜ�&Ŝ!Ř%�Ŝş�ŕ&%!ŘŝŘ&%)�#�Ş"� ""%�Ŝ")&śŞ"!
&Ŝ�+Řśś� "�Ŝ")&śŞ"!� ş�ŝ#"�ŝŘ$"�ŝ#"�+�ŘŞ"Ŝ
",'ŘŜ")�

��� �#"�+�ŘŞ"Ŝ�)ŝŘ'*ś�ŝ")�ŝ#�ŝ��%��ŖŖ"ŕŝ"!
Ŝ")&*Ŝŕ"�)'"ŕŘ�śŘ)ŝ�+Řśś�#�Ş"�ŝ#"
�))Ř)ŝ�%ŕ"�&Ŗ��%�Ř%)ŝŜ*ŕŝŘ&%�ś��Ř!"��ŝ
ś"�)ŝ�ŖŘŞ"�#&*Ŝ)�!�Řśş�+#"%"Ş"Ŝ�ŝ#�ŝ
Ŝ")&*Ŝŕ"�)'"ŕŘ�śŘ)ŝ�)�ŕ�)"ś&�!�",ŕ""!)�ŝ#"
)ŝ�ŝ*ŝ&Ŝş�$�,Ř$*$�!*ŜŘ%ŗ�ŝ#"�+�ŘŞ"Ŝ�)
"ŖŖ"ŕŝŘŞ"�'"ŜŘ&!�

��� �#"�+�ŘŞ"Ŝ�ŕ&%ŖŘŜ$)�ŝ#�ŝ�ŝ#"�)ŝ*!"%ŝ)
)"ŜŞ"!� ş��%��ŖŖ"ŕŝ"!�Ŝ")&*Ŝŕ"
)'"ŕŘ�śŘ)ŝ�+Řśś�Ŝ"ŕ"ŘŞ"��śś�&Ŗ�ŝ#"�)"ŜŞŘŕ")
ŕ�śś"!�Ŗ&Ŝ�Ř%�ŝ#"ŘŜ����)�

��� 	���
ŘŞŜ��
��
ŗŜ��ŝ���ş�
�ş

ŖŖŕŝ��Ŝ���Ŝŕ���ŕŘ
śŘ�ŝ��
���ŝ�
�
Ŝŗ
Ř�Ř�ŗ���Řŝ��ŘŖ�
�ş��ŝ����Řŕ��ŝ�
Ŝ���Ŝŕ���ŕŘ
śŘ�ŝ��ś��ŗ���
ŜŝŘŕŘ�
ŝ��Ř�
ŝ���
ŘŞŜ����Şś����ŝ�

�� �#"�+�ŘŞ"Ŝ�!"$&%)ŝŜ�ŝ")�ŝ&�ŝ#"
)�ŝŘ)Ŗ�ŕŝŘ&%�&Ŗ�ŝ#"�����ŝ#�ŝ�ŝ#"�",ŕ"))
ŕ�)"ś&�!�ŕ�%� "�Ŝ"�)&%� śş�$�%�ŗ"!� ş��%
�ŖŖ"ŕŝ"!�Ŝ")&*Ŝŕ"�)'"ŕŘ�śŘ)ŝ�Ř%�'�ŜŝŘŕ*ś�Ŝ
Ŝ"ś�ŝŘ&%�ŝ&������ŝ#"�Ŝ")&*Ŝŕ"�)'"ŕŘ�śŘ)ŝ�)
'*'Řś�ŕ&%ŝ�ŕŝ�ŝŘ$"��%!�&ŝ#"Ŝ��))Řŗ%"!
!*ŝŘ")���%!�� ��ŝ#"�'Ŝ&ŗŜ�$$�ŝŘŕ�ŕ&%!ŘŝŘ&%)
Ŗ�ŕ"!� ş�ŝ#"�Ŝ")&*Ŝŕ"�)'"ŕŘ�śŘ)ŝ�
Ř%ŕś*!Ř%ŗ�� *ŝ�%&ŝ�śŘ$Řŝ"!�ŝ&��)ŝ*!"%ŝ��ŗ"
ś"Ş"ś���ŗ"�)'�%���%!�ŝ#"� "#�ŞŘ&Ŝ�ś
ŕ#�Ŝ�ŕŝ"ŜŘ)ŝŘŕ)��%*$ "Ŝ�&Ŗ�ŕ*ŜŜŘŕ*ś*$
ś"Ş"ś)�ŝ�*ŗ#ŝ��ŝ��%ş�&%"�ŝŘ$"�&Ŝ��%ş�ŗŘŞ"%
)"))Ř&%���%!�Ř%ŝ"%)Řŝş�&Ŗ�)ŝ*!"%ŝ
Ř%)ŝŜ*ŕŝŘ&%�ś�%""!)����&*Ŝŕ"��ŏ�śŘŖ&Ŝ%Ř�
�"'�Ŝŝ$"%ŝ�&Ŗ��!*ŕ�ŝŘ&%�

� �����
���%������$������#$#���&�
��������������%��$���#�'"�$$��
# ���������(������#������"�!%�"����$#
��������$#-Ý

�

�Ř%ŝ"Ŝ")ŝ�
+++�'Ř%ŝ"Ŝ")ŝ�ŕ&$�ŏ������
ŏ&śś� &Ŝ�ŝŘ&%�Ř%�ŏ&$$&%�
#ŝŝ'��� Řŝ�śş������Ŝ�

43 |Page



5(6285&(�63(&,$/,67�63(&,$/,67�('�&2'(�������$1'���������

��������D��7KH�UHVRXUFH�VSHFLDOLVW�SURJUDP�VKDOO�SURYLGH��EXW�QRW�EH�OLPLWHG�WR��DOO�RI�WKH�
IROORZLQJ��

��� 3URYLVLRQ�IRU�D�UHVRXUFH�VSHFLDOLVW�RU�VSHFLDOLVWV�ZKR�VKDOO�SURYLGH�LQVWUXFWLRQ�DQG
VHUYLFHV�IRU�WKRVH�SXSLOV�ZKRVH�QHHGV�KDYH�EHHQ�LGHQWLILHG�LQ�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ
SURJUDP�GHYHORSHG�E\�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�DQG�ZKR�DUH�DVVLJQHG�WR
UHJXODU�FODVVURRP�WHDFKHUV�IRU�D�PDMRULW\�RI�D�VFKRRO�GD\�

��� 3URYLVLRQ�RI�LQIRUPDWLRQ�DQG�DVVLVWDQFH�WR�LQGLYLGXDOV�ZLWK�H[FHSWLRQDO�QHHGV�DQG�WKHLU
SDUHQWV�

��� 3URYLVLRQ�RI�FRQVXOWDWLRQ��UHVRXUFH�LQIRUPDWLRQ��DQG�PDWHULDO�UHJDUGLQJ�LQGLYLGXDOV�ZLWK
H[FHSWLRQDO�QHHGV�WR�WKHLU�SDUHQWV�DQG�WR�UHJXODU�VWDII�PHPEHUV�

��� &RRUGLQDWLRQ�RI�VSHFLDO�HGXFDWLRQ�VHUYLFHV�ZLWK�WKH�UHJXODU�VFKRRO�SURJUDPV�IRU
HDFK�LQGLYLGXDO�ZLWK�H[FHSWLRQDO�QHHGV�HQUROOHG�LQ�WKH�UHVRXUFH�VSHFLDOLVW�SURJUDP�

��� 0RQLWRULQJ�RI�SXSLO�SURJUHVV�RQ�D�UHJXODU�EDVLV��SDUWLFLSDWLRQ�LQ�WKH�UHYLHZ�DQG�UHYLVLRQ�RI
LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDPV��DV�DSSURSULDWH��DQG�UHIHUUDO�RI�SXSLOV�ZKR�GR�QRW
GHPRQVWUDWH�DSSURSULDWH�SURJUHVV�WR�WKH�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�

��� (PSKDVLV�DW�WKH�VHFRQGDU\�VFKRRO�OHYHO�RQ�DFDGHPLF�DFKLHYHPHQW��FDUHHU�DQG�YRFDWLRQDO
GHYHORSPHQW��DQG�SUHSDUDWLRQ�IRU�DGXOW�OLIH�

�E� 7KH�UHVRXUFH�VSHFLDOLVW�SURJUDP�VKDOO�EH�XQGHU�WKH�GLUHFWLRQ�RI�D�UHVRXUFH�VSHFLDOLVW�ZKR�LV
D�FUHGHQWLDOHG�VSHFLDO�HGXFDWLRQ�WHDFKHU��RU�ZKR�KDV�D�FOLQLFDO�VHUYLFHV�FUHGHQWLDO�ZLWK�D
VSHFLDO�FODVV�DXWKRUL]DWLRQ��ZKR�KDV�KDG�WKUHH�RU�PRUH�\HDUV�RI�WHDFKLQJ�H[SHULHQFH��LQFOXGLQJ
ERWK�UHJXODU�DQG�VSHFLDO�HGXFDWLRQ�WHDFKLQJ�H[SHULHQFH��DV�GHILQHG�E\�UXOHV�DQG�UHJXODWLRQV�RI
WKH�&RPPLVVLRQ�RQ�7HDFKHU�&UHGHQWLDOLQJ��DQG�ZKR�KDV�GHPRQVWUDWHG�WKH�FRPSHWHQFLHV�IRU�D
UHVRXUFH�VSHFLDOLVW��DV�HVWDEOLVKHG�E\�WKH�&RPPLVVLRQ�RQ�7HDFKHU�&UHGHQWLDOLQJ�

�F� &DVHORDGV�IRU�UHVRXUFH�VSHFLDOLVWV�VKDOO�EH�VWDWHG�LQ�WKH�ORFDO�SROLFLHV�GHYHORSHG�SXUVXDQW
WR�6HFWLRQ���������DQG�LQ�DFFRUGDQFH�ZLWK�UHJXODWLRQV�HVWDEOLVKHG�E\�WKH�ERDUG��1R�UHVRXUFH
VSHFLDOLVW�VKDOO�KDYH�D�FDVHORDG�ZKLFK�H[FHHGV����SXSLOV�

�G� 5HVRXUFH�VSHFLDOLVWV�VKDOO�QRW�VLPXOWDQHRXVO\�EH�DVVLJQHG�WR�VHUYH�DV�UHVRXUFH
VSHFLDOLVWV�DQG�WR�WHDFK�UHJXODU�FODVVHV�

�H� 5HVRXUFH�VSHFLDOLVWV�VKDOO�QRW�HQUROO�D�SXSLO�IRU�D�PDMRULW\�RI�D�VFKRRO�GD\�ZLWKRXW�DSSURYDO
E\�WKH�SXSLO
V�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP�WHDP�

�I� $W�OHDVW����SHUFHQW�RI�WKH�UHVRXUFH�VSHFLDOLVWV�ZLWKLQ�D�ORFDO�SODQ�VKDOO�EH�SURYLGHG�ZLWK�DQ
LQVWUXFWLRQDO�DLGH�

����������)RU�WKH�SXUSRVHV�RI�6HFWLRQ���������FDVHORDG��VKDOO�LQFOXGH��EXW�QRW�EH�OLPLWHG�WR��DOO�
SXSLOV�IRU�ZKRP�WKH�UHVRXUFH�VSHFLDOLVW�SHUIRUPV�DQ\�RI�WKH�VHUYLFHV�GHVFULEHG�LQ�VXEGLYLVLRQ�
�D� RI�6HFWLRQ�������
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5HVRXUFH�6SHFLDOLVW�3URJUDP�
3DJH���RI���

5HYLVHG�����������������$0�

6800$5<�2)�35(9,286�67$7(�%2$5'�2)�('8&$7,21�',6&866,21�$1'�$&7,21�

EC�6HFWLRQ�������DOORZV�WKH�6WDWH�%RDUG�RI�(GXFDWLRQ��6%(��WR�ZDLYH�DQ\�SURYLVLRQ�RI�
EC�RU�UHJXODWLRQ�LI�WKH�ZDLYHU�LV�QHFHVVDU\�RU�EHQHILFLDO�ZKHQ�LPSOHPHQWLQJ�D�VWXGHQW�
,(3��7LWOH���CCR�VSHFLILFDOO\�DOORZV�WKH�6%(�WR�DSSURYH�ZDLYHUV�IRU�UHVRXUFH�VSHFLDOLVWV�
SURYLGLQJ�VSHFLDO�HGXFDWLRQ�VHUYLFHV�WR�DOORZ�WKHP�WR�H[FHHG�WKH�PD[LPXP�FDVHORDG�RI�
���VWXGHQWV�E\�QR�PRUH�WKDQ�IRXU�VWXGHQWV��+RZHYHU��WKHUH�DUH�VSHFLILF�UHTXLUHPHQWV�LQ�
WKHVH�UHJXODWLRQV�ZKLFK�PXVW�EH�PHW�IRU�DSSURYDO��DQG�LI�WKHVH�UHTXLUHPHQWV�DUH�QRW�
PHW��WKH�ZDLYHU�PXVW�EH�GHQLHG��

��� 7KH�UHTXHVWLQJ�DJHQF\�GHPRQVWUDWHV�WR�WKH�VDWLVIDFWLRQ�RI�WKH�6%(���D��WKDW�WKH
H[FHVV�UHVRXUFH�VSHFLDOLVW�FDVHORDG�UHVXOWV�IURP�H[WUDRUGLQDU\�ILVFDO�DQG�RU
SURJUDPPDWLF�FRQGLWLRQV��DQG��E��WKDW�WKH�H[WUDRUGLQDU\�FRQGLWLRQV�KDYH�EHHQ
UHVROYHG�RU�ZLOO�EH�UHVROYHG�E\�WKH�WLPH�WKH�ZDLYHU�H[SLUHV�

��� 7KH�ZDLYHU�VWLSXODWHV�WKDW�DQ�DIIHFWHG�UHVRXUFH�VSHFLDOLVW�ZLOO�KDYH�WKH�DVVLVWDQFH
RI�DQ�LQVWUXFWLRQDO�DLGH�DW�OHDVW�ILYH�KRXUV�GDLO\�ZKHQHYHU�WKDW�UHVRXUFH
VSHFLDOLVW
V�FDVHORDG�H[FHHGV�WKH�VWDWXWRU\�PD[LPXP�GXULQJ�WKH�ZDLYHU
V
HIIHFWLYH�SHULRG�

��� 7KH�ZDLYHU�FRQILUPV�WKDW�WKH�VWXGHQWV�VHUYHG�E\�DQ�DIIHFWHG�UHVRXUFH�VSHFLDOLVW
ZLOO�UHFHLYH�DOO�RI�WKH�VHUYLFHV�FDOOHG�IRU�LQ�WKHLU�,(3V�

��� 7KH�ZDLYHU�ZDV�DJUHHG�WR�E\�DQ\�DIIHFWHG�UHVRXUFH�VSHFLDOLVW��DQG�WKH�EDUJDLQLQJ
XQLW��LI�DQ\��WR�ZKLFK�WKH�UHVRXUFH�VSHFLDOLVW�EHORQJV�SDUWLFLSDWHG�LQ�WKH�ZDLYHU
V
GHYHORSPHQW�

��� 7KH�ZDLYHU�GHPRQVWUDWHV�WR�WKH�VDWLVIDFWLRQ�RI�WKH�6%(�WKDW�WKH�H[FHVV�FDVHORDG
FDQ�EH�UHDVRQDEO\�PDQDJHG�E\�DQ�DIIHFWHG�UHVRXUFH�VSHFLDOLVW�LQ�SDUWLFXODU
UHODWLRQ�WR���D��WKH�UHVRXUFH�VSHFLDOLVW
V�SXSLO�FRQWDFW�WLPH�DQG�RWKHU�DVVLJQHG
GXWLHV��DQG��E��WKH�SURJUDPPDWLF�FRQGLWLRQV�IDFHG�E\�WKH�UHVRXUFH�VSHFLDOLVW�
LQFOXGLQJ��EXW�QRW�OLPLWHG�WR��VWXGHQW�DJH�OHYHO��DJH�VSDQ��DQG�WKH�EHKDYLRUDO
FKDUDFWHULVWLFV��QXPEHU�RI�FXUULFXOXP�OHYHOV�WDXJKW�DW�DQ\�RQH�WLPH�RU�DQ\�JLYHQ
VHVVLRQ��DQG�LQWHQVLW\�RI�VWXGHQW�LQVWUXFWLRQDO�QHHGV�

7KH�6%(�UHFHLYHV�VHYHUDO�ZDLYHUV�RI�WKLV�W\SH�HDFK�\HDU��DQG�DSSUR[LPDWHO\����SHUFHQW�
DUH�DSSURYHG��'XH�WR�WKH�QDWXUH�RI�WKLV�W\SH�RI�ZDLYHU��WKH\�DUH�DOPRVW�DOZD\V�
UHWURDFWLYH��

),6&$/�$1$/<6,6��$6�$335235,$7(��

7KHUH�LV�QR�VWDWHZLGH�ILVFDO�LPSDFW�RI�ZDLYHU�V��DSSURYDO��

$77$&+0(17�6��

$WWDFKPHQW���� 5HVRXUFH�6SHFLDOLVW�3URJUDP�6XPPDU\�7DEOH����SDJH��

45 |Page



CALIFORNIA SPECIAL EDUCATION REFERENCE
CALIFORNIA CODE OF REGULATIONS (CCR)

Title 5. Education
Division 1. California Department of Education

Chapter 3. Individuals with Exceptional Needs
Subchapter 1. Special Education

Article 5. Implementation (Program Components)
§ 3051.1. Language, Speech and Hearing Development and Remediation.

(1) Referral and assessment of individuals suspected of having a disorder of language,   speech  , or
hearing. Such individuals are not considered as part of the   caseload   pursuant to Education Code
section 56363.3 unless an IEP is developed and services are provided pursuant to sections 3051.1(a)(2)
and (3).

(2) Specialized instruction and services for individuals with disorders of language, speech, and hearing,
including monitoring of pupil progress on a regular basis, providing information for the review, and
when necessary participating in the review and revision of IEPs of pupils.

(3) Consultative services to pupils, parents, teachers, or other school personnel.

(4) Coordination of speech and language services with an individual's regular and special education
program.

(b) Caseloads of full-time equivalent language, speech and hearing specialists providing instruction
and services within the district, SELPA, or county office shall not exceed a district-wide, SELPA-wide,
or county-wide average of 55 individuals unless prior written approval has been granted by the SSPI.

(c) Language and speech development and remediation shall be provided only by personnel who
possess:

(1) a license in Speech-Language Pathology issued by a licensing agency within the Department of
Consumer Affairs; or

(2) a credential authorizing language or speech services.

(d) Services may also be provided by speech-language pathology assistants working under the direct
supervision of a qualified language, speech, and hearing specialist, as defined in Business and
Professions Code section 2530.2(i), and if specified in the IEP. No more than two assistants may be
supervised by one qualified language, speech, and hearing specialist. The caseloads of persons in
subdivision (b) shall not be increased by the use of assistants.

Note: Authority cited: Sections 56100 and 56366.1, Education Code. Reference: Section 2530,
Business and Professions Code; Sections 56363 and 56363.3, Education Code; and 34 C.F.R. Sections
300.34 and 300.156(b)(1).

HISTORY

1. Repealer and new section filed 3-21-88; operative 4-20-88 (Register 88, No. 15).

2. Amendment of section and Note filed 5-5-2014; operative 7-1-2014 (Register 2014, No. 19).

and services within the district, SELPA, or county office shall not exceed a district-wide, SELPA-wide,, , y ,
or county-wide average of 55 individuals unless prior written approval has been granted by the SSPI.a

(b) Caseloads of full-time equivalent language, speech and hearing specialists providing instruction( ) q g g , p g p p g
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 CALIFORNIA SPECIAL EDUCATION REFERENCE
 CALIFORNIA STATUTES

 EDUCATION CODE
 Part 30. Special Education Programs

 CHAPTER 4.  Identification and Referral, Assessment, Instructional Planning, Implementation, and Review [56300 - 56385]
 ARTICLE 4. Implementation [56360 - 56369]

 56363.3. 

56363.3.
The average   caseload   for language,   speech  , and hearing specialists in special education local plan areas shall not
exceed 55 cases, unless the local plan specifies a higher average   caseload   and the reasons for the greater average
 caseload  .

(Amended by Stats. 2007, Ch. 56, Sec. 58. Effective January 1, 2008.)

 CALIFORNIA SPECIAL EDUCATION REFERENCE
 CALIFORNIA STATUTES

 EDUCATION CODE
 Part 30. Special Education Programs

 CHAPTER 4.45. Special Education Programs for Individuals With Exceptional Needs Between the Ages of Three and Five Years, Inclusive [56440 - 56447.1]
 56441.7. 

(a) The maximum   caseload   for a   speech  and language specialist providing services exclusively to individuals with exceptional needs, between
the ages of three and five years, inclusive, as defined in Section 56441.11 or 56026, shall not exceed a count of 40.

(b) The superintendent shall issue caseload guidelines or proposed regulations to local educational agencies for individuals with exceptional needs
between the ages of three and five years, inclusive, by January 1, 1988.

(Added by Stats. 1987, Ch. 311, Sec. 6.5. Effective July 30, 1987.)
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My Notes
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My Notes

Section Three: 
Safety, SEL, & Student
Discipline
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A student receiving special education generally may
not be suspended or removed from his or her
educational placement for more than 10 consecutive
school days without parental consent or a court or
hearing officer’s order. 34 C.F.R. § 300.530(b). 

This limitation on suspensions may not apply to a
special education student who has multiple
suspensions for separate offenses that add up or
accumulate to more than 10 school days in a school
year, if no single suspension exceeds 10 consecutive
school days. However, the limitation would apply if the
cumulative suspensions together form a pattern which
can be considered a “change of placement.” 34 C.F.R. §
300.536(a)(1), (2).

Factors that are considered when determining whether
the pattern of suspensions look more like an unlawful
change of placement or expulsion include: the length
of each removal, the total amount of time the student is
removed, the proximity of the removals to one another,
and the similarity of the child’s behavior over the series
of suspensions. 34 C.F.R. § 300.536(a)(1), (2)(iii).     

 
If the suspensions seem to constitute a pattern, then
the series of suspensions may constitute a change of
placement. 34 C.F.R. § 300.536(a)(2). If the suspensions
can be considered a change of placement, then the IEP
team must schedule a manifestation determination
meeting, and all rights and duties regarding a change of
placement apply. 34 C.F.R. § 300.530(e). 

SUSPENSION AND EXPULSION OF STUDENTS
RECEIVING SPECIAL EDUCATION SERVICES

(CTA Safety Handbook, 2020)Suspension and supervised suspension of students, including students receiving special education
services, may only be imposed when other alternative means of correction fail to bring about proper
conduct, unless there is a violation of the most serious grounds for suspension/expulsion, or if the student
causes a danger to others at school, in which case a first offense may be grounds for suspension or
expulsion. Suspension and expulsion for students receiving special education services must comply with
federal procedural rules and regulations. Educ. Code § 48900.5.  

A special education student can be
suspended from just the school bus.

However, if a special education student is
excluded from school bus transportation,

the student is entitled to be provided
with an alternative form of transportation

at no cost to the parent or guardian if
transportation is specified in the

student’s IEP. Educ. Code § 48915.5(c).

Suspension From the School Bus

Interim Alternative Educational Setting

During a suspension, the school or
district personnel has the authority to

remove a special education student from
the current placement into another

placement on a temporary basis. This is
often referred to as an “interim alternative
educational setting” (IAES). However, the

removal cannot be for more than 10
consecutive school days. 34 C.F.R. §

300.530(b). 

Source: 2020 Safety Handbook
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A student has the right to go back to their initial classroom placement after
the 10 consecutive days of suspension expire even if a manifestation
determination meeting is pending. However, there is an exception if the
student’s conduct or behavior involved weapons, drugs or inflicted serious
bodily injury. When this occurred, the school can move the student’s
placement to another interim setting for 45 days. 1415(k)(1)(G); 34 C.F.R. §
300.530(f)(2), 300.530(g).

If the conduct is determined to be a manifestation of the student’s
disability, the IEP team must complete a functional behavioral assessment
and implement a behavioral intervention plan for the student. If the student
already has such a plan, the IEP team must review and modify the behavior
plan as necessary to address the behavior. 34 C.F.R. § 300.530(f)(1).

The IEP team must also return the student to his/her/their current
placement unless the conduct or behavior involved weapons, drugs or the
infliction of serious bodily injury on someone, or unless the school and
parent(s) agree otherwise to a different placement. 34 C.F.R. § 300.530(f)(2)
and 34 C.F.R. § 300.530(g).

 A special education student must receive a free appropriate public education (FAPE) after being
suspended for more than 10 cumulative days in a school year even if the suspended student is placed
in an interim alternative placement. 34 C.F.R. §§ 300.530(b)(2) and (d)(4); and § 300.536.

The District must provide services, to the extent necessary, to allow the student to progress
appropriately in the general curriculum and to make progress toward achieving his/her IEP goals. This
means that on the 11th day of suspension in a school year, the District must provide the student with
FAPE even though the student may not be in his/her/their regular placement to receive his/her/their
educational services. The student should also receive, as appropriate, a functional behavioral
assessment, behavioral intervention services and behavioral modifications that are designed to
address the underlying behavior violation related to the suspension so that it does not recur. 20 U.S.C §
1415 (k)(1)(D). 

Mandatory FAPE After More Than 10 Days of Suspension

Manifestation Determination Meeting

(A) a substantial risk
of death;
(B) extreme physical
pain; 
(C) protracted and
obvious
disfigurement; or
(D) protracted loss or
impairment of the
function of a bodily
member, organ, or
mental faculty. 18
U.S.C. § 1365(h)(3).

The term “serious
bodily injury” means
bodily injury which
involves:

A manifestation determination meeting must be held within 10 school days of any decision to change
the placement of a student with a disability because of a violation of a code of student conduct. This
meeting is required regardless of whether the school or district calls the change in placement either a
suspension or an expulsion. 20 U.S.C. §§ 1415(k)(1)(E); 34 C.F.R. § 300.530(e)(1). 
The purpose of a manifestation determination meeting is for the IEP team to determine whether the
behavior that led to the decision to expel was caused by or was directly and substantially related to the
child’s disability, or was a direct result of the school’s failure to implement the IEP. 20 U.S.C. §§ 1415(k)(1)
(E); 34 C.F.R. § 300.530(e)(1).

Source: 2020 Safety Handbook
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34 C.F.R. § 300.530 states: 

(d)(1) A child with a disability who is removed from the child’s current placement must:

(i) Continue to receive educational services, as provided in § 300.101(a), so as to enable the child to
continue to participate in the general education curriculum, although in another setting, and to
progress toward meeting the goals set out in the child’s IEP; and

(ii) Receive, as appropriate, a functional behavioral assessment, and behavioral intervention services
and modifications, that are designed to address the behavior violation so that it does not recur.

(2) The services required by paragraph (d)(1), (d)(3), (d)(4), and (d)(5) of this section may be provided in
an interim alternative educational setting.

(3) A public agency is only required to provide services during periods of removal to a child with a
disability who has been removed from his or her current placement for 10 school days or less in that
school year, if it provides services to a child without disabilities who is similarly removed.

(4) After a child with a disability has been removed from his or her current placement for 10 school
days in the same school year, if the current removal is for not more than 10 consecutive school days
and is not a change of placement under § 300.536, school personnel, in consultation with at least
one of the child’s teachers, determine the extent to which services are needed, as provided in §
300.101(a), so as to enable the child to continue to participate in the general education curriculum,
although in another setting, and to progress toward meeting the goals set out in the child’s IEP.

(5) If the removal is a change of placement under § 300.536, the child’s IEP Team determines
appropriate services under paragraph (d)(1) of this section. 34 C.F.R. § 300.530.

If the conduct is found to be directly related to the district’s failure to implement the IEP, then the
district must take immediate action to correct the deficiency or problem. 34 C.F.R. § 300.530(e)(3).

When the IEP team determines that the behavior was not a manifestation of the student’s disability, the
team is saying that (1) the behavior was not caused by, or 
     
that the behavior did not have a substantial relationship to the student’s disability, and/or (2) the
behavior was not a direct result of the district’s failure to implement the student’s IEP. If the behavior
was determined not to be a manifestation of the student’s disability, school personnel may apply the
relevant disciplinary procedures to children with disabilities in the same manner and for the same
duration as the procedures would be applied to children without disabilities, with exceptions. 34 C.F.R.
§ 300.530.

Removing a Child with a Disability From Their Current Placement

Source: 2020 Safety Handbook
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44014.  
(a) Whenever any employee of a school district or of the office
of a county superintendent of schools is attacked, assaulted, or
physically threatened by any pupil, it shall be the duty of the
employee, and the duty of any person under whose direction
or supervision the employee is employed in the public school
system who has knowledge of the incident, to promptly report
the incident to the appropriate law enforcement authorities of
the county or city in which the incident occurred. Failure to
make the report shall be an infraction punishable by a fine of
not more than one thousand dollars ($1,000).

(b) Compliance with school district governing board
procedures relating to the reporting of, or facilitation of
reporting of, the incidents specified in subdivision (a) shall not
exempt a person under a duty to make the report prescribed
by subdivision (a) from making the report.

(c) A member of the governing board of a school district, a
county superintendent of schools, or an employee of any
school district or the office of any county superintendent of
schools, shall not directly or indirectly inhibit or impede the
making of the report prescribed by subdivision (a) by a person
under a duty to make the report. An act to inhibit or impede the
making of a report shall be an infraction, and shall be
punishable by a fine of not less than five hundred dollars ($500)
and not more than one thousand dollars ($1,000).

(d) Neither the governing board of a school district, a member
of the governing board, a county superintendent of schools,
nor an employee of a school district or of the office of any
county superintendent of schools shall impose any sanctions
against a person under a duty to make the report prescribed by
subdivision (a) for making the report.

Unfortunately, it is not uncommon for students with disabilities to engage in dangerous behaviors at
school. Educators and other school personnel can take various steps to protect their own safety and
others’ safety, such as: complaining and reporting to administrators and the governing board; reporting
violence to law enforcement as required by Education Code Section 44014; filing workers’
compensation claims when appropriate; requesting IEP meetings; filing grievances under CBA safety
articles; and, when appropriate, filing administrative complaints with the California Department of
Education, Cal/OSHA, and/or the U.S. Department of Education Office for Civil Rights. 

CA EC 44014: Physical Attack of an LEA Employee

Source: 2020 Safety Handbook

  When we are dealing with
students in the younger age
brackets and/or certain
level of cognitive or
emotional impairment, it is
worth considering whether
the child truly had “intent”
or ability to cause an injury,
or whether any threats
made are credible or
reasonably put the teacher
in fear for their safety such
that mandated reporting
under 44014 would apply.

Caveat to CA EC 44014
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(a) Case-by-case determination. School personnel may consider any unique circumstances on a case-by-
case basis when determining whether a change in placement, consistent with the other requirements of
this section, is appropriate for a child with a disability who violates a code of student conduct.

(b) General.

     (1) School personnel under this section may remove a child with a disability who violates a code of    
     student conduct from his or her current placement to an appropriate interim alternative educational   
     setting, another setting, or suspension, for not more than 10 consecutive schooldays (to the extent    
     those alternatives are applied to children without disabilities), and for additional removals of not more  
     than 10 consecutive school days in that same school year for separate incidents of misconduct (as long 
     as those removals do not constitute a change of placement under § 300.536).

     (2) After a child with a disability has been removed from his or her current placement for 10 school days      
     in the same school year, during any subsequent days of removal the public agency must provide  
     services to the extent required under paragraph (d) of this section.

(c) Additional authority. For disciplinary changes in placement that would exceed 10 consecutive school
days, if the behavior that gave rise to the violation of the school code is determined not to be a
manifestation of the child's disability pursuant to paragraph (e) of this section, school personnel may
apply the relevant disciplinary procedures to children with disabilities in the same manner and for the
same duration as the procedures would be applied to children without disabilities, except as provided in
paragraph (d) of this section.

(d)Services.

     (1) A child with a disability who is removed from the child's current placement pursuant to paragraphs 
     (c), or (g) of this section must -
           (i) Continue to receive educational services, as provided in § 300.101(a), so as to enable the child to   
           continue to participate in the general education curriculum, although in another setting, and to  
           progress toward meeting the goals set out in the child's IEP; and

          (ii) Receive, as appropriate, a functional behavioral assessment, and behavioral intervention services 
          and modifications, that are designed to address the behavior violation so that it does not recur.
  
     (2) The services required by paragraph (d)(1), (d)(3), (d)(4), and (d)(5) of this section may be provided in an 
     interim alternative educational setting.

      (3) A public agency is only required to provide services during periods of removal to a child with a   
      disability who has been removed from his or her current placement for 10 school days or less in that  
      school year, if it provides services to a child without disabilities who is similarly removed.

§ 300.530 Authority of school personnel.

Source: 2020 Safety Handbook
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(4) After a child with a disability has been removed from his or her current placement for 10 school days in
the same school year, if the current removal is for not more than 10 consecutive school days and is not a
change of placement under § 300.536, school personnel, in consultation with at least one of the child's
teachers, determine the extent to which services are needed, as provided in § 300.101(a), so as to enable
the child to continue to participate in the general education curriculum, although in another setting, and
to progress toward meeting the goals set out in the child's IEP.

(5) If the removal is a change of placement under § 300.536, the child's IEP Team determines appropriate
services under paragraph (d)(1) of this section.

(e)Manifestation determination.

(1) Within 10 school days of any decision to change the placement of a child with a disability because of a
violation of a code of student conduct, the LEA, the parent, and relevant members of the child's IEP Team
(as determined by the parent and the LEA) must review all relevant information in the student's file,
including the child's IEP, any teacher observations, and any relevant information provided by the parents
to determine -

(i) If the conduct in question was caused by, or had a direct and substantial relationship to, the child's
disability; or

(ii) If the conduct in question was the direct result of the LEA's failure to implement the IEP.

(2) The conduct must be determined to be a manifestation of the child's disability if the LEA, the parent,
and relevant members of the child's IEP Team determine that a condition in either paragraph (e)(1)(i) or (1)
(ii) of this section was met.

(3) If the LEA, the parent, and relevant members of the child's IEP Team determine the condition
described in paragraph (e)(1)(ii) of this section was met, the LEA must take immediate steps to remedy
those deficiencies.

(f)Determination that behavior was a manifestation. If the LEA, the parent, and relevant members of the IEP
Team make the determination that the conduct was a manifestation of the child's disability, the IEP Team
must -

(1) Either -

(i) Conduct a functional behavioral assessment, unless the LEA had conducted a functional behavioral
assessment before the behavior that resulted in the change of placement occurred, and implement a
behavioral intervention plan for the child; or

(ii) If a behavioral intervention plan already has been developed, review the behavioral intervention plan,
and modify it, as necessary, to address the behavior; and

(2) Except as provided in paragraph (g) of this section, return the child to the placement from which the
child was removed, unless the parent and the LEA agree to a change of placement as part of the
modification of the behavioral intervention plan.
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(g)Special circumstances. School personnel may remove a student to an interim alternative educational
setting for not more than 45 school days without regard to whether the behavior is determined to be a
manifestation of the child's disability, if the child -

(1) Carries a weapon to or possesses a weapon at school, on school premises, or to or at a school function
under the jurisdiction of an SEA or an LEA;

(2) Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled substance, while
at school, on school premises, or at a school function under the jurisdiction of an SEA or an LEA; or

(3) Has inflicted serious bodily injury upon another person while at school, on school premises, or at a
school function under the jurisdiction of an SEA or an LEA.

(h)Notification. On the date on which the decision is made to make a removal that constitutes a change of
placement of a child with a disability because of a violation of a code of student conduct, the LEA must
notify the parents of that decision, and provide the parents the procedural safeguards notice described in 

§ 300.504.

(i)Definitions. For purposes of this section, the following definitions apply:

(1)Controlled substance means a drug or other substance identified under schedules I, II, III, IV, or V in
section 202(c) of the Controlled Substances Act

( 21 U.S.C. 812(c)).

(2)Illegal drug means a controlled substance; but does not include a controlled substance that is legally
possessed or used under the supervision of a licensed health-care professional or that is legally
possessed or used under any other authority under that Act or under any other provision of Federal law.

(3)Serious bodily injury has the meaning given the term “serious bodily injury” under paragraph (3) of
subsection (h) of section 1365 of title 18, United States Code.

(4)Weapon has the meaning given the term “dangerous weapon” under paragraph (2) of the first
subsection (g) of section 930 of title 18, United States Code.

(Authority: 20 U.S.C. 1415(k)(1) and (7))
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Schools can also request a due process hearing officer in an expedited hearing to remove a child for up
to 45 days if keeping the child in his or her current placement is substantially likely to result in injury to
the child or to others. 

When commencing a removal ( after removal for more than IO school days in a school year), the
parents must be notified and a child's IEP team must meet to assess the child's troubling behavior and
develop a behavioral assessment plan or review the child's behavioral intervention plan to address that
behavior.

Schools must provide services to the extent necessary to enable the child to appropriately progress in
the general curriculum and appropriately advance toward achieving the goals of his or her IEP.

Removal of a child for more than 10 school days in a school year is considered a change of placement,
and a manifestation determination is required to determine whether the behavior was a manifestation
of the child's disability. The parent may challenge the determination in an expedited due processing
hearing.

A child with a disability cannot be long-term suspended or expelled from school for behavior that is a
manifestation of his or her disability. A pupil who has not been determined to be eligible for special
education and who has engaged in behavior that violated any rule or code of conduct may assert the
protections afforded to pupils in special education programs.

Copies of the special education and disciplinary records of a pupil with exceptional needs must be
transmitted for consideration by law enforcement authorities when a criminal act committed by that
pupil is reported.

School personnel may remove a child with a disability for up to 10 school days in a school year for any
violation of school rules. and may remove for additional periods of up to 10 school days for separate acts of
misconduct, as long as the removals do not constitute a pattern. Schools do not need to provide services
during the first 10 school days in a school year that a child is removed.

School personnel can remove a child to an interim alternative educational placement for up to 45 days if
the child brings a gun or a dangerous weapon to school or a school function, or for possession or sale of
illegal drugs or controlled substances. 

Removal for Up to Ten School Days
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Section Four:
Advocacy & Social Justice Tools
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2 BCTF Social Justice  Lens Booklet

The BCTF’s Committee for 
Action on Social Justice 

(CASJ) has developed a lens 
that applies social justice and 
critical theory to all aspects of our 
professional lives. This tool provides 
a framework in our union and in our 
schools to help guide policy, plan 
actions, and evaluate resources for 
social change. Social justice theory 
focuses on equity for all and critical 
theory requires action and systemic 
change. These two concepts form 
the basis of the BCTF social justice 
lens.

Central to all is a commitment to 
equity requiring systemic change. 
Often bandage-type solutions are 
inadequately used to solve urgent 
and emerging problems. Our social 
justice lens was developed to assist 
us to both zoom in to sharpen our 
focus, to broaden our perspective, 
and to develop and expand the 
scope of our work within the bigger 
picture. It provides a common 
language to communicate about 
our work and ensures that we 
are moving beyond short-term, 
immediate reactions. It is applicable 
to the classroom and to our work 
within and beyond our own union.

The lens has four distinct 
interconnecting filters—access, 
agency, advocacy, and solidarity 
action. Each represents an 
aspect of social justice work, 
and, while we may focus on one 
filter at a time, the true potential 
of these filters lies in engaging 
with all four simultaneously. 
Participatory democracy, civil 

Using the BCTF social justice lens to focus our work 
revised by CASJ, May 2010 

society, transformative practice, 
and systemic change found on the 
rotating outer ring of the lens are 
necessary to achieve the ultimate 
goal of equity found at the centre of 
the lens.

Access is the gateway to inclusion 
and participation. It hinders or 
enables an individual or group to 
take part. As teachers, we recognize 
the inherent socially just nature of 
the public education system and 
strongly voice our concerns to ensure 
that all students have real access 
to all programs and educational 
opportunities. Institutions only 
open to a privileged or select few 
have a high social injustice quotient. 
Restricted societies close off 
opportunities. 

Agency means that individuals 
know their rights. They have 
the capacity and the ability to 
voice their concerns and to take 
actions that create change for 
the better. Learning how to 
think critically about the world 
is a key strategy to develop their 
agency. In conjunction, a social 
justice education is imperative for 
developing socially responsible, 
democratic participation in a civil 
society.

Advocacy is a deliberate process of 
influencing outcomes so that change 
can occur. It requires a set of skills 
that allows a person to understand 
a problem and effect change 
using varied strategies and tactics. 
Developing the skills to successfully 
advocate for oneself or on behalf of 

others involves awareness (knowing 
what’s happening), analysis (seeing 
the different parts, their impact, 
and the importance to the whole), 
and action plans (knowing what to 
do and how to do it). Action plans 
include a purpose, a message, a 
way to express the message, and an 
audience. Advocacy can be done 
individually or in groups.

Solidarity action refers to working 
with others to act for the collective 
betterment. It requires us to 
recognize injustice, to work across 
differences to find a common 
ground, and to achieve equity. 
Solidarity action requires coalition 
building within a group and 
networking with other groups. 
Examples of skills that help to 
achieve solidarity action can include 
empathy, co-operation, coalition 
building, and effective mediation 
and conflict-resolution skills. 

Participatory democracy, 
transformative practice, systemic 
change, and civil society, like the 
ultimate goal of equity, are to be 
kept in mind when developing plans 
to advance access, agency, advocacy, 
and solidarity action. Invoking these 
concepts, we challenge the control 
of elites, whether they are ruling 
classes in society or the power 
structures in our work places. We 
also must look inside to examine 
how our own privilege affects our 
values and actions. These are some 
ways we choose to do socially just 
work and the means by which we 
will achieve greater equity.
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A social justice lens checklist
by Marianne Neill, CASJ—Peace and Global Education Action Group member

Here is a checklist that you 
can use to assess whether 

programs, resources, events, and 
so forth meet the criteria of the 
social justice lens. If not, you may 
want to identify alternatives that 
do satisfy these criteria. Note that 
some criteria may not apply to the 
specific item you are evaluating. 
A scenario using the social justice 
lens follows the checklist.

Access
R values a welcoming and

inclusive approach to all
people equally

R values openness to the ideas
and opinions of others as
equal participants

R teaches the value of multiple
perspectives

R demonstrates respect for
democratic processes and civil
society

R values community and co-
operation

R responsive to all others equally

Agency
R develops understanding of

one’s right to create change
R encourages belief in one’s ability

to affect one’s own reality
R nurtures action and

empowerment of everyone
equally

R develops ability to think
critically about
social problems

R develops leadership
skills

R values recognition
and respect for the
agency of others

Solidarity action
R promotes transformative work

for the betterment of others
R nurtures an understanding

that an injury to one is an
injury to all

R values co-operation and
coalition-building

R works across differences to
find common ground

R advocates broad
interconnections and common
goal-setting and actions

R shows recognition of the
strength in unity

R shows effectiveness in
mediating and resolving
conflict to build alliances

R encourages collaboration with
disenfranchised or minorities

R nurtures ability to take action
with empathy

©
 T

h
in

ks
to

ck

R actively encourages leadership
in working towards positive
change that benefits everyone

R encourages people to find their
own voice

R empowers people
R values participatory democracy
R contributes to the development

of ability to participate in the
world

R contributes to the development
of ability to change the world

Advocacy
R builds skills needed to effect

systemic change using various
strategies

R develops an understanding of
one’s position and privilege in
society

R develops awareness of social
realities

R develops analytical ability
R develops awareness of how to

respond to make change
R develops voice and agency

to enhance the
ability to inf luence
outcomes

R empowers
the voice of
disenfranchised
and minorities
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When I look at my classroom 
through my teacher’s eyes, 

I see a wide variety of individual 
circumstances, learning needs, 
and skills. On the surface, it 
may appear to be just an average 

How socially just is my classroom?
by Sasha Wiley-Shaw, CASJ—Status of Women Action Group member

classroom; however, when I look 
at it applying the social justice 
lens, a range of challenges and 
opportunities emerge, and by 
addressing the question of how 
socially just my classroom is, 
I can provide a richer learning 

environment that fuels positive 
social change.

Here, divided into the areas of 
the lens, are issues I would look 
at in my classroom.

ACCESS AGENCY
Do all students have access to learning and success in 
my classroom?
s�$O�)�USE�MULTIPLE�PRESENTATION�METHODS�TO�TRY�TO
address the needs of different learning styles or
challenges?

s�$O�ALL�STUDENTS�HAVE�ACCESS�TO�THE�SUPPLIES�THEY�ARE
expected to use in my classroom?

s�!RE�THERE�STUDENTS�WHO�HAVE�LIFE�SITUATIONS�THAT
may get in the way of their ability to live up to my
homework policies or standards?

s�$O�ALL�STUDENTS�FEEL�SAFE�AND�SUPPORTED�IN�ASKING
questions when they need clarification or don’t
understand?

Is my classroom a place where students see themselves 
and are treated as individuals with the right and 
ability to cause change?
s�$O�STUDENTS�HAVE�A�GENUINE�VOICE�THAT�IS�HEARD�WHEN�IT
comes to setting classroom policies?

s�$O�)�MAKE�SURE�TO�INCLUDE�STORIES�OF�INDIVIDUALS�IN�MY
teaching materials so that my students are exposed to
models of personal agency?

s�$O�)�SUPPORT�MY�STUDENTS�IN�lNDING�EFFECTIVE�WAYS�TO
take action, whether they encounter injustice in society
or chafe against a non-progressive school policy?

s�$O�)�EXPLICITLY�VALUE�AND�EMPHASIZE�THE�IMPORTANCE�OF
students developing their own opinions on issues?

SOLIDARITY ACTION ADVOCACY
Do we study issues of social injustice with an eye to 
transforming hierarchies and eliminating inequity?
s�7HEN�GENERALIZATIONS�ARE�MADE�THAT�PRESUME�LEVELS
of affluence or membership in dominant groups, do I
problematize them and encourage students to consider
how things might be different for other groups or in
other places?

s�7HEN�STUDENTS�EXPERIENCE�PROBLEMS�OR�INJUSTICE��DO
I guide them to make connections to global issues or
systems?

s�$O�)�ACTIVELY�UNDERTAKE�TO�HELP�STUDENTS�UNDERSTAND
the power of collective action?

s�$O�WE�EXAMINE�HIERARCHIES�AND�POWER�STRUCTURES�WITH
regard to how they privilege certain groups or world
views over others?

s�$O�WE�DECONSTRUCT�INEQUALITY�AND�VIEW�IT�AS�SYSTEMIC
rather than accidental or individually constructed?

Do students gain the skills needed to improve the 
lived experiences of others?
s�$O�)�HAVE�CLASSROOM�POLICIES�THAT�PROMOTE�COOPERATION
and students supporting one another?

s�$O�)�EXPLICITLY�EMPHASIZE�EMPATHY�SKILLS�AND
encourage students to imagine themselves in someone
else’s position?

s�$O�STUDENTS�HAVE�THE�FRAMEWORK�NECESSARY�TO
understand individual hardship as resulting from
systemic inequity?

s�!RE�STUDENTS�AWARE�OF�LEGAL�FRAMEWORKS�AND�DECISION
making processes that shape our society and are they
aware of how to have a voice in them?

s�!RE�STUDENTS�INFORMED�ABOUT�POLITICAL�ORGANIZATIONS�
advocacy groups, and NGOs through which they can
help work for social change?
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ACCESS AGENCY

SOLIDARITY ACTION ADVOCACY

THEME/IDEA/QUESTION/CONCERN

Our social justice lens as a tool

Black line master

*&1�1SBDUJDFT�JO�NZ�EJTUSJDU�TDIPPM�TJUF��

"SF�FWFSZPOFhT�QFSTQFDUJWFT�BOE�PQJOJPOT�DPOTJEFSFE�JO�
UIF�EFDJTJPO�NBLJOH �

v *T�FWFSZ�*&1�NFNCFS�MJTUFOFE�UP�BOE�USFBUFE�JO�B�
SFTQFDUGVM�NBOOFS �

v %PFT�FWFSZ�*&1�NFNCFS�UBML�SFTQFDUGVMMZ�BCPVU�UIF�
TUVEFOU�TJUVBUJPOT �

8IBU�NFDIBOJTNT�BSF�VTFE�TP�UIBU�FWFSZPOF�
VOEFSTUBOET�IPX�UIFZ�DBO�QBSUJDJQBUF�JO�UIF�QSPDFTT�
BOE�IBWF�B�WPJDF �

v 'PS�FYBNQMF�SPVOE�UBCMF�EJTDVTTJPO�3PCFSU�T�
3VMFT�PG�0SEFS�UBMLJOH�TUJDL�

v )PX�EPFT�UIF�PSHBOJ[BUJPO�PWFSDPNF�TZTUFNJD�PS�
IJFSBSDIJDBM�CBSSJFST�UP�FOTVSF�UIBU�BMM�QPJOUT�PG�
WJFX�BSF�DPOTJEFSFE �

8IBU�QSPDFTTFT�BSF�JO�QMBDF�UP�JODMVEF�BMM�NFNCFST�JO�UIF�
PVUDPNF 

v )PX�EPFT�UIF�UFBN�FGGFDUJWFMZ�DPNF�UP�BO�BHSFFNFOU�
XIFO�DPOGMJDU�BSJTFT �

v %P�UIF�UFBDIFST�PG�UIF�TUVEFOU�XPSL�UPHFUIFS�CFIJOE�
UIF�TDFOFT�UP�DSFBUF�B�CFUUFS�MFBSOJOH�FOWJSPONFOU�
GPS�UIF�TUVEFOU 

v 8IFO�UIFSF�JT�EJTBHSFFNFOU�IPX�EPFT�UIF�UFBN�
NBLF�B�EFDJTJPO�BCPVU�XIBU�JT�CFTU�GPS�UIF�DIJME �

8IBU�JT�UIF�QSPDFTT�GPS�DPOTJEFSJOH�NVMUJQMF�TPMVUJPOT�UP�B�
GJOBM�SFTQPOTF�TPMVUJPO 

v )PX�JT�UIF�WPJDF�PG�UIF�TUVEFOU�DPOTJEFSFE�JO�UIF�
GJOBM�UFBN�EFDJTJPO �

v 8IBU�NFDIBOJTNT�BSF�JO�QMBDF�UP�FOTVSF�UIBU�
EFDJTJPOT�BSF�JNQMFNFOUFE 

v )PX�EP�*&1�UFBN�NFNCFST�QBSUJDJQBUF�JO�
TVQQPSUJOH�UIF�OFFET�PG�UIF�TUVEFOU �
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ACCESS AGENCY

SOLIDARITY ACTION ADVOCACY

THEME/IDEA/QUESTION/CONCERN

Our social justice lens as a tool

Black line master
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Autism

Deaf-blindness

Deafness

Emotional disturbance

Hard of hearing

Intellectual disabilities

Multiple disabilities

Orthopedic impairment

Other health impairment

Specific learning disability

Speech or language impairment

Traumatic brain injury

Visual impairment

40%

0%

1.1%

8.4%

3.5%

14.6%

2.4%

3.3%

34.9%

100%

54.8%

0.5%

1.1%

Special Education
Rights & Responsibilities

Teacher & Personnel Rights

RIGHT TO REQUEST TRAINING (CA EC 56345 (a)(4))
Ask for training (supports & services) if you feel you need it to help
you fully implement a child's IEP. Training must be specific to that
child.b

REQUEST TO DEVELOP, REVIEW, OR REVISE IEP (CA EC 56343)
An IEP team shall meet whenever a teacher or parent requests to
develop, review, or revise an IEP. When a parent requests the
review, the meeting must be held within 30 days.

PLACEMENT NOTIFICATION (CA EC 56347)
General and Special Ed teacher MUST be notified in advance of the
placement of a student with an IEP in their class! You must also be
informed of your responsibilities in the IEP plan.

D I D Y O U
know?

The regular education teacher of an individual with exceptional needs, to the
extent appropriate, shall participate in the development, review, and revision of
the pupil's individualized education program, including assisting in the
determination of appropriate positive behavioral interventions and supports,
and other strategies for the pupil, and the determination of supplementary aids
and services, program modifications, and supports for school personnel that
will be provided for the pupil, consistent with Section 1414(d)(1)(A)(i)(IV) of Title
20 of the United States Code.

Students with IEPs in
California, 2018-2019

Source: https://www.cde.ca.gov/sp/se/sr/cefspeced.asp
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IMPORTANT POINT!
Sometimes a few

changes in our

behavior can change

the way others act

and react. b

SmiƋƄ! It puƓƬ evƄƑƲƨne at eƀsƞ in a poƓƄƧtƢaƋƥy teƍƬƄ
siƓƔƚƭiƎn. If yoƔ foƑƜƄ yoƔƑƬƞlƅ to feƄƋ tƇe emƎƓƢoƧ anƃ noƓ 
juƒƭ puƓ on a sƇoư, tƇiƬ wiƋƥ reƋƈƞƯe tƇe sƓƫesƒ anƃ emƎƓƢoƧƀl 
buƑƝƄn of faƊƈƧg yoƔƑ emƎƓƢoƧs.ʂ

TI´¬- AlƖaƲs sƓaƫt tƇe meƄƓƢƧg bƘ asƊƈƧg if anƘƎƧƞ haƒ a 
coƍƟlƈƂƭ wiƓơ tƇe tiƌƄ. Thiƒ puƓƬ tƇe pƑeƬsƔƑƞ ofƅ peƎƏƥƞ wƇo 
miƆơt haƕƄ to leƀƕƞ eƀrƋƲ anƃ alƒƎ alƋƎưs foƑ wƑiƭtƄƍ 
peƑƦƈsƒƢoƧ to leƀƕƞ bƘ paƑƄƧtƒ anƃ diƒƭrƈƂƭ of I¬P teƀƌ 
meƌƛƄrƒ.ʂ

AG¬µÅÂ- An agƄƍƝƚ caƍ alƒƎ heƋƩ maƍƀƠƞ tiƌƄ coƍƟlƈƂƭs. 
PosƓ it up on tƇe waƋƥ if yoƔ neƄƃ to. Thiƒ caƍ be alƒƎ usƄƅƮƥ 
foƑ paƑƄƧtƒ to kƍoư wƇaƭ to exƏƄƜt in tƇe meƄƓƢƧg. AsƊ tƇe 
I¬P teƀƌ meƌƛƄrƒ, esƏƄƜƢalƋƲ paƑƄƧtƒ, if tƇeƫƄ is anƘƭhƈƍƠ 
elƒƄ tƇeƲ woƔƋƝ liƊƄ to adƃ to tƇe agƄƍƝƚ beƅƎƫƞ geƓƭƈnƆ 
sƓaƫtƄƃ.ʂ

RI®ÉTº- MakƄ an efƅƎƫt to hiƆơlƈƆơt a feƖ keƘ piƄƂƞƬ of tƇe 
pƑoƜƄdƮƑaƥ saƅƄƠƮarƃƬ foƑ paƑƄƧtƒ. JusƓ
beƂƀƮƬe yoƔ haƍƝ paƑƄƧtƒ tƇeƈƫ riƆơtƒ, doƄƒƧ't meƀƍ tƇeƲ 
alƖƀƲs kƍoư tƇeƦ or maƘ reƀƃ tƇeƦ afƓƄƫ tƇe meƄƓƢƧg. Thiƒ 
alƒƎ sƇoưs yoƔ're wiƋƥƈnƆ to be a paƑƭnƄƑ wiƓơ tƇeƦ.ʂ

TA²°ÏG NO»¬Ô- AsƊ anƎƓơƞr teƀƌ meƌƛƄr in
adƕƀƧcƞ to heƋƩ taƊƄ noƓƄƬ. The caƒƄ maƍƀƠƞr sƇoƔƥd leƀƃ tƇe 
meƄƓƢƧg wƇeƧƄvƞƑ poƒƬƈbƋƞ. In tƇe caƒƄ of a tƑiƄƧnƢaƋ, asƊ tƇe 
sƂơoƎl pƒƲcƇoƥƎgƢƒƭ to leƀƃ tƇe meƄƓƢƧg anƃ ofƅƄƫ to taƊƄ tƇe 
noƓƄƬ if yoƔ arƄ tƇe caƒƄ maƍƀƠƞr. If yoƔ caƍ, pƑoƣƄcƓ tƇe 
I¬P as yoƔ tƘƩe so tƇaƭ tƇe pƑoƜƄsƒ is tƑaƧsƏƀƫƞnƓ.ʂ

IEP Facilitation Tips

6RXUFH��.DUHQ�7D\ORU��,QVWUXFWLRQDO�	�3URIHVVLRQDO�'HYHORSPHQW
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IEP Meeting Commonly Used Ground Rules˖

Ɣ Everyone participate, no one
dominate

Ɣ Share the airtime

Ɣ Success depends on participation –
share ideas, ask questions, draw
others out

Ɣ Listen to understand

Ɣ Use I statements

Ɣ Listen for the future to emerge

Ɣ One speaker at a time

Ɣ Seek unity (not separation)

Ɣ Disagree without being disagreeable

Ɣ Share your unique perspective

Ɣ Share your experience (not others)

Ɣ Speak honestly

Ɣ Stay open to new ways of doing
things

Ɣ All ideas are valid

Ɣ Critique ideas, not people

Ɣ Articulate hidden assumptions
Ɣ Challenge cherished beliefs
Ɣ With transformation, expect anxiety
Ɣ Manage group work
Ɣ Be intrigued by the difference you

hear
Ɣ Expect to be surprised
Ɣ Allow every voice to be heard
Ɣ Ask “what’s possible?” not “what’s

wrong ” Keep asking

Ɣ Listen with care instead of “building
your story”

Ɣ “Yes…and” thinking (not, “Yes…but”)
Ɣ Listen for the future to emerge

Ɣ Be positive, non-judgmental and open
to new ideas

Ɣ Remember responsibility and
non-defensiveness

Ɣ Stay at the strategic level (out of the
operational)

Ɣ Everything happens through
conversation

Ɣ Meaning is in the listener

Ɣ Listen from the “We” but speak from
the “I”

Ɣ Respect each others’ thinking and
value their contributions

Ɣ Listen for understanding – inquire
(ask) before you advocate (persuade)

Ɣ Be aware of meaningless abstraction

Ɣ Treat everything you hear as an
opportunity to learn and grow

Ɣ Show up and CHOOSE to be present
Ɣ Staying on schedule is everyone’s

responsibility; honor time limits
Ɣ State your “headline” first, then the

supporting information as necessary
Ɣ Be brief and meaningful when voicing

your opinion
Ɣ Speak your truth, without blame or

judgment
Ɣ Let go of the outcome
Ɣ Whatever is said in the room, stays in

the room.
Ɣ Participate 100%
Ɣ Seek common ground and

understanding (not problems and
conflict)

Ɣ Stay out of the weeds and the
swamps
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1

2

3

6

Even the most well meaning adult can feel
defensive or become aggressive when
discussing their child and their child's education.
think about what it feels like to be them for a
moment. How long have they been feeling
frustrated? how might they feel about having a
child with a disability? how might they feel if
they don't think their child is getting what they
need?

After listening to a complaint, gain
clarification and understanding.

"So what you're saying is..."
"Is that right?"

"Can you give me an example of this?"
The example can help you determine next
steps for action and response.

Put yourself in their shoes...

Use the "revoicing strategy"

Use the "example strategy"

ommmunication Tips foff r IEPPssCommunication Tips for IEPs
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4

5

6

"How can we work together to make
(student's) experience the best possible?

"I know we all want what is best for
(student). Maybe we should take a five-
minute break to cool down."

"Can you tell me what happened that has led
you to feel this way?"

Show That You're On the Same Team

Take a Time-Out

Dig Deeper

what is best for
should take a five-
down."

me-Out

6

"Can you tell me what happ
you to feel this way?"

Dig Deeper
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